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AGENDA

ALABAMA COMMISSION ON HIGHER EDUCATION
RSA Union Building, 9th Floor
Public Service Commission Hearing Room

March 10, 2023
10:00 AM

I. Call to Order / Prayer/ Pledge of Allegiance
Il. Roli Call of Members and Determination of Quorum

lll. Approval of Agenda

IV. Consideration of Minutes of December 9, 2022..................cccoevieieoeeeeeeeeeeeee e

V. Chairman’s Report
Commissioner Miranda Frost

VI. Executive Director’s Report
Dr. Jim Purcell

e Legislative Updates
e Trends in Higher Education

Vil. Discussion ltems

¢ Employment Outcomes Report
Staff Presenter: Dr. Jim Hood

VIIl. Decision Items
A. Academic Programs

1. Alabama A&M University

Doctor of Philosophy in Social Work (CIP 44.0701).....cuueeoiieeieeieeeeeieeeeeteeeveeseeesesesssessneens

Staff Presenter: Dr. Robin McGill
2. Auburn University at Montgomery

Doctor of Education in Instructional Systems and Learning Sciences (CIP 13.0607)..............

Staff Presenter: Dr. Robin McGill

3. Jacksonville State University

a. Bachelor of Public Health in Public Health (CIP 51.2201)...........cceviieeieeeeeeeeeeee e

Staff Presenter: Dr. Robin McGill

b. Master of Public Health in Public Health (CIP 51.2201) .........cceviveeeeeeeeeeeeeeeeee e

Staff Presenter: Dr. Robin McGill

4. University of Alabama at Birmingham

a. Bachelor of Science in Disability Studies and Rehabilitation Science (CIP 51.2314) ............

Staff Presenter: Dr. Robin McGill

b. Education Specialist in School Psychology (CIP 42.2805).............ccccoevvvvivieireieseaineeenesne

Staff Presenter: Dr. Robin McGill
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5. University of Alabama in Huntsville

Bachelor of Science in Business Administration in Analytics (CIP 52.1301) .....ccocoovevevevirenn. 52
Staff Presenter: Dr. Robin McGill

6. University of South Alabama

8.

a. Bachelor of Science in Organizational Leadership (CIP 52.0213).......ccccccccvvvvveeciiecireearnnnnn .80
Staff Presenter: Dr. Robin McGill

b. Master of Science in Cyber Security (CIP 11.1003).........ccoiiiiieirieieciinreisceeeeeee e eeee s 68
Staff Presenter: Dr. Robin McGill

c. Master of Science in Computer and Information Sciences (CIP 11.0101) —
Substantive Modification 76

......................................................................................................

Staff Presenter: Dr, Robin McGill

d. Doctor of Philosophy in Exercise Science and Performance Nutrition (CIP 26.0908) .......... 82
Staff Presenter: Dr. Robin McGill

Ingram State Technical College

Certificate in Industrial Maintenance Technology (CIP 47.0303)..........cccvveeiiieieeiicesiesesssesennas 90
Staff Presenter: Mrs. Kristan White

Request to Amend Post-implementation Conditions:
a. Lawson State Community College, Associate of Applied Science in Diagnostic Medical

Sonography (CIP 51.0910) - Extension Requested
Staff Presenter; Mrs. Kristan White

b. University of Alabama, Master of Arts in Religion in Culture (CIP 38.0201) - Modification
RRBGIUGBION .. it isirnsssiinsnmmmnsrnsmrnmsenssnssssmsnmsmassssen reme1n LEA SHs oy RR SRS ARAS RS SRR AR PR AR RS 98
Staff Presenter: Mrs. Kristan White

¢. University of Alabama, Doctor of Philosophy in Geography (CIP 45.0701) - Extension
L L T T 100
Staff Presenter: Mrs. Kristan White

B. Information Items

1.

Implementation of Non-Degree Programs at Senior Institutions ...............ccccecvveivceicciiiinenn, 102
Staff Presenter: Ms. Lakerri Gill

Implementation of New Short Certificate Programs (Less than 30 Semester Hours) ............. 107
Staff Presenter: Ms. Lakerri Gill

Changes to the Academic Program INVENLOTY.............c.oevviviiiiiieiieiieie e seeeesreesreesveenesseneans 108
Staff Presenter: Ms. Lakerri Gill

Updates to Units of Instruction, Research, Public Service, and Administration ...................... 111
Staff Presenter: Mrs. Kristan White

Extensions/Alterations to Existing Programs of INStruction ............oooviveeeecieeeeeeeeeeeseeseeons 113

Staff Presenter: Mrs. Kristan White
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6. Implementation of Distance Education Programs

Staff Presenter: Mrs. Kristan White

7. Summary of Post-implemenitation Reports ..

B

Staff Presenter: Mrs. Kristan White

a. Programs that Met Post-Implementation Conditions:

» Bevill State Community Collége, Associate of Applied Science and Certificate in

Salon and Spa Management (CIP 12.0412).......occu...... e et rr et e en et e s anaras 119
¢ Drake State Community and Technical College; Associate of Applied Sclence in

NUFSING (CIP 51.3B0T) ..ot reerrsireeesees s et e st sese e st e cvee s et e steenasennberesne e 120
+ Shelton State Community College, Assoc[ate of Apphed Sclence in Chiltd

Development (CIP 19.0708).......... e aNEabarb b aaeseereraeserendihea s are s b benrnensessearpatssanan iervenn 121
* Wallace State Community College - Dothan, Associate of Apphed Smence in

Criminal Justice (CIP 43.0107) ... oo veeennn 122
s Auburn University, Bachelor of Sc:ence in Computer Sclence (ClP 11 0701) cerensenes 123
s Auburn University, Bachelor of Science in Professional Flight (CIP 49. 0102) .......... 124
¢ Auburn University, Bachelor of Science in Aviation Management (CIP-49. 01{}4) e 125
» Auburn University at Montgomery, Bachelor of Science in. Computer Science

(CIP T10701) certei et nt e s s bne e sen s e s ssee e ee s 126
e Auburn University at Montgomery, Master of Healthcare Admmlstratlon in

Healthcare Administration (CIP 51.0707) ...t eeeeeeee e ee s e e 127
. Unlversnty of Alabama i in Huntsville, Bachelor of Fine Arts in Art (CIP 80. 0?01) e 128,

b. Programs that Did Not Meet Post-implementation Conditions:

s Lawson State Community College, Associate of Applied Science ini Dlagn'OStic.

Medical Sonography (CIP 51.0810) — Extension Requested... v e 128
. Umver5|ty of Alabama, Master of Arts in Rellglon in Culture (CEP 38 0201 ) -

Modification Requested ... . reerrennenens 130
s University of Alabama, Doctor ef Ph|losophy in- Geography (CIP 45 0701) -

EXtension ReqUESTEA. ...ttt ees e eee e eeessessan s et eaeses e s ens s sren. 131

€. Adjournment

R I T






Alabaria Commission on Higher Education
Minutes of Meeting
December 9, 2022

VI

ALABAMA COMMISSION ON HIGHER EDUCATION

MINUTES OF MEETING
December 9, 2022

Call to Order

The Alabama Commission on.Higher Education met in regular session on Friday, December 9,
2022, in the Public Service Commission Hearing Room, RSA Union. Building, Montgomery,

Alabama. Commissioner Frost called the meeting to order at 10:00-a.m. Commissioner Crow

opened the meeting with a prayer. Commissioner Frost then led the audience in the Pledge of
Allegiance.

Roll Call of Members and Determination of Quorum

Dr. Purcell called the roli and affirmed there was a quorugiiaimembers present.

Commission Members piesent: Miranda Frost, Chag

Hinestan Nelson, Larry Turner, Norman
Crow, Paul Kennedy Rod Scott, and Jody Sing '

Commission Members absent: Ann S:rmcm Firnothy Gyan, Al Fice and Stan Pylant.

Approval of Agenda

at the :meeting.-She also ackn‘owledged President

Commlssmner elcome
i\ President Don: Killingsworth, Jacksonville State

Jimmy Hodges Ceﬁl ]
UI'IIVEI' ;

Executive Committeéz missiener Frost, Chair; Commlssmner Price, Vice-Chair; Commlssmner
Turner and Commissiofier Nelson.

Executive Director's Report

Dr. Purcell reparted on the following:
*  Allln Alabama
» Issues in Migher Education

Dr. Purcell discussed updates on initiatives ACHE is working on, such as All in Alabama, outreach
to communities retate to workforce, and FAFSA completion.
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VH. Discussion ltems

VIil. Decision Items:

A,

o Ms. Sarah Sims, Alabama EPSCoR 2022 Round 17 Awardes

Ms. Simms presented an overview of her research using fruit flies as a model system for

studylng an imporiant protein family | involved in the maintenance of DNA and overall
health in many species, incliding humans.

¢ Twelfth Quadrennial Evaluation of the Alabama Commission on Higher Education.
Dr. Hood presented the Twelfth Quadrennial Report detailing the results of the survey.

»  Administrative Procedure Updates

Dr. McGill gave an update on the administrative cg ‘

Mrs. Veronica Harris presentsg
recommendation for approval.

CommissQ ." .
Kennedy. ¥

RESOLVED: Commissioner Scott moved to accept the recommendation for approval.
Commissioner Nelson seconded. Motion carried.
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E. Academic Programs

1.

5-

Troy University
a. Master of Science -in'Appiied-Mathematical Sciences (CIP 27.0301}

Dr. Robin McGill presented the staff recommendation to the Commission with a
recommendation for-approvatl.

RESOLVED: Commissioner-Singleton moved to accept the recommendation for
approval. Comrmissioner Buritin seconded. Motion carried.

b. Master of Science in Psychology (CIF-42.01071)

Dr. Robin McGill presented the staff recomme -5 to'the Commission with a
recommendation for approval.

RESQLVED: Comiissioner Turner -‘g- 2pt the: recommendation for
approval. Commissioner Scott seconde_ otlo%'ed.

University of Alabama at Birming
2l

Dr. Robin McGill presented the staff recog;
recommendation for approval.

RESOLVED: Commissis moved to%5

approval. Commissioner

Calhoun Community. College

‘Associate of Applied Science in Respiratory Therapy/Therapist (CIP 51.0908)

Mrs. Kristan White presented the staff recommendation to the Commission with a.
recommendation for approval.

RESOLVED: Commissioner Buntin-moved to accept the recommendation for
approval. Commissioner Crow seconded. Motion carried.



Alabama Commission on Higher Education
Minutes of Meeting.
December 9, 2022

F.

Information ltems

RESOLVED: Commissioner Scott moved that the Commission accept Information Items: 1
through 8. Commissioner Buntin seconded. Motion carried.

1. Implementation of Non-Degree Programs at Senior Institutions

2: Implementation of New Short Certificate Programs (Less than 30 Semester Hours)

3. Changesto the.Academic Program tnventory

6.. Implementation of Distance Education prqg
7. Summary of Post-Implementation Rep

Adjournment

The meeting was adjourned at 11:28
scheduled for March 10, 2022.

Sworn to apdzsl
me this t_h

2023,
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DECISION ITEM: A-1

Staff Presenter:

Staff Recommendation:

Backaround:

-Alabama A&M University, Doctor of Philosophy in Social Work
{CIP 44.0701) '

Dr. Robin McGill
Peputy Director for-Academic Affairs

That the Commission approve the proposed Doctor of
Philosophy {PhD) in-Social Work,

The program will. have the implementation date and post-
implementation conditions listed below:

implementation Date: The proposed program will be
implemented in Fall 2024. Based on Commission. policy, the
proposed program must be implemented by September 13,
2026, or Commission approval will expire. The institution must
nofify the Cominission in writing when the program is.
implemented or if there is any delay in implemeritation.

The program will have the implementation date and post-
implementation. conditions listed below:

Post-implementation Conditions:

1. That the annual average new enrollment headscount
beginning 2025-26 will be at least 11, based on the proposal.

2. That the annual average number of graduates for the period
2026-27 through 2030-31 (five-year average) will be 2.25,
based on the adopted graduation requirements as stated in
the Code of Alabama 16-5-8(a)(2).

3. That information regarding an averall assessment of the.
program be provided, particularly as related to objectives and
assessment measures stated in the proposal including also
data on related employment,

Alabama A&M University (AAMU) will be required to phase out
the program if any of the’ post-implementation conditions are not
met. The institution must present documentation regarding the
post-implementation conditions, ‘as well as a general assessment
of the program, in a report submitted to the Commission nc tater
than September 1, 2031,

‘The Code of Alabama, 16-5-8(c)-states that the governing

boards of public institutions of higher education in this state and.
the campuses under their governance or supervision shall not
undertake the establishment of a new unit of program of
instruction for academic credit with state funds before submitting
plans for the new unit or program {o the Commission for its
review, svaluation, and approval.
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-Sunporting Documentation:

- Staff recommendation for approval is:based on the following

rationale:

1.

The bachelor's and master's-in Social Work programs at
AAMU have been fully accredited since their inception and
produce significant numbers of graduates annually.

Currently, only one public institution in Alabama offers
doctoral-level Social Work programs (the University of
-Alabama)..

According to the Bureau of Labor and Stafistics, employment
for social-workers is expected to grow by 13% from 2019 fo.

'2029. With miore individuals entering the field, there

continues to be significant demand for those who are
credentialed fo educate future graduate leve! social workers
and assume leadersh_lp roles within the profession.

This proposal includes two letters of support from the
Nationai Assoctiation of Sacial Workers (NASW)--Alabiama

‘Chapter.and the Council on Social Work Edtication (CSWE).

- New Acadermic Dégree Program Proposal Summary,

attached.
Summary. of Background Information, attached.
Gurriculum for Proposed Program, attached.

Alabama A&M University proposal; dated December 4,

2022, with subsequent revisions. Available upon request.

“Evaluation and Review of New Instructional Program
Proposals of Public Postsecondary Insfitutions,” Ala. Admin.
Code (Commlssmn on Higher Education), r. 300-2-1-.03.
Available upon request.
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Attachment 1

NEW ACADEMIC DEGREE PROGRAM PROPOSAL SUMMARY

INSTITUTION: Alabama A&M University

PROGRAM: Doctor of Philosophy in Sotial Work (CIP 44.0701}

2028-29 | 2029-30 | 2030-31 | TOTAL
FACULTY $0 50 | $196,291 | $196,291 | $196,291 | $196,291 | $196,251 | 5981,455
STAFF 50 $0| $23,540 | $23,540 | .$23;540 | $23,540 | 523,540 | $117,700
EQUIPMENT $0 50 50 $0 50 50 30 $0 |
FACILITIES $0 $0 50 $0 50 $0 $0 $0
‘LIBRARY 50 50 $0°1 50 0 50 S0 S0
ASSISTANTSHIPS $0 | 100,000 | $100,000 | $100,000 | $100,000 | $100,000 | $100,000 | '$600,000
OTHER $15,000 | $15,000 | $15,000 | 515,000 | $15,000 | 915000 | $15,000 | $105,000
TOTAL _$15,000 | $115,000 | $334,831 | $334,831 | $334,831 | $334,831 | $334,831 | $1,804,155
i etk R, a7t s L ..'.-_m.h- ! B
2024-25 _ 2026-27 | 2027-28 2030-31
INTERNAL S0 50 50 50 50 50 50 S
REALLOCATIONS _
EXTRAMURAL $0 | $100,000 | $100,000 | $100,000 | $100,000 | $100,000 | $100,000 | $600,000
TUITION $0 | $149,316 | $289,332 | $393,114 | $482,772 | $542,064 | $560,422 | $2,417,020
TOTAL $0 | $249,316 | $389,332 | $493,114 | $582,772 | $642,064 | $660,422 | $3,017,020
ENROLLMENT PROJECTIONS
Note: “New Enrofiment Headcount” is defined as unduplicated counts across years.
2024-25 |.2025-26 | 2026-27 | 2027-28 | 2028-29 | 2029-30 | 2030-31 | 6-YEAR
AVERAGE
FULL-TIME "Geaéﬂf- 8 18 25 30 32 32 24.2
: ; 0 dala
HEADCOUNT reporting
. Tequired _
PART-TIME _‘hf[ea:; 1t'- 3 4y 5 & 9 11 6.3
o data
HEADCOUNT reporting
_ required .
TOTAL _;Geaéﬂt. - 11 22 30 36 41 43 30.5
lo data
HEADCOUNT reporting
required .
NEW \N’-eaé _1t - 11 11 11 11 11 11 11
0 .Gala
ENROLLMENT reporting
HEADCOUNT ired

T e 2 har i3 iy AL b LA EE bk e L e 3 L s 3 e
2024-25 | 2025-26 | 2026-27 |2027-28 |:2028-25 | 2029-30 | 2030-31 | AVERAGE
DEGREE Year 1 -
COMPLETION | S0 <8t 0 3 5 6 11, 6.8
PROJECTIONS: __required
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Attachment 2
‘Summary of Background Information

Alabama A&M University
Doctor of Philosophy in-Social Work

Role: The proposed program is within the instructional role recogr nized for the Alabama A&M University
(AAMU). The proposed program will reguire substantive change approval from the Southern Association
of Colleges and Schools Commission on Colleges (SACSCOC) prior to implementation.

Program Description: Offered by the Department of Social Work in the College of Education,
Humanities, and Behavioral Sciences; the propesed PhD is designed to prepare graduates for advanced
research and teaching roles within various postsecondary education organizations. Through the
currcuium, graduates will be equipped with the knowledge and skills needed 1o conduct independent’
research and teach in higher education settings and provide advanced administrative and managerial
oversight of social and community service nonprofit organizations.

Student Learning Outcomes: Learning outcomes of the PhD in-Social Work include the following
abilities:. '

1. ‘Démonstrate critical understanding of and ability to:apply social, theoretical, and _histbribal
perspectives regarding equity and social justice in social work education, research, policy, and
Ppractice;

2. Apply research knowledge and skills to engage in independent research that will contribute to the.
expansion of the social work knowledge base;

3. Utilize social work values, ethics, and competencies in the conceptualization, design, and conduct
of independent research and knowledge development;

4. Demonstrate ability to critically assess and utilize selected theories and miodels infiuential in the.
‘development of broad-scale social policies and programs;

5. Demonstrate ability to synthesize and critically apply current research on practice effectiveness
and methods for-integrating research and practice;-

6. Demonstrate ability to generate and disseminate -new knowiedge that contributes to the
-advancement of social work policy, practice; and research;

7. Demonstrate knowledge, skills;, and competencies to assume transformative leadership roles in
-social work practice, poilcy, research, and education that address social problems and promote
social justice.

Administration: The program will- be administered by the College of Education, Humanities and
Behavioral Sciences, Dr. Lena Walton, Dean; and the Departmeant.of Social Work, Dr. Tonya Perry; Chair.

Peer Review: The program proposal was reviewed by the Alabama Council of Graduate Deans (ACGD).
Six institutions submitted responses to the proposed program, with five indicating support. The sixth
questioned whether the PhD in Sogial Work could be delivered primarily online.

Public Review: The program was posted on the Commission website from February 1; 2023 to February’
20, 2023 (twenty-days) for public review and comirierits. No comments were received.

Similar Programs: The University of Alabama offers @ PhD in Social Work at the same CIP {44. 0701)
along with a more practzce-focused Doctor of Social Work (DSW) program. No other public institutions in
Alabama offer doctoral training in the field of Social Work.
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Relationship to Existing Coursework: The Phi in Social Work will not replace any existing programs or
specializations, but it will expand current program offermgs fo the doctoral level. AAMU’s existing BA in
Social Work graduates nearly 30 students per year on average, and the MSW graduates nearly 80
students per year on average. Since its initial accreditation, the MSW program has demonstrated
tremendous growth in student enrollment, contributing faculty, national and internafional scholarship,
external funding, and distance education.

Collaboration: There are-no plans for program collaboration at this time.

Admissions: To be admitted to the PhD program in Social Work, an applicant must meet the admission
requirements outlined by AAMU’s School of Graduate Studies, along with additional requirements specific
to the PhD pragram, including holding a MSW from a program accredited by the Council on Social Work
Education (CSWE), a minimum:grade point average of 3.0 in graduate courses, satisfactory performance
on the Test of English as a Foreign Language {TOEFL) for all international students, submission of a
personal statement/writing sample, submission of a scholarly writing sample, and the completion of an
interview. Students may transfer a maximum of 9 credits into the program,

Mode of Delivery: Coursework for the proposed program will be delivered.100% online in a:
synchronous format.

Curriculum; The proposed PhD will requn‘e 58 credit hours above the master's fevel. Full-time students
will be able to complete this program in 9 semesters, and part-fime students can complete this program in
15-17 semesters, AAMU will create 20 new courses for'this program.

Program Cormpletion Requirements:

Credit hours required in program courses 22
Credit hours required in support courses. 18
Credit hours in program electives 9
Credit hours-in required research and dissertation 9
Total credit hours required for completion 68

Accreditation: The Council on Social Work Education (CSWE) serves as the accredatmg body in the
field of social work. AAML’'s MSW pregram was accredited by CSWE in 1998 retroactively to 1996 and
has maintained its accreditation status since it was granted. AAMU's BA in Social Work program was
aceredited by CSWE in 1879, a status that it has maintained since its initial accreditation. CSWE does not
provide accreditation for PhD programs, but nonetheless, the Council submitted a letter of support for the
proposal attesting to the quality of AAMU's offerings in Soma[ Work.

Industry Need: The PhD in Social Work is designed to prepare graduates for employment in the
following occupations as classified within the Standard Occupational Code (SOC) system:

1) Social Work Teachers, Postsecondary (SOC 25-1113)
2) Health Specialties Teachers, Postsecondary (SOC 25-1071)

3) Socialand Community Service Managers (SOC 11-9151, appéars on the 2022-23 Statewide
~ In-Demand Occupations Llst)

The US Bureau of Labor Statistics provrdes national employment projections for 2021-2031 as follows:
Social Work Teachers, Postsecondary (1,500 annual average);. Social and Community Service Managers
(18,000 annual average); and Health Specialties Teachers, Postsecondary (28,900 annual average).
According to reports compiled by CSWE and the Group for the Advancement of Doctorat Education in
Social Work (GADE), there is a need for public institutions that can recruit, support, and graduate women
and Black, Indigenous, and People of Color (BIPOCY} individuals with research doctorates in Social Work.
AAMU notes that-as an HBCU, the institution is well positioned to respond to this demand. Graduates of
the PhD.in Social Work program will bé prepared to seek acadentic research and teaching positions to
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train future generations of social workers. The proposal is accompanied by a letter of support from the
National Association of Social Workers—Alabama Chapter, attesting ta the need for the program.

Student Demand: in March 2022, approximately 400 individuals, including AAMU Socia! Work Program
Alumii, current MSW students, and social workers in the state of Alabama were surveyed in order to
assess interest in an online PhD in Social Work, Of the 110 responses received, 65.6% reported they
were “highly likely” to apply to.a PhD.in-Social Work at AAMU, Of those who indicated they were fikely to
apply to AAMU, 86% reported they were "hlghly fikely" to begin a PhD in Social Work within:the next 1-2
years.

Resources:

Eaculty:

Current Primary Faculty:
Ful-time: 3

Part-time: 0

Support Faculty—
Full-time: 0

Pari-time: 1

Additional Faculty to beé. hired;
Primary Faculty—

Ful-time: 3

Part-time: 0

Support Faculty—

Full-time: 0.

Pari-time: 0

AAMU has one open faculty line that will be dedicated to this program-at no additional cost to the
institution. The university plans to hire ong full-time faiculty member to teach and serve as the program
dlrector who will also bé responsible for advising doctoral students and. supervising dissertations (as.
needed). Faculty qualifications for this position include & PhD in Social Work, along with an MSW,
faculty rank of Associate or Full Professor, a record.of scholarly productivity, and a minimum of 5
years administrative experience in social work education. [n Year 3, AAMU will hire two additional full-
time faculty members to support the program, advise doctoral students and supervise dissertations.
Faculty qualifications for these positions include a PhD in Social Work ora DSW, along with an MSW,
a record of scholarly productivity consistent with the rank of Associate Professor, and a minimum of 5-
7 years-of teaching experience.

Staff. Beginning in Year 3, AAMU plans to hire one part-time staff member to support this program.
Assistantships; Beginning in Year 2, AAMU anticipates that the program will support stipends for five
graduate assistants at a cost of $20,000 each ($100,000 annually) and that these costs will be offset
by extramural research funding in the same amount.

Equipment: No new equipment will be required for the proposed program.

Facilities: No new facilities will be required for the proposed program.

Library: The Joseph F. Drake Memorial Learning Resources Center (LRC) is the main library for the
Social Work Department and has resources, service, and staff that are adequate to support teaching
and learning for the proposed program. AAMU notes that its holdings in Social Work include 1,084
eBooks, 10 peer-reviewed journals, 49 eJournals, and 15 databases. The LRC.consists of 73,485

10 -
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-square feet of space, can house up to 400,000 volumes, and seat well over 1,000 patrons. If offers a-
variety of services that enhance student earning and faculty participation such as interlibrary-loan,
learning commons, eBooks, electronic and physical scholarly journals, academic databases,
information liferacy classes, and archival research.

Other Annual expenses of $15,000 are projected for program membership dues and expenses
‘associated with the Group for the Advancement of Doctoral Education in Social Work (GADE),
totaling $105,000 over the first seven years.

Program Budget The proposed program will require $1,804,155 to deliver over the first seven years.
The program is expected to generate $2,417,020 in tuitioh over the same period.

-11 -
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Attachment 3

Alabama A&M University
Doctor of Philosophy in Social Work

Course Number and Title

SWK 700 Doctoral Seminar |

Number of
Credit Hours

*If New
Course

SWK 701 History of Social Work and Social Welfare

SWK 703 Social Work Pedagogy and Education

SWK 704 Social Welfare Policy Analysis and Planning

SWK 710 Theories and Frameworks in Social Work |

SWK 711 Theories and Frameworks in Social Work 1| (Qrganizational
Theoties, and Frameworks)

SWK 740 Doctoral Seminar 1l

- SWAK 740 Doctoral Seminar Il
% "

Kiasm ) 5 Gk b

w|w| w fwiwjwiwml A

RLERIr e

.SWK 720 Research Methods in Social Work

Flective *
Elective !l 3 *
Elective I 3 "

SWK 721 Quantitative: Methods in Social Work Research

SWK 722 Qualitative Methads in Social Work Research

SWK 723 Assessment and Program Evaluation

SWK 730 Statistical Methods |

SWK 731 Statistical Methods 1|

e

-12-
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DECISION ITEM: A2

Staff Presenter:

Staff Recommendation:

Background:

Auburn University at Montqomery, Doctor of Education in
Instructional Systems and Learning Sciences (CIP 13.0607)

Dr. Rebin McGill
Deputy Director for Academic Affairs

‘That the Commission approve the preposed Doctor of Education
(EdDY) in Instructional Systems and Learning Sciences.

The program will have the implementation date and post-

‘implementation conditions listed below:;

Implementation Date: The proposed-program will be

implemented in Spring 2024. Based-on Commission policy, the:
proposed program must be implemented by January 13, 2028, or
Commission approva! will expire. The institutiors must notify the
Commission in-writing when the program is implemented or if
there is any delay in implementation.

The program will have the implementation date and post-
implementation conditions listed below:

Post-implementation Conditions:

1. That the annual average new enroliment headcount
beginning 2025-26 will be at least'5.3, based on the proposal.

2. That the annual average number of graduates for the period
2026-27 through.2030-31 (fi ve-year average) will be 2.25,
based on the adopted graduation requirements as stated in
the Code of Alabama 16-5-8(2)(2).

3. That information regarding-an overall assessment of the _
program be provided, particularly as related to objectives and
assessment measures stated in the proposal, including also
data en related employment.

Aubum Unjversity at Montgomery (AUM) will be required to
phase out the program if any of the post-implementation
conditions are not met. The institution must present
documentation regarding the post-implementation conditions, as
well as a general assessment of the program, in a report
submitted to the Commission no later than September 1, 2031.

The Code of Alabama, 16-5-8(c) states that the governing

boards of public institutions of higher education in this state and:
the campuses under their governance or supervision shall not'
underiake the establishment of a new unit or program of
instruction for academic credit with state funds before submitting
plans for the new unit or program to the Commission for its
review, evaluation, and approval.
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Supporting Dgcumentation:

-Staff recommendation for approvat is based on the following

rationale:

1.

The proposed program-is designed to strengthen Alabama’s
pipeline of proféssionals trained in learning sciences to
become directors of eariy learning centers arid instructional
technology leaders in .schools and organizations.

This program will build on AUM's existing coursework for
éxisting MEd and EdS programs in both Instructional
Technology-and. Early Childhood Education. AUM's
programs in both-areas continue to exceed viability
standards for their respective levels.

The proposed programi.offers & strateglc benefit through its
unique focus on the learning sciences in relation to iwo
specific disciplines: early childhood education and
instructional technology and systems.

‘New Academic Degree Program Proposal Summary,
atfached.

Summary of Background Information, attached.

Curriculum for Proposed Program, aitached.

Auburn University at Montgomery proposal dated
December 1, 2022, with subsequent revisions. Available
upon request.
“Evaluation and Review of New Instructional Program
Proposals of Public Postsecondary Institutions,” Ala. Admin..

Code (Comrmss;on on Higher Education), r. 300-2-1-.03.
Available upon reguest.
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Attachment 1

NEW ACADEMIC:DEGREE PROGRAM PROPOSAL SUMMARY

INSTITUTION: Auburn University ot Montgomery

PROGRAM: Dactor of Education in.Instructional Systems and Learning Sciences {CIP 13.0607}

S0

:2024-25 | 2025-26 2025-27 2027-28 | 2028- 29 2020. 30 | 2030-31 )
FACULTY $142,512 | $142,512 | 5177,444 | $177,444 | $177,444 | $177,444 | $177,044 | $1,172,244
STAFF $20,000 | $20,000 | $20,000 | $20,000 | 520,000 | 520,000 { $20,000 [ $140,000
EQUIPMENT 51,440 $1,440 $1,620 | 1,620 $1,620 $1,620 $1,620 $10,980
_FACILITIES 50 50 50 S0 80 $0 50
LIBRARY 50 S0 50 S0 s0 S0 $0
ASSISTANTSHIPS $9,000 | $10,500 | 510,500 |  $9,000 | $10,500 | 510,500 $69,000
OTHER $12,000 $0 © 50 S0 50 $12,000

TOTAL

$184,952

| .5208,064

2027-28

2028-29

2024-25 202526 27 2028-30° | 2030-31 | TOTAL
INTERNAL $89,122 | 52,792 S0 50 50 50 $0 | 3101914
| REALEOCATIONS
EXTRAMURAL 50 S0 50 30 50 50 50 S0
TUITION $85,830 | $171,660 | $257,490 | $266,073 | $257,490 | $257,490 | $257,490 | $1,553,523
TOTAL $184,952 | $174,452 | $257,490 | $266,073 | $257,490 | $257,480 | $257,490. | $1,655,437

'ENROLLMENT PROJECTIONS

Note: “New Enroliment Headcount” is defined as unduplicated counts across years.
2024-25 | 2025-26 | 2026-27 | 202728 |.2028-29 | 2029:30 | 2030-31 | 6-YEAR
_ AVERAGE
FULL-TIME ;f’eaé 11 - 20 30 31 30 30 30 28.5
i o daiz
HEADCOUNT reparting
required
PART-TIME ‘;;ea; 1t- 0 ) 0 0 0 0 g
EA] o data
HEADCOUNT reporting
: re._quil_fed .
TOTAL .meaé 1t - 20 30 31 30 30 30 285
3 - o data
HEADCOUNT teporting
required
NEW ;seaé 1{- 5 5 5 5 6 6 5.3
s odata :
ENROLLMENT reporting
HEADCOUNT réguired
1 T, 4 fel 4
2024- 25 2075-26 | 202627 | 2027-28 | 2028-29 | 2029-30 | 2030-31 | AVERAGE
DEGREE- Year 1 -
compLeTion | flodet 0 4. 6 6 6 6 a7
PROJECTIONS. required
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Attachment 2
Summary of Background Information

Auburn Uriiversity at Montgomery
Doctor of Education in Instructional Systems and Learning Sciences

Instructional Role: The proposed program falls outside the instructional role recognized By the
Commission for Auburn University at Montgomery (AUM), which is considered a master's-granting
university. If approved, the proposed program would be the second practice-focused dociorate program
offered by AUM, along with the Doctor of Nursing Practice (DNP)in Nursing, which was approved in
2017. AUM aiso offers a joint PhD.in Public: Administration and Public Policy in partnership with Aubum
University (AU). Prior to implementation, AUM will need substantive change approval from the Southern
Association of Colleges and Schools Commission on Colleges (SACSCOC) to expand its offerings to
includs the proposed Doctor of Education {EdD).

Program Description: The proposed EdD in Instructional Systems and Learning Sciences is designed to
advance content knowledge and experiential learning opportunities based on a- framework grounded in
the learning sciences and focused on the multiple aspects of learning in different environments; including
the following: instructional design and technology; statistical design in educational research; cognitive
aspects of the student; aspects of the content to be mastered; instructional erivironment and materials;
instruction in the social, organizational, and culfural dynamics- of learring and.cognition; the preparat:on
and activities of the instrucior; learning strategies; and educational psychology. Students will ‘gain the
skilis needed to fransform early learning.and digital learning environments through their understanding. of
the systems of learning, action research, social, and culiural dynamics in the learning environment. The
program includes two: concentrations: lnstructlonal Technology and Early Chifdhood Education.. The
concentration in Instructional Technology will serve as an advanced degree option for & career educator
interested in enhancing their. technology skills; knowledge, and leadership. The concentration in Early
Childhood Education is for lead teachers, muilti-classroom teachers, childcare difectors, Head Start
directors, Early Head Start directors, and preschool programis for educators in charge of growth and
development of staff, assessment team leaders, early childhood education consultants, and program
diversity team leaders.

Student Learning Outcomes: Leaming outcomes of the: EdD in Instructional Systems and Learning
Sciences include the following abilities:
1. Locate credible data sources and use data as a fo undation for research and/or data driven
instructional and organizational changes.
2. Corduct action researched studies utilizing qualitative, quantitaﬁve and/or mixed methods
research methodologies.
3. Use data to evaluate and/or consiruct inclusive school/organizational environments to meet the
needs of diverse learners.
4. |dentify and use emerging technalogies specific:-to their fi eld of specialization.
5. Demonstrate an axemplary level of professionalism through maintaining current knowledge of

applicable [aws, applying the Alabama Code of Ethics, and implemeniting professional standards
appropriate that guide their field of speclaltzatton

Administration: The program will be administered by the College of Education, Dr. Keliie Shumack,
Dean: and the Depariment ¢f Curriculum, Instruction, and Technology, Dr. Brooke Burks, Chair.
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Peer Review: The program proposal and supporting documents were reviewed by the Alabama Council
of Graduate Deans (ACGD). Six institutions submitted responses to the proposed program, with five
expressing support. The sixth respondent éxpressed concern about the structure of the program and its
emphasis on the concentrations over the corelearning sciences content.

Public Review: The program was posted oh the Commission website from February 1, 2023 -to February
20, 2023 (twenty days) far public review-and comménts. No comments were received.

Similar Programs: No other public institution in Alabama offers an education specialist or doctoral
degree in learning sciences. More general EdD programs are offered by the following institutions:

e Alabama State. Uni_VErsi_ty (EdD in Educatiofial Leadership, Policy, and Law, CIP 13.0401)
o Jacksonville State University. (EdD in Educational Leadership, CIP 13.0401)

e University. of Alabama (EdD in Curriculum and Instruction, CIP 13.0301)

= University of Alabama (EdD in Educational Leadership, CIP 13.0401)

¢ University of Alabama (EdD.in Instructional Leadership, CIP 13.0404)

« University of South Alabama (EdD in Educational Leadership, CIP 13-.'0401)

Relationship to Existing Coursework: AUM currently offers MEd and EdS degrees in Elementary/Early
Childhood Education (CIP 13.4202) and in Instructional Technology (CIP 13.0501). EdS coursework from
these programs will be incorporated into the proposed EdD and will satisfy credit hours required in the
selected concentration. New coursework will be developed for doctoral research methods, leamning
sciences, and program assessment.

Collaboration: AUM has no plans for program collaboration at this time.

Admissions: -Admission to the EdD program will require a master's degree appropriate to-the area of
specialization, though in certain cases experience verification may be accepted. Official transcripts from
all colleges and universities attended will be reviewed for coursework and for a cumulative grade point
average (GPA) of 3.25 on all graduate work completed above the bachelor's degree. No coursework will
be accepted completed over eight years prior to application. Conditional admittance may be provided
based on the evaluation of an-applicant's complete application. Applicants must have Alabama
Certification of Teachers Fingerprint tnquiry Clearance. The maximum number of credits that can be
transferred in from another institution and applied to the program is 30 credit hours.

Mode of Delivery: ‘Coursework for the proposed program will be delivered 100% online.

Curricutum: This program can be completed in fcur years if students are continuously registered. Part-
time students will be required to complete the program within-a seven-year time limit. This degree will
allow further content knowledge and concentration in specialized areas of interest guided by nationat
standards. The degree will include two concentration areas: 1) the concentration in-Early Childhood aligns
with the National Board for Professional Teaching Early Childhood Generalist Standards, or 2) the
concentration in Instructional Technology aligns with the International Society for Technoiogy in
Education (ISTE) Standards for Coaches. Those pursuing the Early Chiltiheod concentration will have the
option to complete state requirements for educator certification at the Class AA level. Class AA
certification is not available in the field of Instructional Technology.

Program Compiletion Requirements:

Credit hours in program core curriculum. 9
Credit hours required in research support courses 15
Credit hours in program concentration 24
‘Credit hours in dissertation research 13
Total credit hours required for completion 61
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Work-Based Learning: Students will be réquired to complete a practicum that entails work-based or
experiential lzarning at sefect work sites with. multiple practitioners, based on the.chosen area of
concentration.

Accreditation: The program’s concentrations will be governed by the accreditation guidelines for
advanced programs set by the Council for the Accreditation of Educator Preparation (CAEP) and by the
continuous improvement process conducted by the Alabama State Depariment of Education (ALSDE).
CAEP accreditation only applies to programs that lead to educator certification or endorsement, and since
ALSDE daoes not offer a doctoral-level educator certification, the proposed degree will not eligible for
specialized accreditation.

Industry Need: The EdD in Instructional Systems and Learning Sciences is deSigned to prepare .
graduates for employment in the following occupations as classified within the Standard Occupational
Code (SOC) system;

1) Kindergarten Téachers, Except Special Education (SOC 25-2012, appears on the 2022 Statewide
n-Demand Occupations List)

2) Training and Development Managers {80C 11-3131)

3) Elemeritary Teachers, Except Special Education (SOC 25-2021, appears on the 2022 Statewide.
In-Demand Cccupations Listy

4} Training and Development Speclahsts {SOC 13-1151, appears on the 2022 Statewide n-Demand
Occupations List) :

5) Instructional Coordinators (SOC 25-9031, appears on the 2022 Statewide In-Demand
Occupations List)

AUM notes that the proposed EdD will enable practitioners to advance their careers by seeking positions
with greater responsibility.or positions that recuire greater expertise.

Student Demand: To determine the level of student demand for the program, AUM sent a survey to
recént graduates of the College of Education. Of the 128 respondents, 85% were interested in pursuing
an EdD, with the majority of those interested in pursuing a program within the next two years. Twenty one
percent of the respondents indicated a desire to:gbtain a concentration.in Early Childhaod/Elementary,
while' 31% indicated a desire for a concentration in Instructional Technology. Out of 103 respondents who'
replred 1o the question related to pursuing an EdS or EdD at some future point, 51% indicated that they-
were “very likely" and 27% indicated that they were “likely” to pursue the degree option.

In addition, AUM also distributed a survey to non-higher education faculty attendees of the 2021 Alabama:
Educatlonal Technology Conference to explore the need. for an Instructional Technology concentration.

Of the respondents; 88% "strongly agreed™ that ha\nng an expert with an EdD concentration in
instructional Technology who can coach, lead, and menior teachers, and other staff wiill enhance the
learning environment of a school. A majority of respondents indicated that they planned to start working
on an EdD within the next two years.

Resources:
Faculty:
Current Primary Faculty:
Full-time: 0
Parftime: 0
Support Faculty—
Full-time: &
Part-time! 3
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Additional Faculty to be hired:
Primary Faculty—

Full-time: 2

Part-time: 0

Support Faculy—

Full-time: 0

Part-tima: 1

AUM currently has nine full-time and three part-time facuity supporting the concentration areas for the
proposed program. The primary faculty include those with- experience teaching in either the existing
Early Childhood or Instructional Technology programs. AUM iritends to hire two additional full-time
faculty members, one with a research background in educational psychology or educational research,
‘and the other with a research background in instructional technology or instructional design. AUM a!so
expects to hire adjunct instructors for research methods courses as appropriate.

-Staff; AUM has budgeted $20,000 annually to support a part-time program coordinator who will be
.responsrble for advising, setting up orientations and mentoring, conducting administrative tasks and
maintaining records, setting up dissertation committee meetings; and other duties as required.

Assistantships; Beginning in Year 1, wo assistantships will be offered for the proposed program atan.
-annual expense of $9,000 - $10,500.

Equipment: AUM has budgeted $10,980 over the first seven years for specialized software, Panopto
subscriptions, as a means of webcastmg lectures. Panopto is a digital platform used to share recorded
videos and livestream feeds. It-is-accessible using slow as well as fast Internet speeds, making it
accessible in.more rural areas. It also aliows for multiple camera angles and live feeds in one video
and is spec:f‘ ¢ to education.

Facilities: No new facilities will be required for the proposed program.

Library: The Auburn University at Montgomery Library provides students, faculty, and cormmunity
users with access to a collection of 500,000+ books; miore than 2,000, 000 federal government
documents, and more than 56,000 journals available with full-text.onling or in print. The library is
staffed by eight professional MLS qualified librarians and is open 85.5 hours per week, Holdings are
sufficient to- ‘support the existing EJS concentration areas, and based on a collections assessment in
comparison with peer institutions, AUM does not anticipate that additional library: expenses will be
needed for the EdD.

Other: $12,000 in start-up expenses will be incurred with program lmplementatlon This includes the
following:
+ Marketing and recruitment
» Orientations and campus experiences:
« Consultant and other expenses for writing workshop
* Travel funds for research presentation at conferences by faculty and students
* Technology for new facuity and support personnel
Program Budget: Over the first seven years, the program will require estimated new funds of $1,404,224

and is expected to generate $1,563,523 through tuition. Internal reallocations of $101,914 will be required
to. support the program in its first two years until the program becomes self-sustaining,
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Attachment 3

Auburn University at Montgomery
Doctor of Education in' Instructional Systems and Learning Sciences

Course Numbert and Title: Number of Credit | * If New
Hours Course

FNDS 8500 _rogra Evaluation & Assessment

3
FNDS 8600 Manageriat Strategies in a Culturally Diverse Workplace 3 *
FNDS 8700 The Science of Learning 3

FNDS 6610 Research in Education 3

FNDS 6650/7650 Applied (Adv.) Educational Statistics 3
FNDS 8650 Quantitative | ' 3 >

3

3

FNDS 8660 Qualitative {
FNDS 8750 Quantitatlve u or FN DS 8760 Qualltatlve It

EDUG BO0O Orfentation N BT .
EDUC 8992 Disseration 1: Research Design & Prospectus 3
EDUC 8992 Dissertation 2: Chapter 1 & Conceptual Framewark; journals 3 *
3
3

EDUC 8992 Dissertation 3: Proposal Defense-Ch. 1, completed
Article ¥, Article 2-3.dverview
EDUGC 8992 D:ssertat:on 4: Flna[ Defense Ch. 1-5: articles subrnitted

: INST 7400 F'rmmples of Teachlng at a Dlstance 3
INST 6243 Instruction Design 3
INST 7400 Technology & Adult Learning Theory 3
INST 7000 Action Research in Instructional Technology 3
3

3

INST 7914 Adv. Practicum in Instructional Technology WBL

INST 8982 Information Technology Law & Ethics

Select four courses from the following:

INST. 7200 Design & Leading 21st century learning environments
“INST 7300 Digital & Interactive Media Design in Education
INST 7500 Trends, Issues, & Ethics in Technology
“INFO 6250 Information Resource Managemient
INFO 6450 Information Technology Law & Ethics
TS

wilw|w|w|w

ECEL 7553 Teachers as-Researchers in Education 3

FNDS 6800 iMeasurement & Evaluation in Teaching 3
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ECEL 7814 Adv Practicm.in Early Childhood 3 WBL
FNDS 6310 The Urban. and Rural Educator: Pathways for 3

Championing Siudent Success '

ECEL 8992 Thesis in Chiidhood Education 3

-Belect 12 credit hours in one of the following teaching fields: Language Ans,
Mathematics, Social Studiesor Science.

ELEM/ECHE 7513/23/33/43 Foundations in Educational 3
Research in Language Arts/Math/Social Studies/Science

ELEM/ECHE 7514/24/34/44 Quarititative Research in Language ' 3
Arts/Math/Social Studies/Science: _

ELEM/ECHE 7515/25/35/45 Qualitative Research in Language Arts/ 3
Math/Social Studies/Science

ELEM/ECHE 7516/26/36/46 Current [ssues & Trends in 3

Language Arts/Math/Social Studies/Science

WBL indicates that the course includes work-based leaming activities.
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DECISION ITEM: A-3a

Staff Presenter:

Staff Recommendation:

Background:

Jacksonville State University, Bachelor of Public Health in Public

Health (CIP 51.2201)

Dr. Robin MeGill _
Deputy Director for Academic Affairs

That the Commission approve the proposed Bachelor of Public
Health (BPH) in Public Health.

The program will have the implementation date and post-
implementation conditions listed below:

'Implement'a'tlon Date: The proposed program will be
implemented in Fall 2023, Based on Cornmission policy, the
proposed program must-be lmplemented by September 2028, or
Commission approval will expire. The institution must notify the

Commission in 'writing when the program is implemented or if
there is any delay in implementation.

The program will have the-implementation date and post-

iftplementation conditions listed below:

Post-lImplementation Conditions:

1. That the annual average new enrollifent headcount
beginning 2024-25 wili be at least 8.3, based on the proposal.

2. That the annual average number of graduates for the period
2024-25 through 20298-2030 (six-year average) wili be 7.5,
based on the adopted graduation requirements as stated in
the Code of Alabama 16-5- 8_{a_)(2)

3. That the program will achieve or make substantiai progress

toward specialized accreditafion through the Council on.
Education for:Public Health (CEPH).

4. That information regarding an overall assessment of the
program be ‘provided, particularly as related to objectives and
assessment measures stated in the proposal, including also
data on related employment and/or progress into-a graduate
program.

Jacksonville State University (JSU) will be required to phase out
the program if any of the post-implementation conditions are not

met. The institution must present documentatiori regarding the
post-lmplementatlon conditions, as weli as a general assessment

of the program, in a report submitted to the. Comimission no later

than September 1, 2030,

The Code of Alabama, 16-5-8 {¢) states that the governing

‘boards.of public.institutions of highef education in this state and

the campuses under thei governance or supervision shall not
undertake the establishment of a new unit or program of

instruction for academic credif with state funds before submitting
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Supporting Documentation:

plans for the new unit or program fo the Commission for its
review, evaluation, and approval.

Staff recommendation for approval is based on the following
rationale;

1. The proposed BPH program will prepare graduates for
émployrent in the growing public health sector, particularly
as community health workers and community and.social
service managers, which appear on the most recent In-
Demand Occupations List.

2. The proposed program is designed to meet the program

requirements.set by the Council on Education for Public
Health (CEPH) and will prepare graduates for the Certified
Health Education Specialist (CHES) exam offered by the
National Cormmission for Health Education Credentialing.

3. The proposal includes 5 letters of support-attesting fo the
need for the program, including two from local goverriment
entities:

1. New Academic Degree Program Proposal Summary,
attached. '

2, Summary of Background Infermation, attached.

3. Curriculum for P_ro_posed Program, attached.

4. Jacksonville State University proposal, dated December 8,
2022, with supplementary information provided. Available:
upen request,

5.."Evaluation and Review of New Instructional Program
Proposats of Public Postsecondary Institutions,” Ala. Admin.

Code (Commission on Higher Education), r. 300-2-1-.03.
Available upon request.
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Attachment 1

NEW ACADEMIC DEGREE PROGRAM PROPOSAL SUNIMARY

| INSTITUTION: Jacksonville State University

PROGRAM: Bachelor of Public Health in Public Health (CIP 51,2201}

| 202728 [ 2028-29

2024"25'

2029-30

" SOURCES OF FUNDS AVAILABLE FOR PROGRAM SUPPORT

FACULTY $0 | $122,000 | $122,000 | $1222,000 | $122,000 | $122,000 $123,000 $732,000

STAFF $0 $0 50 $0 $0 50 $0 30
EQUIPMENT $0 0 50 $0 50 | $0 $0 so |

FACILITIES 40 50 40 $0 50 $0 50 50

| LBRARY _ so | $0 so | $0 $0 | 50 $0 50
ASSISTANTSHIPS $0 $0 $0 | $0 $0 $0 50 50

OTHER 40 50 $4,125 52,150 53,150 $2,150 2,150 512,725
5122 000 5126 125 5124 150 | $124 150 5124 150 B 5744 725 '

$124,150 |

546,384

1202324

$80,768

1 2026-27

202728

2028-29.

2023-24 | 2024-25 | 2025-26 | 2026-27 | 2027-28 | 2028-29 2029-30" TOTAL
REALLOCATIONS 50 50 50 $0 50 50 $0 50
EXTRAMURAL | 0 s0 so| $0 50 $0 50 50
TUITION + FEES 546,384 | $46,384 | $80,768 | $161,940 | $231,112 | $312,284 $301,092 $1,179,964
TOTAL $46,384 $161,940 | $231,112 | $312,284 $301,082 $1,179,964

202728 '

2025-26 2026 27

2029-30 B-YEAR
) AVERAGE

FULL-TIME ;Ba(; '1{- 4 6 13 18 25 25 15.167
W 0 daia
HEADCOUNT Teporting
required.

PART-TIME YN%‘(: 1t - 4] 2 2 4 4 2 233
. Q-data
HEADCOUNT reporting

required _ _
"TOTAL zeaé _'11 - A 8 15 22 29 27 17.5
o data. .
HEADCOUNT reporting
required )

NEW ';ea(;' 11 - 5 5 10 10 10 10 ‘8.3
- - i 0. data
EN_RO].LMENT reporting
EADCOU NT quired

AVERAGE

207324 | 2024-25
DEGREE. Year1-
COMPLETION | 10 fee 3 a 8 11 12 12 8.3
PRGJECTIONS required
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Attachment 2
Sumimary of Background Information

Jacksonville State University
Bachelor of Public Health in Public Health

Role: The proposed program is within the instructional role for Jacksonville State University (Jsu).

Program Description: The Bachelor of Public Health (BPH) in Public Health will prepare graduates to
assist communities in identifying needs, implementing solutions, and organizing services to address
public health needs. n addition, the program will prepare graduates ta provide community-focused health
education and health promotion.

Student Learning Outcomes: Upon completion of the: program, students. will be able 1o:
1. Demonstrate competencies and skills necessary to determine the impact of social determinants
of health on the well-being of a community and make recommendations for improvemenit.
2. Provide preparation for entry level positions in a-variety of professional and social health care
settings, agencies, and private industries.
3. Incorporate cultural competency and promote diversity (e.g., gender, culture, and ethnicity) of
learned competencies through field experiences and service activities.

4. Demonstrate knowledge and leadership ability to apply theoretical models within communities to
advance public health.

Administration: The program will be administered by the College of Health Professions ahd Wellness,
Dr. Tracey Matthews, Dean; and the Depariment of Kinesidlogy, Dr. Gina Mabrey, Chair,

Peer Review: The Notification of Intent to Submit a Proposal (NISP) and the program proposal were
available for review by the College and University Chief Academic Officers Association (CUCAQ). Orie
response was received, requesting further details about resources for program implementation.

Public Review: The program was posted on the Commission website from January '31,-2023-t0
February 19, 2023 (twenty days) for-public review and comments. No comments were received.
Similar Programs: The following institutions offer similar bachelor-level programs:

o Athens State University (BS in Public Healti, CIP 51.2201)

s University of Alabama (BS in Public Health, CIP §1.2201)

s University of Alabama at Birmingham (BS in Public Health, CIP 51.2201)
Relationship to Existing Coursework: At the undergraduate level, JSU currently offers undergraduate
coursework leading to a minor in Communlty Health, also offered by the Department of Kinesiology. In

addition, students in the proposed program will be reqwred to complete some courses offered as part of
the Bache!or of Social Work (CIP 44.0701) and the BS/BA in Sociclogy (CIP 45.1101).

Collaboration: JSU has not identified any collaborations. at this time but is-open to opportinities as they
arise oras needs are identified.

Admissions: The admission requirements for the BPH aligns with JSU transfer admissions. Students
must apply for formal admission to the program after completing 24 semester hours, as calculated by JSU
registrar.
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Mode of Delivery: The proposed program can be cempleted (100%) oniine or in a hybrid fdrmat.
Curriculum: JSU plans to develop 3 new courses for the program: HPE 262 Health Behavior Theory,
Research, and Practice; HPE 402 Epidemiology; and HPE 420 Internship in Public Health.

Program Completion Require_m_ents:

Credit hours required in program courses 42
Credit hours in general education or cofe curricuium 41
Credit hours required in pre-professionat courses 19
Credif hours in-required or free electives. 18
Credit hours required in fequired research n/a
Total credit hours required for completion 120

Work-Based Learning: All students in the BPH program will comiplete a 6-credit-hour internship course.
(HPE 490). This internship provides students with practical experience under the supervision of a public
health practitioner, which enhances the student's employability. The student is required to identify-an.
internship site-and acquiré all approvals from the site, with support from their JSU supervisar: The student
is evaluated weekly by the site supervisor and submits the internship log at the end of the semester.

Specialized Accred itation: JSU will seek accreditation for the proposed program through the Counil of
Education for Public.Health (CEPH). to ensure quality education, peer review, program vistbility, and
accountability.

p’r_ofes-g'i_ona_l_.Certification!Licensu_re: The propased BPH will prepare graduates for the Certified Health
Education Specialist (CHES) exam offered by the National Commission far Health Education
Credentialing..

Industry Need: The BPH is intended to help fill the-growing demand for publlc health graduates. The
Alabama“In-Demand” occupations. list revealed that the state has a growing need for health graduates.
The Bureau of Labor Statistics shows a projected 17% growth from 2020-2030 for employment of public
health specialists, Graduates will be prepared for employment within the following occupations:

1} Community Health Workers (SOC 21-1094)
2} Social and Community Service Managers (SOC 11-8151)

The program praposal includes five letters of support attesting o the need for this program, including
Health Care Authority of the City of Anniston; Family Medicine physician Dr. Lucile Vandervooit Mortis;
Dr. Jeff Ryan, Professor Emeritus. of Emergency Management, at Jacksonville State University; Dr. Raul
Magadia, Infectious Disease physician; Lee Patterson, Calhoun Colnty Commission Chairman; Lagina
Fillingum, RMC Foundation Director.

Student Demand: Demand for public health programming is-evidericed from the strong enroliment
figures for the existing Community Heaith mirior offered by the Department of Kinesiology. JSU reports
that Community Health courses reach maximum enrollment in each semester they are offered. In
addition, a student interest survey was condtcted in spring 2022, and 79% of respondents indicated the
program was a “great idea,” with-61% indicating that they were "somewhat or very likely” to apply for
admission.

Resources:

Faculty:

Current Primary Faculty:.
Full-fime: 1
Parl-time: .5

Support Faculty—
Full-time: 3
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Part-time: 0

Additional Faculfy to be hired:
Primary Faculty—

Full-time: 1

Part-time: O

Support Faculty—
Full-time; 0
Pari-time: 0

JSU currently has one full-time and .5 part-time primary faculty members teaching Commumty Heaith
coursework, In addition, JSU plans to hire one new full-time primary faculty member in Year 2 at a cost
of $122,000 ahnually. The. new faculty member will be expected to have a master's or doctorate in
Public Health or refated field. Other community heaith courses that will support the new BPH degree
will continue to be taught by current facully in the Social Work and Sociology programs..

Staff: No dedicated staff will be required for the proposed program.
Assistanitships: No assistantships will be offered for the proposed program.
Eaguipment; No specialized equipment costs will be required for the program,
Facilities: No new facilities will be required for the proposed program,

Library: No additional resources will be required to support the program. The JSU Houstan Cole
Library’s local collection-and current subscriptions has adequate holdings to support the proposed BS
in Public Health. The JSU library currently has access to over 6,562 full-text health-related journals.

Full-text articles, citations, and abstracts are available through relevant databases such as CINAHL,
PubMed (Medlme), BioMed Central, Cochrane Library, DynaMed, ProQuest Family Health Databases,
ProQuest Health & Medical Collection, EBSCOhost Health Databases, ProQuest Nursing & Allied
Health, Ovid Nursing, SportDiscus, and EBSCOhost Education’ Databases (for school & adolescent
hea_!th) From the Library's yearly budget, an average of $37,896 is spent on nursing and health
science serials.

Other: The cost of initial accreditation with CEPH s $8,250, which is spiit between the MPH and BPH
programs. Ongeing membership costs of $4,300 annually are also split between the two programs.

Program Budget: The proposal projects that $744,725 in.new funds will be required to support the
program over the first seven years, including program accreditation. Over the same period, the program is
expected o generate atotal of $1,179,964 through fuition and student fees and will not require any
internal reallocations.

-27-



ALABAMA COMMISSION ON HIGHER EDUCATION
Friday, March 10, 2023

Attachment 3

Jacksonville State University
Bachelor of Public Health in Public Health

AL o5 e i
PE 212 Personal and Cammunity Health

HPE 312 Health Problems and Disease Prevention

HPE 315 Community-and Public Health

HPE 216 Current Issues and Trends.in Public Health

" HPE:218 Public Health for Special Populations

HPE 412 Special Projects in Public Health

HPE 420 Health Aspects of Aging

HPE 402 Epidemiology

HPE 262 Health Behavior Theory, Research, and Practice

HPE 480 Internship in Public Health

*WBL.

SW300 Interperéuna! Skills and Human Relations.

" SY 364 Medicine and Society

SY 221 Introduction to Sociotogy

o] W ] @ w| W Wl L wl ol ] w Wi

HPE 109 Condepts of Wellnass

HPE 232 Sports Safety & First Aid

NU 130 Medical Terminology

FCS 215 Infroductory Nufrition

MS 204 Basic Statistics

COM 205 introduction o Broadcast Writing
nor

2

Total Credit Hours for BS in Public Health

NOTE: WBL indicates which courses include work-based learning &s a required componert,
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DECISION ITEM: A-3b Jacksonville State University, Master of Public Health in Public
Heglth (CIP 51.2201)

Staff Presenter: Dr. Robin McGill _ o
Deputy Director for Academic Affairs

Staff Recommendation:. That the Commission approve the proposed Master of Public
Health (MPH) in Pubtic Health.

‘The program will have the implementation date and post-
implementation conditions listed below:

Implementat:on Date: ‘The proposed programwill be
imptemented in Fall 2024. Based on Cornmission policy, the
‘proposed program iust be implemented by September 2026, or
Commission approval will expire. The institution must nolify the
‘Commission in writing when the program is implemented or if
there is any delay in implementation.

The program will have the‘implementation-date and post-
implementation conditions listed below;

Post-implemeniation Conditions:

1. That the-annual average new enroliment headcount
beginning 2025-26 will be at least 5.3, based on the proposal.

2. That the annual average number of graduates for the period
2025-26 through 2030-2031 {six-year average) will be 3.75,
based on the adopted graduation requirements as stated in
the Code of Alabama 16-5-8(a)(2).

3. That the program will achieve or make substantial progress
toward specialized accreditation through the Council on
Education for Public Health (CEPH).

4. That information regarding an overall assessment of the:
program be provided, particularly as related fo objectives and
assessment measures stated in the proposal, including also
data on refated employment, certification exam pass rates
and/or progress into-a doctoral program.

Jacksonville State University will be required to phase out the
program if any of the post-implementation conditions are not

met. The institution must present documentation regarding the’
post-implementation conditions, as well as a general assessment
of the program, in & report submitted to the Commission no later
than September 1, 2031,

Backaround: The Code of Alabama, 16-5-8 {©) states that the governing
boards of public institutions of higher education in this state and
the campuses under their governance or supervision shall not
undertake the establishment of a new unit or program of
instruction for academic credit with state funds before submitting
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‘Supporting Documenitation:

plans for the new unit or program to the Commission for its
review, evaluation, and approval.

Staff recommendation.for approval is based on the following
rationale:

1. The proposed -Master of Public Health (MPH) will prepare
graguates for employment in the growing public heaith
sector, particularly. as community health workers and.
cammunity and social service managers, which: appear on
the most recent In-Demand Occupations List,

2. The proposed program is designed to meet the program
requirements set by the Council on Education for Public
Health (CEPH), and as a resuli, graduates will be eligible for
professional certification through the National Board of
Public Health Examiners.

3. The proposal includes § letters of support attesting to the

need for the program, including two from local government
entities.

1. New Academic Degree Program Proposal Summary;
attached.

2.. Summary of Background Information; attached.

3. Curriculum for Proposed Program, attached.

4. Jacksonville State University proposal, dated December 1,
2022, with subsequent revisions. Available upon request:

5. "Evaluation and Review of New Insttuctional Program
Proposals of Public Postsecondary Institutions;” Ala. Admin.
Code {Commission on Higher Education}, r. 300-2-1-.03.
Available upon request. '
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Attachment 1

NEW ACADEMIC DEGREE PROGRAM PROPOSAL SUMMARY

INSTITUTION: Jacksonville State University

PROGRAM: Master of Public Health in Public Health (CIP 51.2201)

SOURCES OF FUNDS AVAILABLE FOR PROGM SUPPORT

12024.25 | 2025-26 | 2026-27 | 2027-28 | 2028-29 | 2029:30 | -2030-31 TOTAL
FACULTY 50| $166,000 | $166,000 | $236,000 | $236,000 | $236,000 $236,000 1,276,000,
STAFF: 50 50 S0 50 50 $0 $0 | 50
EQUIPMENT $0 1) 80 50 $0. 40 $0 $0
FACILITIES 50 50 50 50 $0 50 S0 S0
LIBRARY $0 s0. 50 80 $0 S0 S0 50
ASSISTANTSHIRS 40 50 $0° s0 S0 50 50 $0
Accif:’gg;ﬁ': 50 54,125 $2,150 $2,150 52,150 52,150 42,150 514,875
' $0 5170 125 $168,150 | 5238 150' | szsa 150 $238, 150 | $238,150 | 1, 290, 375

2024-25 | 2025-26 | 2026-27 | 2027-28 | 2028-29 | 2029-30 2030-31 TOTAL
REALLOCATIONS 0 50 $0 50 s $0 s | $0
EXTRAMURAL $0 $0 50 S0 40 50 S0 50
TUITION + FEES $115,500 | $266,850 | $338,010'| $355800 | $355,800 | $355,800 $355,800 $2,143,560
TOTAL | $115,500 | $266,850 | $338,010 | $355,800 | 4355800 | $355,800 .$355,800 $2,143,560
, low Enl g | | :
(202425 | 202526 | 209627 | 2027-28 | 202820 | 2029-30 | 2030-31 | 6-YEAR
AVERAGE
FULL-TIME \',:,-eaé '?t._- 10 14 i5 15 15 15 14
. _ o data.
HEADCOUNT reporting
_ _ required _
PART-TIME EEaé 1t - 5 5 5 5 5 5 5
. 0 data
HEADCOUNT reporting
required _ _
TOTAL ‘Igeaéﬁt_- 15 19 20 20 20 20 19
D Gala
HEADCOUNT reporting
_ required
NEW \I:leﬁ; 1t - 6 6 5 5 5 5 5.33
o data
ENROLLMENT reporting

U AE HAGE :
2024-25 | 2025-26 | 2076- 27 2027 28 | 2028-29 2029 30 | 203021 AVERAGE
DEGREE Year 1 -
COMPLETION -r!:;dﬁ;; 4 4 4 5 5 5 4.5
PROJECTIONS required-
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Summary of Background Information
Jacksonville State University

Master of Public Health in Public Health

Role: The proposed program is within the instructional role for Jacksonville State University (JSU).
Expanding its program offerings into the discipline of Public Health will require substantive change
approval from the Southern Association of Colleges and Schools Commission on Colleges (SACSCOC).

Program Deséription: The Master of Public: Health (MPH) in Public Health will prepare graduates to

develop, implement, assess, and evaluate public health services, establish collaborative partnerships with
‘organizations and communities. The MPH will provide preparation in community-focused health education

and heaith promotion-with concentrations in general public health and rural health.

‘Student Learning Outcomes: Lipon completion of the program, students will be able to:

1. Appraise the impact of social determinants of health on the well-being of the community and
make recommendations for improverment..

2. Design collaborative community activities based on current research evidence that advances
health knowiedge and practice.

3. Connect cultural competency and social justice (e.g., gender, culture, and ethnicity) of lgarned
competencies through field experiences, capstone pFDjECtS and other educational research and
service activities.

4, Synthesize knowledge_.acquisitibn of health indicators to assume leadership roles in organizations
that advance public health.

Admiinistration: The program will be administered by the College of Health Professions and Wellness,

Dr. Tracey Matthews, Dean; and the Department of Kinesiology, Dr. Gina Mabrey, Chair.

‘Peer Review: The Notification of Intent fo Submit a Proposal (NISP) and the program proposal were
‘available for review by the Alabama Council of Graduate Deans (ACGD). Five responses were received,
‘with two asking for additional details on program implementation.

Public Review: The program was posted on the Commission website from January 31, 2023.to
February 19, 2023 (twenty days) for public review and comments. No comments were- received.

Similar Programs: The following institutions offer related graduate-level programs:

o The University of Alabama (MPH in Health Education and Promotion, CIP §1.2201)
» The University of Alabama (MS in Rural Community Health, CIP 51.2208)
s The University of Alabama (MS in Population Health Sciences, CIP 51.2299)
e The University of Alabama at Birmingham (MPH in Public Health, CIP 51.2201)
« The University of Alabama at Birmingham (MSPH in Public Health, CIP'51.2201)
Relationship to Exrstmg Coursework: JSU currently offers undergraduate coursework in public health

leading to a minor in Community Health, JSU is also developing a Bacheior of Public Health (BPH), which.
has been submitted: for approval, with a proposed start date of Fall 2023. if approved by the Commission,

‘the BPH program will be in place for one year prior to the MPH proposed start date of Fall 2024.
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Collaboration: JSU has not identified any collaborations at this fime but is open'to opportiinities as they
arise or as.needs are identified.

Admissions: Students must meet all the requirements for JSU graduate admission. There are no special
admissions or curricular requirements for the program. No work experience will be required for
acceptance,

Mode of Delivery: The proposed program delivery format is hybrid. Of the total coursework B0-90% can
be completed online, with 10-20% in person.

Curriculum: JSU plans to develop 18 new courses for the program. This coursework will suppart twa
concentration areas: Public Health Generalist and Rural Health.

Program Cornpletion Requirements:

Credit hours l"&qu_ired in program core 27
Gredit hours in program concentration 9
Credit hours required in research support 6
Total credit hours required for completion 42

Work-Based Learning: The proposed MPH will require experiential learning in accerdance with the
Council of Education for Public Health (CEPH) accreditation standards. The standards require that
candidates develop. competency through applied practical experiences, “and all MPH candidates will be
required to cornplete “Field Experience in Public Health” as part of their program core coursework.

Specialized Accreditation: JSU will seek accreditation for the proposed program through the Council of
Education for Public Health (CEPH) to ensure quality education, peer review, program visibility, and
accountability.

Professional Certification/Licensure: The proposed MPH will prepare graduates for the Certified in
Public Health (CPH) exam offered by the National Board of Public Health Examiners, as well as for the
Certified Health Education Specialist (CHES) exam offered by the National Commission for Health
Education Ctedentialing,

Industry Need: The proposed MPH will help fill the growing demand for public health graduates. The
Alabama “In-Demand” accupations list revealed that the state has a growing need for health graduates..
The Bureau of Labor Statistics. shows a projected 17% growth frorn 2020-2030 for employment of public:
health specialists. In addition, JSU works with EAB to survey the demand for health specialists in regional
markets, EAB study showed a moderate number of job postings (6,291) in the last 12 months. Graduates
will be prepared for employment within the following -occupations:

1) Community Health Workers (SOC 21-1094, appears on the 2023 In-Demand Occupations List for
Region 4 and Region 7)

2) Social and Community Service Managers (SOC 11-9151, appears on the 2023 Statewide In-
Demand QOccupations List)

The program proposal includes five letters of support atfesting to the need for this program, including
Health Care Authority of the City of Anniston; Family Medicine physician Dr. Lucile Vandervoort Morris;
Dr. Jeff Ryan, Professor Emeritus of Emergency Management at Jacksonville State. Umversaty Dr. Raul
Magadia, Infectious Disease physician; Lee Patterson, Chairman of the Calhoun County Commission;
and Lagina Fllllngum Director of the Regional Med:cal Center Foundation.

Student Demand: Demand for public health programming is evidenced from the strong enroliment
figures for the existing Community Health minor offered by the Department of Kinésialogy. JSU reports
that Commumty Health courses reach maximum eriroliment in each semester they are offered. In
addition, it is anticipated that the proposed BPH program would be a strong feeder for the proposed MPH
program.
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Resources:

Faculty:

Current Primary Facuity:
Full-time: .5

Part-time: 0

Support Faculty—
Fulktime: 0

Pari-time: 0

Additional Faculty to be hired:
Primary Faculty—.
Full-time: .2

Part-fime: 0

‘Support Faculty—

Full-ime: 0

Part-time: 0

JSU plans to hire two new full-time primary faculty members for Academic Year 2025-2026. Faculty
will be expected to have a doctorate. in Public Health or related field.

Staff: No.dedicated. staff will be. required for the proposed program.
-Assistaniships: No assistantships will be offered for the proposed program.
Eguipment: No specialized equipment costs will be required for the program;
Facilities. No new facilities will be required for the proposed program..

Library: No additional resources wilt be required to support the program. The JSU Houston Cole
Library’s local coliection and current subscriptions has adequate holdings to support the proposed BS
in Public Health. The-JSU library currently has access to over 6,562 full-text health-related journals.

Fuli-text articles, citations, and absiracts are available through relevant databases:such as CINAHL,
PubMed {Medline), BioMed Ceritral, Cochrane Library, DynaMed, ProQuest Family Health Databases,
-ProQuest Hedlth & Medical Collection, EBSCOhost Health Databases, ProQuest Nursing and Allied
Health, Ovid Nursing, SportDiscus; and EBSCOhost Education Databases (for school and adolescent
healih). From the Library’s. yearly budget, an average of $37,896 is spent on nursing and health
science serials.

Othier: The cost of initial accreditation with CEPH is $8,250, which is split between the MPH and BPH
programs. Ongoing membership costs of $4,300 annually are alsa split between the two programis.

Program Budget: The proposal projects that $1,290,875 in-new funds will be required to support the

program.over the first seven years, including faculty: compensatmn and program accreditation. Over the
same periad, the program is expected to generate a total of $2,143,560 through tuition and student fees,
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Attachment 3

Jacksonville State University
Master of Public Health in Public Health

Issues and Trends in Public Health

Biostatistics

Epidemiotogy for Public Health

Thearies of Health Behavior and Communication

Administration of Public Health Initigtives

Field Experience in Public Health

Directed Studies in Public Hesalth

3
3
3
3
Sacial and Behavioral Determinants of Health 3 *
3
3
3
3

Practice of Health Communication & Leadership 3

Rural Public Health Practices 3 :
" Electives in Social and Behavioral Sciences or Advisor Guitded Course 6-0
' Survey Research Methods in Public Health *

S

Global Health

Qlualitative Methods for Public Health "3 *

Health Systermns Management

Public Heaith Policy

Electives in Social and Behavioral Sciences or Advisor Guided Course

Survey Research Methods in Public Health

' Qualitative Methods for Public Health

Wl W L W W w

“WBL indicstes that the course includes work-based learning components.
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DECISION ITEM:. A-d4a University of Alabama at Birmingham, Bachelor of Science in
Disability Studies and Rehabilitation Science (CIP 51.2314)

Staff Presenter: Dr. Robin McGill o
Deputy Director for Academic Affairs

Staff Recommendation: That the Commission approve the proposed Bachelor of Science
{BS) in Disability Studies and Rehabilitation Science.

The program will have the implementation date and post-
implementation conditions listed below:

Implementation Date: The proposed program wil be

" implemented in Fall 2023. Based on Commission policy, the
proposed program must be lmpiemented by September 13,
2025, or Commission- approval will expire. The institution must
riotify the Commission in writing when the program is.
implemented or if there is any delay in implementation.

The program will have the impiementation date and post-
implementation conditions listed below:

Post-implementation Conditions:

1. That the annual average new enroliment headcount
beginning 2023-24 will be at least 12.7, based on the
proposal.

2. Thatthe annual average number of graduates for the period
2026-27 through 2029-2030 (four-year average) will be 7.5,
based on the adopted graduation requirements as stated. in
the:Codé of Alabama 16-5-8(a){2).

3. That information regarding :an overall assessment of the
program be provided, par‘tlcularlyr as related to objectives and
assessment measures stated in the proposal, including also
data on related employment and acceptance into graduate:
programs, of study.

The University of Alabama at Birmingham (UAB) will be required
to phase out the program if any of the post-implementation
conditions are not met. The institution must present
documentation regarding the post-implementation conditions, as
well.as a general assessment of the program, in a report
submitted to the Commissioni no later than September 1, 2030,

Background: The Code of Alabama, 16-5-8 (c) states that the governing
boards of publlc institutions of higher education.in this state and
the campuses under their govemnance: ot supervision shall ot
undertake the establishiment of a new unit or program of
instruction for acadermic credit with state funds before submitting
plans for the new unit ar program to the Commission for its
review, evaluation, and approval.
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Supporting Documeéntation:

Staff recommendation for-approval is based on the following
rationaie;

1.

“The proposed program will increase the number of people
trained to support the health and welibeing of individuals with
disabilities, metrics on which Alabama has ranked low. ‘
Graduates will be preparedfo pursue professional degrees
in physical or occlipational therapy or research degrees in
rehabilitation sciences.

This propesed pragram builds on the clinical practices and
research strengths of the UAB Department of Physical
Therapy and therefore will require minimal new resources fo
deliver. '

The proposal includes 3 letters of support from community
partners attesting to the need for the proposed program.

. New Acadernic Degree Program Proposal Summary,

attached.
Summary of Background Information, attached.
Curriculum for F'mposed. Program, attached.

University of Alabama at Birmingham proposal dated
Seplember 16, 2022. Available upon request.

. “Evaluation and Review of New I[nstructional Program

Proposals of Public Postsecondary Institutions,” Ala. Admin.
Code (Commission on Higher Education); r. 300-2-1-:03.
Available upon request.
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Attachment 1

NEW ACADEMIC DEGREE PROGRAM PROPOSAL SUMMARY

INSTITUTION: University of Alabama ot Birmingham

PROGRAM Bache!ar of Science {BS) in _D:sab:.'ity Studies and Rehabt’htatmn Science (C!P 51.2314)

2023-24 2024-25 2025-26 2026-27 :2027-28 2028-29 2029-30. TOTAL
FACULTY. $0 S50 S0 50. 1 ) S0 50 50
STAFF 520,000 $20,000 $20,000 $20,000 $20,000 $20,000 $20,000 $140,000.
EQUIPMENT 80 $0 50 $0 S0 $0 50 50
FACILITIES 30 s0 50 50 50 50. S0 40
LIBRARY $0 50 50 $0 S0 50 50
ASSISTANTSHIPS $0 50 30 S0 50 $0 $0
OTHER 50 SG 50 40 $o
$20 000 ; 520,000 5-2'0',0'00
. SOURCES OF FUNDS AVAILABLE FOR PROGRAM SUPPORT
2023-24 2024-25 2025-26 2026-27 2027-28 2028-29 '2029-30 TOTAL
REALLOCATIONS. ] $0 $0 50 50 $0 $0 30
EXTRAMURAL $0 $0 0 S0 $0 50 50 50
TUITION + FEES 40 $15,158 $58,098 $124,185 | $195344 | $282,704 | 5275,334 | '$930,831
TOTAL ‘80 $15,156 §58,098 §124,195 $195,344 | $262,704 | $275334 | $930;831
: o o O ENRGLI TEGHION: T -
] INQE %ﬁﬂ;“ FEArolimEnTEHeudcs S U j}plﬂ s gorossyears e i
2023-24. | 2024-25 2025-26 2025-27 202728 2028-29 2029-30 6-YEAR
AVERAGE
FULL-TIME ‘Year1-No 14" 29 43 68 85 95 56.7
"HEADCOUNT data
reporting
_required
PART-TIME Year 1-No 0 0 0 o 0 0 0
HEADCOUNT. data
reporting:
required .
“TOTAL Year1-No 14 29 43 68 85 95 56.7
‘HEADCOUNT data
reporting
reguired .
NEW Year1-No g 15 :20 25 | 25 25 19.7
ENROLLMENT | data
HEADCOUNT reporting:
required .
o i bt Al i gl ’ = b Ak S i Al e
2023-24 2024-25 2025-26 2026-27 2027-28 2028 29 2029:30 AVERAGE
DEGREE Year 1 -No
COMPLETION data o 0. 5 7 12. 17 '10.25
PROJECTIONS '
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Attachment2
.Summ_ar;__r of Background Information

University of Alabama at Birmingham (UAB)
Bachelor of Science in Disability Studies and Rehabilitation Science

Role: The proposed program is within the instructional role for the University of Alabama at Birmingham
(UAB).

Program Description: Offered by the Department of Physical Therapy in the School of Health
Professions, the proposed BS in Disability Studies and Rehabilitation Science will prepare students to
enter the workforce in rehabilitation within health-related professions, including therapeutic recreation,
rehabilitation through health promotion, medical rehabilitation, school hiealth, and community health; to
earn-an advanced professional/clinical degree in occupatronal therapy or physmal therapy; or o enter
pursue a research doctoral degree in rehabilitation sciences. The proposed prograim will draw upon
expertise from faculty in the Department of Physical Therapy in mobility; health promotion, continuum and
transitional care, .and tele-rehabilitation with a focus on diversity and inclusion integrated across the
curriculum.

Student Learning Outcomes: Upon completion of the program, students will be able to:

1. Manage and lead health-oriented initiatives related to rehabilitation: science in academic,
healthcare, and research careers.

2. Research, communicate, coordinate and/or provide evidence-based health-related and
rehabilitation support services through various methods of delivery to individuals, communities,
and society.

3. Understand the role of community, advocacy, and the heaithcare system for individuals with
disability and chronic disease in the US.

4. Synthesize, interpret;_ and acddress societal.and cuitural matters of concern in rehabilitation..

Administration: The program will be administered by the UAB School of Health Professions, Dr. Andrew
J. Butler, Dean; and the Department of Physical Therapy, Dr. David Morfis, Chair,

.Pe'er'Review: The Notification of Intent to Submit a Proposal {(NISP) and the program proposal were
available for review by the Council of University Chief Academic Officers (CUCAQ). One response was
receivad, raising no issues about the proposed program.

Public Review: The program was posted on the Commission website from February 1, 2023 to February
20; 2023 (twenty days) for pub]!c review and comments..No comments were received.

Similar Programs: There are no und_er_gra’duate. _prog_rams.in Alabama using the CIP code 51.2314
(Rehabilitation Science). There are two related undergraduate programs listed under the CIP code
51.2398 (Rehabilitation and Therapeutic Professions, Other), Alabama State University offers a BS in
Rehabilitation Services with a Concentration in Addiction Studies (BSRS), and Troy University offers a BS
in Rehabilitation and Disability Studies. Both existing programs have a greater focus on human behavior
and counseling.

Relationship to Existing Coursework: The proposed degree will build on the ¢linical practices and
research strengths-of the UAB Department of Physical Therapy, which currently offers only
graduate/professional degrees, including the Doctor of Physical Therapy (CIP 51.2308) and. the PhD in
Rehabilitation Science (CIP 51.2399). Students in this proposed baccalaureate program will have access
to research opportunities, seminars/ediicational activities and faculty members from the Center for
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Engagement in Disability Health and Rehabilitation Sciences and other UAB Research Centers; including
the Center for Exercise Medicine; Center for Healthy Aging; the Center for Clinical and Translational
Science; Comiprehensive Neuroscience Center; UAB Comprehensive Diabetes Center; O'Neal
Comprehensive Cancer Center; Center for the Study of Community-Health; Comprehensive Arthritis,
Musculoskeletal, Bone, and. Autoimmunity Center; Comprehensive Cardiovascular Center; Center for
AIDS Research; and the Mmortty Health Disparities Research Center. Graduates will be eligible to apply
to UAB's. DPT, OTD and PhD in Rehabilitation Science programs.

Collaboration: UAB does not plan to collaborate with other institutions for the implementation of the-
proposed degree program. However, once the program is established, they will welcome and seek
partnership with two-year colleges, under UAB guidelines, that prepare students. for transfer to this type of
program, and who wish to have a four-year degree in Rehabilitation Science. internal to UAB, there may
be collaborations with the Department of Occupational Therapy and the School of Medicine, as well as
with research centers mentioned above.

Admissions: There are no prior education or work experiences required for acceptance to the proposed
program above and beyond undergraduate admissions criteria set forth by UAB.

Mode of Delivery: Coursework for the program will be delivered primarily via face-to-face instruction.
Approximately 10% of the program will be delivered online as an enhancement to face-fo-face instruction.

Curriculum: UAB plans io develop 10.new courses for the program.

Program Completion Requiremenis;

Credit hours required in program courses 38
Credit hours in general education of core curricujunt 41
Credii hours requ:red in support courses 33
Credit hours in required or free-electives 8
Credit hours required in required research NIA
Total credit hours required for completion 120

Work-Based Learning: The BS in Disability Studies and Rehabilitation Science program will require
experiential and work-based Jearning targeted toward each student's professional goals. Those seeking
to enter ermiployment immediately upon graduation will be matched with opportunities within health-related
professions such as therapeutic recreation, rehabilitation through health promotion, medical rehabilitation,
school heatth, and community health. Those intending to pursue professional degrees in PT or- OT will be
matched with opportunities within clinical settings that will satisfy the observation hours reguirement for
applicants. Those intending fo pursue research-focused graduate study will be matched with opportunities
within laboratories conducting rehabilitation-focused research.

Specialized Accreditation: The only identified accrediting agency for a program of this type is the.
Commission on-Accreditation of Allied Health Education Programs’ (CAAHEF) Committée on
Rehabilitation Accreditation (CoRA) “This accreditation option is relatively new, established in October,
2018, and standards are not yet finalized. UAB will monitor the development of this accrediting body as
they implement the prograrn.

Industry Need: Alabama’s current ranking is 44th-out of 50 in the nation in nearly all metrics regarding
the health and well-being of individuals. with disabilities. In'a 2018 CDC study; Alabama had the 5th
highest percentage of individuals with 2 mobility disability in the United States. Consistently poor rankings
and the diminished health status of many pecple in Alabama have prompted an initiative o revisit the

state health plan and have led to the development of many other state-wide initiatives, such as the UAB.

Grand Challenge "Healthy Alabama 2030: Live HealthSmart.” Additionally, a number of foundations and
institutions have been established to support healthy fiving for individuals with disabilities, such as the
Lakeshore Foundation.
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The need to improve health status among Alabamians creates an increased need for workers who are
educated in the underlying science and evidence-based practice in health and wellness, particularly in the
-area of rehabilitation, which is the cornerstone of health and wellness outcomes for individuals with
disabilities.

The proposal included Jetters of support from the following entities attesting to the need to expand
pathways into the field of rehabilitation: '

1) Alabama Head Injury Foundation

2) The Horizons School, which seeks fo prepare young aduits with learning difficulties for.an
independent life

.3} Lakeshore Foundation

Student Demand: The UAB undergraduate students surveyed provided their year in school, current
major, and the extent to which they would be interested in an undergraduate degree in rehabilitation
science. This included students from a Pre-PT and OT club, while also sampling students from
Biomedical Sciences and Engineering. Of the 123 respanses received, 45% stated they were "very” ar
“extremely” interested in-an undergraduate degree in Rehabilitation Science. The survey results suggest
significant potential to grow the. proposed program within the School of Health Professions.

Resources:

Faculty:
Current Primary Faculty:

Full-time: 6
Part-time: 0
Support Facuity—
Full-time: 4
Part-time: 0

Additional Faculty to be hired:
Primary Faculty—

Full-time: O

Par-time: 0

Support Faculty—

Full-time: 0

Part-time: 0

Staff: UAB will initially hire a PT support staff member {.5 FTE) to assist in dutiés and responsibilities
related fo the proposed degree. The depariment will re-evaluate needs after the second year of the
program and budget for and extend support staff as necessary for the successful administration of the
program. :

Assistantships; No fellowships will be offered for the program.

Eguipment: No specialized e_qui_'pment' costs will be required for the program.

Facilities: No new facilities will be required for the proposed program.

Library: The UAB Libraries, comprised of Lister Hill Library of Health Sciences (LHL), Mervyn H.
Sterne Library at University Hospital, Reynolds-Finely Historical Library, UAB Archives and the
Alabama Museum of the Health Sciences, will support research for the proposed BS degree. The UAB
Libraries maintain a large collection of books and electronic journals, including 4,457 biotechnology-

related journals; 39,672 biotechnology-related books; and 60 related databases, including
-subscriptions to Efsevier Freedom Collection, ClinicalKey, Science Direct, Embase, and Scopus.
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Current library resources have been sufficient to support existing gradirate degree programs telated to
rehabilitation sciences, and no new needs are articipated for the undergraduate degree.
'Program Budget: The proposal projects that $140,000 in new funds wifl be required to support the

program:over the first seven years. Over the same period, the. program is expected to generate a total of
'$930,831 from tuition and fees.
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-Attachment 3

University of Alabama at Birmingham
Bachelor of Science in Disability Studies and Rehabilitation Science

Area [ Wntten Comp031tton (EH 101; EH ‘I 02) 6 ' 6

Area || Humanities and Fine Arfs 12 12
Area Il Natural Sciences and Mathematics MA 106; BY 123; PH 201/201L 1M1

Area IV Htstory, Soc1al and Behawaral Smences 12

BY 1 15 Human Anatumy

BY 116 Intreductory Humian Physiology
BY 124 Introductory to Biology [t

CH 115/CH 116 General Chemistry
CH 117/CH 118 General Chemlstry It
HCM 350

PH 202/202L College Physics It

MA 180 Introduction to Statistics.

HRP 101 Freshman Year Experience

LU IR W O O N . N (N Y

RHB 400 Introduction to Rehabilitation Science
RHB 490 Quantitative Biomechanics of Injury and Rehabilitation
Rehabilitation and Mealthcare in the. U.S.
Living with a Disability
Current Trends in Rehabifitation Science
Aging in the Coinmunity
Tests and Measlwes in Rehabilitation Science
Adapted Mobility and Exercise interventions
Environmental and Community Considerations-of Mobility
Scientific Inquiry in Rehabilitation Science
Leadership Lifelong Leaming and RHB Science

o jwlw iwlo o olw|w|w|w]w
*

Senior Gapsiohe

In consultatton wnth ptogram faculty and adwsors based_un a student’s
careerfeducational goals, 8 hours of elective courses may be taken to
complete the degree. This will allow students to tailor their educational
-experience by adding a minor or parficipating in SHP Honors or SHP
.Undergraduate Research Experiences and Ceriificates. Certain minors
may require-credit hours that will exceed 8, such as the minor in Community
Health
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DECISION ITEM: A-4b

Staff Presenter:.

Staff Recommendation:

Background:

University of Alabama at Birminghaim, Education Specialist in
School Psychology (CIP 42.2808)

Dr. Robin McGil o
Deputy Director for Academic Affairs

That the Commission approve the proposed Education Specialist
(EdS) in School Psychology.

The program will have the implementation date and post-
implementation conditions listed below:

Implementation Date: The proposed program will be
implemented in Fall 2023. Based on Commission policy, the

_proposed program must be imp[emented by September 13,

2025, or Commission approvaf will expire. The institution must

‘notify the Commission in. writing when the program is

implemented or if there is any delay in implementation.

The program will have the implementation date and post-
implementation conditions listed below:

Post-implementation Conditions:

1. That the annual average new ehroliment headcount
beginning 2024-25-will beé at least 12, based on the proposal.

2. That the annual average number of graduates for the period
2025-26 through 2029-30 (five-year average) will be 3.0,
based on the adopted graduation requirements as stated in
the Code of Alabama 16-5-8(a)(2).

3. That the program will meet or make substantial progress
toward accreditation through the National Association of’
School Psycholagists (NASP) and will be authorized by the
Alabama State Board of Education. for Class AA Ceriification
in School Psychology.

4. That information regarding an overall assessment of the .
program be provided, particularly as related to objectives and
assessment measures stated in the proposal, including data
on graduates’ employment.and professional certification.

The University. of Alabama at Birmingham {UAB) will be required
to phase out the program if any of the post-implementation
conditions are not met. The institution must present
documentation regarding the post-implementation conditions, as-
well as a general assessment of the pragram to include
information on employment outcomes for graduates, in a report
submitted to- the Commission no later than September 1, 2030.

The Code of Alabama, 16-5-8 (c) states that the governing
boards of public institutions. of higher education in this state and

the campuses urider their goverhance or supervision shall not

undertake the establishment of a new unit or program of
instruction for academic credit with state funds before submitting
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‘Supporting Documentation;.

plans for the new unit or program fo the Commission for its
review, evaluation, and approval.

Staff recomrendation for approval is based on the following
rationale:

1. This program will extend coursework from UAB's existing
MAEd in School Psychometry to the Eduication Specialist
leve! and will be one of two programs leading to Class AA
certification in School Psychology.

2. The program will difectly address the'gocumen;ed critical
workforce shortage for school psychologists seen nationally,
regionally, and in Alabama.

3. The program proposal includes four letters of support from
the following: National Association of School Psychologists
{NASP), Alabama Association of School Psychologists
(AASP), Birmingham City Schools; and Sylacauga City
Schaools.

1, New Academic Degree Program Proposal Summary,
attached.

2, Summary of Background.Information, attached.

3. Curriculum for Proposed Program, attached.

4. University of Alabama at Birmingham proposal, dated April
25,2022, Available upon request.

5. “Evaluation and Review of New Instructional Program
Proposals of Public Postsecondary Institutions,” Ala. Admin,
Code (Commission on Higher Education), r. 300-2-1-,03.
Available upon request.
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Attachment 1

NEW ACADEMIC DEGREE PROGRAM PROPOSAL SUMMARY

INSTITUTION: University of Alabama at Birmingham

'PROGRAM: EdS in School Psychoiogy-{c:P.4z;zsos)

2023-24 2024415 2025 26 | 2026-27 2027 28 2028 29 2029-30 | TOTAL
FACULTY $93,030 | 594,890 | $96,788 | $98,724 | $100,698 | $102,711 | $104,765 $691,606
STAFF $0 50 50 $0 S0 $0 50 $0
EQUIPMENT $10,000 S0 S0 50 S0 | 50 =] 510,000
FACILITIES 50 50 50 80 0 40, "0 50
LIBRARY 50 S0 S0 50 S0 50 50 S0
ASSISTANTSHIPS 50 50 50 50 $0 50 $0 $0
OTHER $1,000 $2,000 $1,000 $1,000 $1,000 $1,000 51,000 $8,600
TOTAL _ s1|:|4 030 | 596,890 | $97,788 $99 724 5101 698 $103 711 5105 765 | s709 606

| ~ SOURCES OF FUNDS AVAlLABLE FOR PROGRAM SUPPDRT | |

2023-24 | 2024-25 | 2025-26 | 2026-27 | 2027-28 | 2028-29 | 2029-30 | TOTAL
REALLOCATIONS 50 $0 $0 50 50 s0. 50 50
EXTRAMURAL S0 $0 S0 $0 S0 §0 S0 50
TUITION $150,544 | $381,888 | $381,888 | $381,888 | $381,888 | $381,888 | $381,888 | 42,482,272
TOTAL $190,944 | $381,888 | $381,888 | $381,888 | $381,888 | $381,888 | $381,888 | 52,482,272

ENROLLMENT PROJECTIONS
‘Note: "New Enroliment Headcount” is defined as unduplicated counts tcross years.
2023-24 | 2024-25 2025-26 | 2026-27 | 2027-28 | 2028-29 | 2025-30 | 6-YEAR
AVERAGE
FULL-TIME ;_:eaé' 1t-"
' BT IND data . : .

HEADCOUNT reporting D 0] 0 ¢ 0. H 0

required
PART-TIME ‘l':leat; 1£ -
HEADCOUNT repiorting 24 24 24 24 24 24 24

required
TOTAL Year 1 -
HEADCOUNT reporting 24 24 24 24 24 24 24

requtired
NEW Year1-.
ENROLLMENT r]:;ac:::}ag- 12 iz 12 12 12 12 12
HEADCOUNT i requied | b N i

R DEGREE COMPLETION PROJECTIONS
Note: Do not coiint Leod “0”s and Lead-0 years in computing the degree complietions projections average.
2023-24 | 2024-25 | 2025-26 2026-27 | 2027-28 | 2028-29 | 2029-30 | AVERAGE

DEGREE Year1-
COMPLETION r’;’godrfi‘:;_ 0 12 12 12 12 12 12
PROJECTIONS required
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Attachment 2
Summary of Background Information

Education Specialist in School Psychology
Unwersﬁy of Alabama at:Birrmingham

Role: The proposed program is within the instructional role recagnized for the University of Alabama at
Birmingham (UAB).

Program Description: Offered by the Department of Curriculum and Instruction in the School of
Education, the propsosed EdS inh School Psychology will focus on developlng future school psychologlsts
who are uhiquély equipped, with backgrounds in both education and mental health, to-improve the
classroom learning environment. The program will be grounded in the scientist-practitioner model that
enables graduates to become well-rounded, effective school psychologists who practice competently and
ethically in all domains of school psychology practice and who are prepared to work effectively with
diverse populations in a variety of settings.

Student Learning Outcomes:- Learning cutcomes of the EdS in Schooi Psychology include the following
abilitiss:

1. Demonstrate the ability to be effective problem-solving change agents who utilize data-based
decision making for assessment and intervention for diverse student populations.

2. DPemonstrate a broad understanding of the educational system, the family system, and the
practice of school psychology. Studenits will demonstrate the ability to effectively work within
these systems with diverse student populatlons

3. Demonstrate the ability to promote positive behavioral, emotional, and social wéil-being of
children and their families with diverse experiences within the context.of a problem-solving
modeling of school psychology.

4. Demonstrate the knowledge of and skills used to promote positive academic growth for alf
children within the context of a collaborative, problem-solving model of school psychology.

5. Prepare candidates to value diversity, demonstrate respect for all cultures, and strive towards
culturally responsive pradtices.

6. Effettively mtegrate core foundational knowledge and experiences to implement practices and
strategies in research, program evaluation, and legal, ethical and proféssional practice.

Administration: The program will be adniinistered by the School of Education, Dr. Michelle Robinson,
Dean; and the Department of Curriculum and Instruction, Dr. Roxanne Mitchell, Chair.

Peer Review: The Notification of intent to Submit.a Proposal (NISP) and the: program proposal were
reviewed by the Alabama Council of Graduate Deans {ACGD). Six institutions submitted responses to the
proposed program. Five respondents expressed support for the proposed program, with two noting that it
will help fill the contmued demand for school psychologists.

Public Review: The program was posted on the Commission website from February 1, 2023 to February
20, 2023 {twenty days) for public review and comments No comments were received.

Similar Programs: -Alabama has limited offerings in School Psychology at the Education Specialist level.
“The University of Alabama offers a PhD in School Psychology, which is ‘accredited by the National
Association of School Psychologists and can also lead to Class AA educator certification.

Relationship to Existing Programs: The proposed program will receive support from existing faculty
and courses currently in the Department of Curriculum and Instruction. 1t will be directly related to the
existing MAEJ in School Psychometry (CIP 13.0604) and MAEd in Special Education (CIP 13.1001).
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Some coursework will be drawn from the Schooi of Education’s Department of Human: Studies in
Research Methodology and Counseling.

Collaboration: Collaboration will take place between the proposed program and school systems
throughout Alabama where students will be placed for practicums and internships. Many strong
collaborative relationships are already established between the existing school psychometry program and
school: systems across Alabama and neighboring states.

Accreditation: UAB will seek accreditation with the National Association of School Psychologists
(NASP).

Professional Certification: The program is designed to lead to ALSDE certification in School _
Psychology at the Class AA level. Graduates will also be prepared to apply for the National Cértified
School Psychologist (NCSP) credential offered by: NASP.

Admissions; Admission to the program requires one of the foliowing: a} two full years of fuli-time
professional educational work experience in a P-12 school system(s) and at least a valid master's-ievel
professional educator certificate in school psychometry, school psychology, or special education; or b
applicant holds a valid out-of-state professional educator certificate in school psychometry, school
psychology, or special education at the masfer's level: Applicants for initial certification in schoal
psychalogy through the completion.of a Class AA program must meet the. Praxis requiremerits of the
Alabama Educator Certification Assessment Program (AECAF) as a precondition for certification.
Students can transfer a maximum of 12 credit hours from another institution.

Mode of Delivery: Coursework will be delivered 100% onling. This learner-centered distance delivery
model is currently being utilized.in the School Psychometry MAEd degree program.

Curricuium: UAB will create three néw courses for the proposed program. The program will include two
options: 1) Speczailst in. School Psychology Track {(SSP-only track) for individuals who already have a
master's degree in Special Education or School Psychometry; and 2) Master of Arts/Specialist in School.
Psychology Track for individuals with a bachelors degree and two.years of full-time. K-12 teaching
experience.

Program Completion Requirements:

Credit hours required in program core courses. 34
Credit hours in general education. N/A
.Credit hours required in support courses NfA
Credit hours in required or free electives. 0
Credit hours in required research 0
Total credit hours required for completion 34

This program is designed for part-time students-and can be: completed in two years (§ semesters). Upon
completion of didactic course work, students. will be expected to pass a competency examination relevant
to content in assessment, intervention, ethics, law, and professionalism courses before they can transition
to internship. This examination will be comprised of written, oral, and-practical components and generally
‘will be completed at the end of semester 3.

Work-Based Learning: A practicum supervised by program faculty and qualified practicum supeyvisors
will be completed to ensure that students are developing professional work characteristics and
deS|gnated competencies. In addition, a supervised and careflly evaluated 1200-clock-hour internship in
schoal psychology will be completed. It will provide students the opportunity to integrate, apply, and attain
the full range of comprehensive school psychalogy competencies. It will also result in direct, measurable,
-and positive impacts on children, families, and schools.

Industry Need: The proposed EdS program will prepare graduates for immediate employment as school
psychologists (SOC 18-3034), which are included on the Statewide [n-Demand Occupations List. The
‘propased program will fulfill a well-documented critical shoriage in school psychology, both in terms of
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practitioners-and in the availability of graduate education programs needed to train the workforce
necessary o keep up with the growing student pepulation. The National Association of School
Psychologists (NASP) recommends a ratio of one school psychologist per 500 students to provide
comprehensive schoal psychiological services. This ratio is consistent with research. showing that school
psychological services decrease as ratios of students.to school psychologists increase. Current data
estimates a national ratio of 1:1,162; however, great variability exists among states, and Alabama's ratio
of school psychologists to students is much higher than the riational average.

Because of increasing interest in addressing the mental health issues in our schools, federal policy
makers are providing historic levels of additional federal funding to address workforce shortages in school
psychology —$111 million this fiscal year to support state and lotal education agencies’ efforts fo
increase the number of school psychologists. Graduate education programs. are also being offered
several competitive federal grants that can assist in remedying shortages in their own states, The EdS
program would be eligible to compste for this federal funding.

The level of interest and demand for schoot psychologists is demonstrated in letters of support from
school district legiders as vell as. school psychology organizations, including the National Association of
Schaool Psychologists and the Alabama. Association-of School Psychologists.

Student Demand: An electronic survey hosted on UAB's platform was conducted to determine school
psychometry alumni interest and viability of the new program. Emails with anonymous hyperlinks to the
survey were disseminated to 60 individuals, and 54 surveys were completed for a response rate of 80%.
When asked if interested. in errolling in an EdS in School Psychalogy program at UAB, 47% reported
*Yes" and.44% reported "Maybe.” Additionally, conversations and meetings between UAB and members
of school districts in the state have elicited excitement about the potential for an EdS in Schooi
Psychology. Many school psychometrists and teachers are desiring to re-specialize 1o the field of school
psychology, and, at the present time, UAB is-having to furn them away.

Resources:

Facuilly:

Current Primary Faculty:
Full-time: 1

Pari-time: 0

Support Faculty—
Full-time: 0

Part-time: 0

Additional Faculty to be-hired:
Primary Faculty—

Full-time; 1

Par_t_tlme 0

Support Faculty—-

Full-time: 0

Part-time:; 0

UAB will-hire one full-time facuity member with credentials ard expertise to teach courses, mentor
students, and supervise intemnship experiences. The candidate must have completed a doctorate in
school psychology; educational psycho[ogy with a specialization in school psychology; or another fi eld
of psychology with specialized trainirig in school: psychology. They must be professionally certified by
the State of Alabama and show evidence of or strong potential in research and the ability to seek
extramural grant fundinig.

Assistantships: No new assistantships will be offered for the propesed program.

Equipment: The proposed EdS program will be mtegrated with the existing. school psychometry
programs, which has some dedicated equipment in the UAB School of Education, however, more will
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be necessary fo accommodate the increased number of students. This would be a first-year start-up
expense and-would then be covered in subsequent years by lab and supervision fees associated with
the coursework. Other expenses will include equipment; such as a computer; laptop, printer, etc., for
‘the.new faculty member. '
Facilities: The proposed EdS-program will share existing space within the School of Education's
school psychometry programs. Office space will be needed for the additional faculty and will be
équivalent and provided by the depariment.
Librang-:_ The UAB onling Library databases are sufficient for the proposed program.
Other: Other costs include expenses associated with accreditation -fhrbugh NASP.

Program Budget: ‘The proposal projected that $709,606 in estimated new funds will be required to

support the proposed program over the first seven years. UAB projects that the program will generate.
$2,482,272 through tuition.
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Attachiment 3

Education Specialist in School Psychology
University of Alabama at Birmingham

Course Number and Title Number of *If New
Credit Hours Course

EDC 732 Culturally and Linguistically Responsive Instruction {meets SDE
Diversity Requirement)

ESP 830 Appl:ed Neuropsychology in the Schoel

ESP 631 Crisis:Intervention and Prevention in the Schools

ECG 653 Counseling Children ahd Adolescents

ESP £32 Consultation & Intervention for Learning & Behavior Problems

ECT-627 Collaborative Processes

Rl T
EPR 607 Stat Analysis Lab

"EPR 608 Intro to Stat Methods 3

ECY 600 lntro to Exceptlonal Learners'

ESP 600 Seminar in School Psychology

ECT 623 Instructional Methods

“EPR61 4 Lifespan Human Development

3
3
ECT 620 Formative and Summative Assessment 3
3
3
3

ECT 625 Positive Behavior Supports

ESP 627 Practicun in School Psychometry . 1

ESP 628 Individual Assessment of Children and Youth: Part |

3
ESP 629 Individuat Assessment of Children and Youth: Part 1l 3
3

EPR 584 intro to Ed Research Design
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DECISION ITEM: A-5

Staff Presenter:

Staff Recommendation:

Background:

University of Alabaima in Huntsville, Bachelor of Science in’

Business Administration in Analytics (CIP 52.1301)

Dr. Robin McGill
Deputy Director for Academic Affairs

That the Commiission approve the proposed Bachelor of Science:
in Business Administration (BSBA) in Analytics.

The pregram will have the implementation date and post-
implemeniation conditions listed below:

Implementatlo'n' Date: The proposed program will be:
implemented in Fall 2023, Based on Commission policy, the

proposed program must be |mp!emented by September 13,

2025, or Commission approval will expire. The institution must
notify the Commission in writing when the program is
implemented or if there is any delay in implemeniation.

The program will have the implementation date and post-

implementation conditions listed below:
Post-Implementation Conditions:
1. That the annual average new enrollment headcount

beginning in 2024-25 will be at least ©.5, based on the
proposal.

2. That the annual average number of graduates for the period,

2024-25 through 2029-30 (six-year average) will be 7.5,
based on the adopted graduation requirements.as stated in
the Code of Alabama 16-5-8(a)(2).

3. That the existing BSBA in Information Systems (CIP 52.1201)
will maintain viability in keeping with the adopted graduation
requirements as stated in the Code of Alabama 16-5- -8(a)(2).

4, That information regarding an overall assessment of the
program be provided, partlculariy as related to objectives and
assessment measures stated in the proposal, including data
on related employment and/for acceptance into a graduate
program,

The University of Alabama.in Huntsville (UAH) will be required to
phase out the program i any of the post-implementation
condittons are not met. The institution must present
documentation regarding the post-implementation conditions, as
well as a general agsessment of the program,-in a report

‘submitted to the Commission no later than Septembier 1, 2030.

The Code of Alabaina, 16-5-8 (¢) states that the governing

boards. of public institutions of higher education in this state and

the campuses under their governance or supervision shall not

underiake the establishment of a-new unit orprogram of
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Supporting Documentation:

instruction for academic credit with.state funds before submitting
plans for the new unit or program to the Commission fof its
review, evaluation, and approval.

Staff recommendation for approva!: is based on the following
rationale:

..

The proposed BSBA in Analytics wilf build.on existing
expertise within UAH’s College of Business and will not
require any additional resources to implement.

The US Bureau of Labor Statistics has found that Data
Scientists and Mathematical Science Occupations are
among the top 10 fastest growmg occupations, with a
significant number of openings in UAH's service area.

The proposal includes 5 letters of support from industry and
econamic development pariners attesting fo the need for the
program.

. New Academic Degree Program Proposal Summary,

attached.

. ‘Summary of Background Information, attached..

Curriculum for Proposed Program, attached.

University of Alabama in Huntsville proposal, dated August,
31, 2022, with supplemental information provided. Available
upon reguest.

. "Evaluation and Review of New Instructional Program

Proposals of Public Postsecondary Institutions;” Ala. Admin.
Code {Commission cn Higher Education), T. 300»2—1 :03.
Available upon request.
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Attachment 1

NEW ACADEMIC DEGREE PROGRAM PROPOSAL SUMMARY

INSTITUTION: University of Alabama in Huntsville

PROGRAM: Buchelor of Science in Business Administration in Analytics [CIP 52.1301)

. ) [ Mmﬁ&._ G5 £ b _ ki :"" _'
2023-24 2024-25 | 2025-26 202627 | 2027-28 | 2028-29 TOTAL
FACULTY $0 50 $0 50 $0 80 s0 $0
.STAFF S0 50 40 SO S0 ) S0 $0
EQUIPMENT $0 S0 %0 50 $0 $0 $0 0.
FACILITIES 30 50. 50 50 $0 5D $0 50
LIBRARY %0 50 50 $0 s 50 50 0.
ASSISTANTSHIPS $0 50 50 50 50 50 50 50
OTHER $0. $o 50 50 $0 50 50 $0
TOTAL 50 50 30 50 50 S0 50 50

"2025-26

2023-24 2024-25 | 2025-26 2026-27 | 2027-28: | 202829 | 2029-30 | TOTAL
| REALLOCATIONS 50 50 50 50 50 50 50 50
EXTRAMURAL 50 50 40 %0 $0 S0 | 50 50
TUITION. 30 [ 5142,640 §157,940 | $173,240 | $188,540 | $203,840 | 5203,840 41,070,040
TOTAL 50 | $142,640 $157,940 | $173,240 | $188,540 | $203,840 | $203,840 $1,070,040

6-YEAR

AVERAGE
FULL-TIME Year 1 -No
HEADCOQUNT data
Teporting 10 11 i2 13 14 14 12.3
reguired
PART-TIME ‘Year1 - No
HEADCOUNT data
reporting & 9 10 11 i2 12 io3
required
TOTAL Year 1 - No
HEADCOUNT data
reparting 18 20 22 24 26 26- 227
required
NEW Yearl-No
ENROLLMENT data . . \
HEADCQUNT reporting 8 2 ? 10 10 10 93
requlred

2023-24 2024-25 | 2025-26 2026-27 | 2027-28 | 2028-29 | 2029-3¢- | AVERAGE
DEGREE- “Year 1+ No.
COMPLETION | dafa _
PROJECTIONS | reporting 7 7 8 8 9 9 8
reguiréd
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Attachment 2
Summary of Background Information

Bachelor of Science in Business Administration in Analytics
University of Alabama in Huhtsville

Role: The proposed program is within the instructional role recognized for the University of Alabama in
Huntsville (UAH).

Program Description: Offered. by the Depariment of Information Systems, Supply Chain, and Analytics
in' the UAH College of Business, the proposed BSBA in Analytics will prepare graduates for employment
as-‘management analysts. As today’s businesses are generating substantial amount of data and relying
on data to drive their day-to-day operations, the role of business analysts. will only become more
important. Utilizing past and present business data ahd ‘employing cutting-edge technologies like machine
learning, ariificial intelligence, data and text mining, optimization, data visualization, and statistics,
business analysts create formal mathematical models to reveal insights and consequently help drive
future growth. Today, analytics are deeply integrated in the business life cycle, ranging from supply chain
‘management, financial management, customer relationship' management, human resources, and many
other business facets.

Student Learning Outcomes: Learning outcomes Of the BSBA in Analytics include the following
-abilities:
1. Gain afundamental knowledge and understanding of the following core business foundation

areas: accounting, economics, finance, information systems, management; marketing, and
international business. .

Produce eifective business communications in both written and. presentation form.

Integrate knowledge from the business’ dismplmes to address a firm’s strategic business
decisions.

, Demonstrate analytical and critical thinking abilities.
5. Understand and articulate &thical decision-making.
Administration: The program will be administered by the College of Business, Dr. Jason T. Greene,
Dean; and the Department of Information Systems, Supply Chain, and Analytics; Dr. Wai Yin Mok,.Chair,

Peer Review: The Notification of Intent to Submit a Proposal (NISP) and the program proposal were
available for review by the College and WUniversity Chief Academiic Officers (CUCAQ). Onie response was
received, with no objections raised about the proposed program.

Public Review: The program was posted on the Commission website from February 1, 2023 to February
20, 2023 (twenty days) for public review and comments. No comments. were received.

Similar Programs: Currently, five universities in Alabama offer similar bachelor's degrees: -
»  Auburn University ('C['P- 52.1301, BSBA in Business Analytics)
s Troy University (CIP 52.1301, BSBA in Business Analytics)
s University of Alabama (CIP 52.1301, BS in Management Science: Operations Management)
¢ University of Montevallo (CIP 52.1301, BS in Data Analytics)
» University of North Alabama, (CIP 52.1301, BSBA in Management Science: Data Analytics)
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Given the industry demand and projected growth in business analytics, another program may be justified.
Relationship to Existing Coursework: UAH currently offers an MS in Business Analytics (CIP §2:1301).
The proposed program will extend UAH's offerings down to the undergraduate level, and several courses
will be modified for cross-listing at both the graduate and undergrad uate levels. In addition, the proposed
program requires several courses offered within the existing BSBA in Information Sciences (CIP
52.1201). Students may also select program electives from upper-division offerings for the BS in
Ecanomics arid Computational Analysis-(CIP 52.0601).

Collaboration: UAH has no plans to expiore program. coi[aboratlon with other institutions at this time but
is open to it as future needs dictate.

Admissions: There are no special admissions requirements for this program. A maximurn-of 60 credit
hours may be transferred in from a regionally accredited junior, commumty or two-year coliege. A greater
number may be accepted from an accredited four-year institution.

Mode of Delivery: Approximately 80% of the courses required for the program will be offered online at
feast once a year. Students may choose to do these courses in person or online. One course is regularly
offered in a hybrid format.

Curriculum: UAH plans to adapt some existing graduzte-level coursework to be cross-listed at'the
undergraduate level to support this program, but no new courses will be required, The program does not
plan fo offer any options/concentrations.

Credit hours required in program core 21
Credit hours in general education courses 41
Credit hours required for support courses 55
Credit hours in required or free electives 3
Credit hours in required research 0
Total credit hours. required for completion 120

Work-Based Learning: Work-based Iearmng is not. requlred However, students may take a three-credit-
hour internship.course (MSC 495), which will include a minimurm of 120 Fours of onsite work over a 12-
week period. Students will also have the option fo take a three-credit-hour practicum course. (MSC 494),
where they will engage in a client-focused project or simulation.

Accreditation: UAH's College of Business is accredited by the Association for the Advancement of
Colleges and Schools of Business {AACSB). The BSBA in Analytics will fall under the. purview of AACSB’
accreditation.

Industry Need: Business Analytics is one-of the fastest growing occupatlons in the United States and in
Alabama, with Data Scientists and Mathematical Science Occupatlons among the top 10 fastest growing
occupations from 2020 to 2030.

The proposed program is designed to prepare graduates for employment in the following cccupations:
¢ Management Analysts (SOC 13-1111, included on the Statewide In- Demand Occupations. List)
e Data Scientists (SOC 15-2051)
¢ Mathematical Sciences. Occupations, Other (SOC 15-2098})

The College of Business also cornmissioned a research report on the projected growth and enroliment in
the-program from Hanover Research. The report indicates that over the next decade, occupat:ons
associated with the analytics field are projected to grow at a much faster than average rate in Alabama,
indicatirig a strong job-market for business analytics degree recipients. Rougtily one in every three
business analytics job openings in.Alabama over the past six monthis have been centered in Huntsvile.
Employers seek a range of technical skills including coding, machine learning, statistics, Tableau, Pythan,
and SQL, topics which are included inthe curriculum for the proposed program.
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Student Demand: The College of Business has a strong MS in Business Analytics program. With an
enroliment of 70 students in Spring 2022, it is second only to the MBA. degree among all the graduate
programs of the college. The addition of the proposed Analytics Major wilt enable the department to
position itself for further growth. Also, the related BSBA in Information Sciences shows strong outcomes,
with nearly 60 graduates produced anntally.

Resources:

Faculty:

Currenf Primary Faculiy:
Full-time: 8
Pari-time: 0

Support Faculty—
Full-time: 28.
Part-time: 39

Additional Faculty-to be hired:
Primary Faculty—

Full-time: 0

Part-time; O

Support Faculty—
Full-dime: O
Part-time: 0

Assistantships: No assistantships will be offered for the propose‘d program.
Equipment: No new equipment will be required for the proposed program.
Facilities: No new facilities will be required for the proposed program.

Library: The M. Louis Salmon Library provides learningfinformation resource support for the
curriculum, mission, students, faculty, and staff at UAH. In keeping with the. university 's mission, the
Salmon Library coniributes to and supports the discovery, creation, and communication of knowledge
in an innovative environment, and supports self-sufficient learners who can discover, access, and use
inforrnation effectively. With over 200,000 print fitles, 489,000 electronic books, 6’3,‘00’0_._0nl'ine.
serialfjournal titles, 195 electronic databases, 12 credentialed librarians, unique learning labs and,
outreach programs, the Salmon Library offers key resources. for academic success and scholarly
endeavors. The Library's holdings support the MS in Business Analytics and will be- adequate to
support the undergraduate program as well.

Program Budget: As the program will not require new courses, no new expenditures are projected, Over
the first seven years, the program is expected to generate $1,070,040 through tuition.
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Attachment 3

Bachelor of Science in Business Administration in Analytics

University of Alabama in Huntsville

Course Number and Title

Number of * If New
Credit Hours Course:

Freshman Composition (Area |) 3-8
Humanities and Fine Arts (Area.il) 12
Mathematics and Sciences (Area i) 11-12

History and Social and:Behavioral Sciences (Area V).

| R : i

CHARGER SUCCESS OR
HON 101 INTRO TO HONORS RESEARCH OR
BUS 300 BUSINESS TRANSITIONS

ECN 142* PRINCIPLES OF MACROECONOMICS

ECN 143* PRINCIPLES OF MICROECONOMICS

MA 120 MATH PROFESSIONAL APPLICATION

EH 300 STRATEGIES FOR BUSINESS WRITING OR
EH 301 TECHNICAL WRITING

w w| w| w

CM 313 BUSINESS & PROFESSIONAL COMM

ACG 210 ACCOUNTING FOR BUSINESS OR BOTH OF
ACC 211 PRINCIPLES OF FINANCIAL ACCOUNTING AND
ACC 212 MANAGEMENT ACCOUNTING

BLS 211 LEGAL ENVIRON/BUSINESS

IS 148 COMPUTER APPLICATIONS IN BUSINESS

MSC 287 BUSINESS STATISTICS |

MSC 288 BUSINESS STATISTICS it
IFIN 301 PRINCIPLES OF FINANCE

| w| w| w

IS 301 INFO SYSTEMS IN ORGANIZATIONS.

MGT 301 MANAGING ORGANIZATIONS

MKT 301 PRINCIPLES OF MARKETING

IMSC 385 OPERATIONS ANALYSIS

IMGT 450 INTERNATIONAL BUSINESS

|MGT 499 COMPETITIVE STRATEGY

SELECT ONE 300-400 LEVEL EGN ELECTIVE

AT 3 3 v T e

w| w| wi @ wl e vl w
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IS 340 DATABASE MANAGEMENT

[S 471 BUSINESS ANALYTIGS AND Al

MSC 450 INTRO TO ANALYTICS AND PROGRAMMING
MSC 469 DATA VISUALIZATION

SELECT 2 ELECTIVES FROM THE LIST; 15310, MKT343, ECN480,
ECN490, FIN490, 15490, OR MSC490

o w| w| wl w

*Indicates course may be counted towards Social Science requiremient in General Education Area IV.
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DECISION ITEM: A-8a

Staff Presenter:

Staff Recommendation:

-Background:

University of South Alabama, Bachelor of Science in
Organizational Leadership (CIP 52.0213)

Dt. Robin McGill
Deputy Director for Acadamic Affairs

That the Commission approve the proposed Bachelor of Science
(BS) in Organizational Leadership.

The program will have the impiementation date and post-
implemeantation conditions listed below:

Implementation Date: The proposed program will be
implemented in Fall 2023. Based on Commission palicy; the
proposed program must be- lmplemented by January 13, 2025, or
Commission approval will expire. The institution must notify the
Commiission in writing when the program is impiemented or if

there is any delay in implementation.

The program will have the implementation date and post-
implementation conditions listed below:

Post-Implementation Conditions:

1. That the annual average new enrollment headcount
beginning 2024-25 will be at least 10, based:on the proposal.

2. That the annual average number of graduates for the period
2025-26 through 2029-2030 {five-year average) will be 7.5,
based on the adopted graduation requirements-as stated in
the Code of Alabama 16-5-8(a)(2).

3. Thatthe existing BS/BA in Interdisciplinary Studies (CIP
30.0000) maintaing \nabllity based on the adopted graduation.
requirements as stated in the Code of Alabama 16-5- -8(a)(2)-

4. That information regarding an overall assessment of the:
program be provided, .part_it':ula_rly' as related fo objectives and
assessment measures stated in the proposal, including also
data-on related employment and/or progress into a graduate.
‘program,

The University of South Alabarna (USA) will be required to phase
out the program if any of the post-implementation conditions are.
not met. The insfitution must present documentation regarding
the post-implementation conditions, as well as a general
assessment of the program, in & report submitted to the
Commission rio later than ‘September 1, 2030.

The Code of: Alabarma, 16-5- 8 (c) states that. the governing.
hoards of public institutions of higher education in this state and
the campuses under their governance or supervision shall not
undertake the establishment of a new unit or program of
instruction for academic credit with state funds before submitting
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plans for the new unit or program to the Gommission for its-
review, evaluation, and approval.

Staff recommendation for approval is based on the following
rationaie:

1. The proposed Organizational Leadership degree is designed
to provide flexibility for working professionals who need a
four-year degree to advance their careers.

2. The proposed degree offers a disciplinary focus that is more
structured than USA’s existing BA/BS in Interdisciplinary
-Studies, which is appealing to employers who offer tuition
reimbursement.

3. Only one other instifution (University of Alabama in
Huntsville) offers-a comparable degree within Alabama.

Supporting Decumentation; 1. New Acaderic Degree Program Proposal Summary,
' attached.

2. Summary of Background Informiation, attached.
3. Curriculum for. Proposed Program, attached.

4. University of South Alabaima proposal, dated December 1,
2022. Available upon request.

5. “Evaluation and Review of New Instructional Program
Proposals of Public-Postsecendary Institutions,” Ala. Admin.
Code (Commission on Higher Education), . 300-2-1-.03.
Avdilable upon request.
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Attachment 1
NEW ACADEMIC DEGREE PROGRAM PROPOSAL SUMMARY
INSTITUTION: University of South Alaboma
PROGRAM: Bachelor of Science in Organizational Leadership (CIP 52.0213)
2023-24 |.2024-25 | 2025-26 | 2026-27 | 2027-28 | 2028-29 | 2029-30 TOTAL
FACULTY 403,100 | $94,962 | $96,86% | 598,799 | $100,774 | $102,790 104,846 $692,132
STAFF S0 &0 50 S0 50 $0 $0 50
“EQUIPMENT 50 50 %0 50 S0 50 50 S0
EACILITIES- S0 50 s0 50 50 $0 50 $0
LIBRARY" %0 $0 50 50 $0 50 50 S0
ASSISTANTSHIPS 40 $0 30 $0 s0 $0 50 $o
“OTHER $25,000 |  $2s,000 | 425,000 $0 $0 $0 $0 575,000
TOTAL $118,100 | 4119962 | 121,861 | 598,799 | $100,774 | $102,790 $104,346 | $767,132
SOURCES OF FUNDS AVAILABLE FOR PROGRAM SUPPORT
2023-24 | 2024-25 | 2025-26 | 2026-27 | 2027-28 | .2028-29 2029:30 TOTAL
REALLOCATIONS | ¢95 75 50 $0. 50 $0 50 $0 529,975
EXTRAMURAL 88,125 | 88,125 | $88,125 | $B2,125 50 $0 $0 $326,500
TUITION + FEES, $0 | $107,700 | $129,240 | $161550 | '$204,630 | $237,004 |  $237,094 |  $1,077,308
TOTAL §118,100 | 5195825 | $217,365 | $223;675 | $204,630 | $237,094 $237,094 '$1,433,783

25} 1L, : bt f b B 3 i
2023-24 | 2024-25 2026-27 | 2027-28 {2028-29 | 2029-30 -YEAR
- AVERAGE
FULL-TIME ‘&ea‘; 1t - 7 8 10 14 16. 16 11.8
NO.Qata
HEADCOUNT reporting
required
RART-TIME ' Leaé 'Ji; 3 4 5 5 B 5 4.8
HEADCOUNT reporting
required’ ) _ _
TOTAL \N'e'aé- 1ta- 10 13 17 20 22 22 17.3
. . & da
HEADCOUNT feporting
_requir_ed
NEW. meaé' _1t.- 7 8 10 11 12 14 10.3
i & data
ENROLLMENT |\ ing
HEADCOUNT |  reguired

Lol i LT : Lot UL AT AL o
'2023-24 | 2024-25 2029-30 ' AVERAGE
DEGREE Year 1 - _ _ _
COMPLETION r’;'go‘ﬁ:fg o 0 2 7 11 14 8.5
PROJECTIONS | required’
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Attachment 2
Summary of Background Information

University of South Alabama
Bachelor of Science in Organizational Leadership

Role: The proposed program is within the instructional role for the Univérsity of South Alabama (USA).

Program Description: The proposed BS in Organizational Leadershlp is designed to prepare students
for entry-level leadership roles in a variety of organizations, including in government, non-profit, and for-
profit sectors. The program will be delivered in an asynchronous online delivery modality-and will offer
flexibility for students to apply college credits from prior learning experiences. As compared with USA’s
existing BA/BS in Interdisciplinary Studies, this program will offer a more focused and clearly articulated
degree that seeks to advance leadership skills, which is appealing to regional employers with tuition-
reimbursement policies.

Student Learning Outcomes: Upon completion of the program, students will be able to:

1. Apply leadership theory to solve organizational_p‘rolbfems and promote organizational
performance:

2. Demonstrate management behaviors that promote the performance of individual employees, as
well as of the organization as a-whale.

3. Apply legal and ethical principies to specific organizational dilemmas and challenges,

Apply knowledge of organizational psychology and organizaﬁonal_' evaluation procedures to
evaluate an organizational development, culture, or performance issue:and generate an
improvement plan.

5. Evaliate individual employee performance and develop a performance remediation plan.

~ Utilize data to develop a written plan of response to diversity, eqmty aor. inclusion challenges in an
organizational confext..

7.. Demonstrate skill at comprising, managing, and participating in feams.

Administration: The program will be administered by USA's College of Education and Professional
Studies, Dr. John E. Kovaleski, Dean; and the Department of Integrative St‘udies? Dr. Paige Vitulli, Chair.

Peer Review: The Notification of Intent to Submit-a Proposal (NISP) and the program proposal were
available for.review by the College zind University Chief Academic Officers Association (CUCAQ). One
response was received, with no concerns raised about the proposed program.

Public Review: The programwas posted on the Commission website from February 1, 2023 to February
20, 2023 (twenly days) for public review and comments. No comments were received.

Similar Programs: Only the University of Alabama in Huntsvilie offers-a comparable program delivered
primarily online: BA/BS in Professional Studies (CIP 30.9999), with concentrations in Organizational
Studies or Leadership Strategies and Dynamics. Quisidé Alabama, offerings.in Organizational Leadership
are more common, with programs in nearby Georgia at Albany State University, Valdosta State
University, and University of West Georgia.

Relationship to Existing Coursework: USA’s Department-of integrative Studies currently offers a-

BA/BS in Interdisciplinary Studies (CIP 30.0000), which alsa is delivered in an online, asynchronous
modality. The proposed Organizational Leadership degree will include some of the core classes from the
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Interdisciplinary Studies program, along with coursework in Management-and Instructional Systerms
Design. Given that the Orgamzatlonat Leadership degree wilt focus significantly on adulf learners as a
base of recruitment, enroliments in the existing BA/BS in Interdisciplinary Studies may be affected.

Collaboration: USA has not identified any collaborations at this time but is open fo opportunities as they
atise or as needs are identified.

Admissions: There is no prior education or work experience required for acceptance into the program.
Mode of Delivery: All coursework for this program will be delivered in an‘asynchronous online format.

Curriculum: USA plans to develop 5 new courses for the program.
Program Completion Requirements:

Credit hours required in progfam courses 54
Credit hours in general editcation.or core curriculum 41
Credit hours required in pre-professional courses N/A
Credit hours in required or free electives: 25
Credit hours requlired in required research ‘N/A
Total credit hours required for completion 120

Work-Based Learning: The BS in Organizational Leadership will require one threg-hour course focused
on experiential and work-based learning (ORG490 Internship in Organizational Leadership).

Industry Need: The proposed BS inOrganizational Leadership is designed to prepare graduates for
employment within the following otcupations, which are all included on the Statewide In-Demand
Occupations List:
1) General and Operations Managers (SOC 11-1021)
2) Management Analysts (SOC 13-1111)
-3) Social.and Community Service Managers (SOC 11-8151)

Student Demand; Enroliments in the existing online BA/BS in interdisciplinary Studies provide some
guide for the student demand for the proposed program, given that the programs are designed to serve
similar populations of working professionals. The BA/BS has a typical enroliment of 200 te 250 studenis
annually, with upwards of 100 graduates per year. USA has noted requests: from studentis, as well as
employers with tuition reimbursement policies, for a similarly flexible program that is more structured
‘within organizational leadership.

Resources:

Facuity:

Current Primary Faculty:
Full-time: 2

Part-time; 0

Support Faculiy—

Full-time: 1 .

Part-time: 0

Additional Faculty o be hired:
Primary Faculty—

Full-time: 1

Part-time: 2

‘Support Faculty—
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Full-time: 0
Part-time:- 0

USA plans to hire one additional full-time faculty member with.a doctoral degree in-Organizational
Leadership or a closely related field. This new faculty member will serve as core/key faculty in this
program and will teach eight classes per year. The institution will also hire two additional part-time’
faculty with appropriate graduate credentials.

Staff: No dedicated staff will be required for the proposed program.
Assistantships: No assistantships will be offered for the proposed program.
Eguipment; No specialized equipment costs will Be required for the program.
Facilities: No new facilities will be reguired for the proposed program.

Library: The USA Libraries have adequaie holdings to support the proposed BS in Organizational
Leadership. This inciudes an extensive onlifie collection of peer reviewed academic journals; access

* to'more than 6,000 journals from at least four major pubhshers and many smaller ones; and access to
a number of blblrographlc databases. The University participates in an interlibrary loan program to
further expand the reach of university researchers. Additionally, the Marx: Library maintains a collection
of more than 15,000 texts (books, journals, etc.) on campus, as well as access to many e-Book
collections, ard is a pariicipant in the federal document depository library program.

Other: USA anticipates spending $25,000 peryear for the first three years on marketing for the
Jprogram,

Program Budget. The proposal projects that $767,132 in new funds will be required to support the
program over the first seven years. Over the same period, the program is expected to generate & total of
$1,077,308 through fuition. and student fees. This program will receive $326,500 in extramural funds from
an anonymous donor, and it will require $29 975 in internal reallocations to.support the program in the

first year.
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Attachment 3

University of South-Alabama
Bachelor of Science in Organizational Leadership.

Written Composition (2 courses, & hours) 6
EH 101 3
EH 102 3
Humanities & Fine Arts (4 courses, 12 hours) 12
CA 110 3
One course from EH 215, EH 2186, EH 225, EH 226, EH 235, EH 236 3
?61;3 course from ARH 100, ARH103; ARH 123, ARS 101, DRA 110, MUL 3

One course from AFR 101, ARH 100, ARH 103, ARH 123, ARH 203, ARS
101, CLA 110, DRA 110, EH 215, EH 216, EH 225, EM 226, EH 235, EH

236, LG101, LG 102, LG 111, LG 112; L.G 121, LG 122, LG 131, LG 132,
LG 141, LG 142, LG 151, LG 152, LG 153, LG 171, LG 172, LG 173, LG

201, LG 202, LG 211, LG 212, LG 218, LG 221, LG 222, LG 231, LG 232,
LG 234, LG 241, LG 242, 251, LG 252, LG 271, LG 272, LG 273, LGS 101, 3
LGS 102, LGS 106, LGS 107, LGS 110, LGS 111, LGS 131, LGS 141, LCS
142, LGS 161, LGS 162, LGS 171, LGS 172, LGS 181, LGS 182, LGS 201,
LGS 202; LGS 206, LGS 207, LGS 210, LGS 211, LGS 241, LGS 242, LGS
261, LGS 262, LGS 281, LGS 282, MUL 101, PHL 110, PHL. 120, PHL 121,

PHL 131, PHL 231, PHL 240, REL 100, REL 200, REL 201

Natural Sciences & Mathemstics {3 courses & labs, 11 hours) 11

Cne coursefram MA 110, MA 112, MA 113, MA 115, MA 120, MA 125, MA 3
126, MA 227. MA 237, MA 238
Tivo courses from AN 121 & AN121L, BLY 101 & BLY 101L or BLY 121 &
BLY 1211, BLY 102 & BLY 102L or BLY 122 & BLY 122, CH 101 & CH.
101L,-CH 103&CH103L CH 131 & CH 131L, CH 132 & CH 132L, GEC
101 & GEO 101L, GEO 102 & GEO 102L, GY 141 & GY 111L, GY 112-& 8
GY 112L, MAS 134 & MAS 1341, PH 101 & PH101L, PH 104 & PH 104L,
PH 114 & PH 114L, PH 115 & PH 115L, PH 201 & PH 201L, PH 202 & PH

2021

History, Social & Behavioral Sciences (4 courses, 12 hours) 12
| One course from HY 101, HY 102, HY 135, HY 136 ' 3

Three courses from AN 100, AN 101, CA 100, CA 101, CJ 05, ECO 215,

ECO 216, GEO 114, GEO 115, HY 101, HY 102, HY 135, HY 136, IS 100, 9

ST 201, NAS 101, PSC-130, PSY 120, PSY 250, 8Y 109 SY.112-

ORG 300 Introduction to Organizational Leadership
IST 310 Global Leadership- _

tST 420 Community - Development and Leadership
MGT 300 Management_ Theory and Practice

MGT 357 Leadership

3
3
3
3
3
—

{ MGT 351 Human Respurce Management
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ORG 350 Organizational Financial Management

ORG 400 Legal & Ethical Issues in Orgariizational Leadership

ST 330 Analytical & Information Literacy - Writing Course-

ISD 340 Analysis, Assessment & Evaluation

 MGT 341 Organizational Behavior
IST 320 Cultural Competency
IST 495 Professional Leadership & Teamwork
IST 350 Advanced Verbal & Written Comimiunication

1SD 450 Human Performance Technology

Wl oL W ) o | i o] i w

1SD 320 Training [nterventions

"

ORG 410 Conflict Resolution & Negatiation in Organizations

‘ORG 490 Internship in Organizational Leadership 3 " WBL

Totaf Credit Hours:

WBL indicates that the course includes work-based or experiential iearning.
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DECISION ITEM; A-8b

Staff Presenter;

Staff Recommendation:

Background:

University of South Alsbama, Master of Science in Cyber

Security {CIP 11.1003)

Dr. Robin McGill |
Deputy Director for Academic Affairs

That the Commission approve the proposed Master of Science
(MS) in Cyber Security,

The program will have the implementation date and post-
implementation conditions listed below:

Implementation Date: The proposed program will be

implemented in Fali 2023. Based on Commission policy, the
proposed program must be implemented by Septemiber 1, 2025,
or Commission approval will expire. The institution must notify
the Commission in writing when the program is implemented or if

there is any delay in implementation.

The prograrm will have the implementation date and' post-
implementation conditions listed below:

Post-Implementation Conditions:

1. That the annual average new enroliment headcount
baginning 2024-25 will be at least 8, based on the proposal.

2. Thatthe annual average number of graduates for the period

2024-25 through 2029-30 (sm—year average) will be:3.75,
based on the adopted graduation requirements as stated in
the Code of Alabama 16-5- -8(a)(2).

3. That information regarding an overall assessment of the

pragram be provided, particularly as related to objectives and
assessment measures stated in the proposal, including also
data on related employment and/or acceptance into a
doctoral program.

University of South Alabama (USA) will be required to phase out

the program if any of the post-implementation conditions are not

met. The institution must present documentation regarding the
post-implementation conditions, as welt as a general assessment
of the program, in-a report submitted to the Commission no later

than September 1, 2030.

The Code of Alabama, 16-5-8(c) states that the gc_nver’ning-:
boards of public institufions of higher education in this state and
the campuses under their governance or supervision shail not
undertake the establishment of a new unit or program of
instruction for academic credit with state funds before submitting
plans for the new unit or program to the Commission for its

review, evaluation, and approval.
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Supporting Documentation:

Staff recommendation for approval is based on the following
rationale:

1.

The USA School of Computing has been designated a
National Center of Academic Excellence in Cyber Defense
{CAE-CD) since 2011 but currently does not offer a full
degree program in cyber securify.

This program will be an additional pathway into USA's PhD
in Computing and serves the needs of the University’s
National Science Foundation Scholarship far Service.
program by providing a research-intensive cyber security
program, '

The:proposed program-addresses workforce needs within
USA's service ared for workers with skills-and competeincies
relating vulnerabilities and countermeasures for cyber-
attacks and cyber-terrorism.

New Academic Degreé Program Proposal Summary,
atfached.

. Summary of Background Information, attached.

Curricuium for Proposed Program, attached.

University of South Alabama proposal, dated December 1,

.2022. Available upon request.

“Evaluation-and Review of New Instructional Program

Proposals of Public Postsecondary Institutions,” Ala. Admin.
Code (Commission on Higher Education), r. 300-2-1-.03.
Available upon request.

- 69 -



ALABAMA COMMISSION ON HIGHER EDUCATION
Friday, March 10, 2023

Attachment 1.

NEW ACADEMIC DEGREE PROGRAM PROPOSAL SUMMARY

INSTITUTION; University of South Alabama

PROGRAM: Master of Science in Cyber Security {CIP 11.1003)

2023-24

2026-27

2027-28

ST EWEONBS HEQUIRED i1 BEROGRA! Tk
2023-24 | 2024-25. | 2025-26° | 2026-27 | 2027-28 | 2028-29 | 2029-30 | TOTAL
FACULTY %0 | $100,000 | $100,000 | $100,000 | $1D0,000 | $100,000 | $100,000 | $600,000
STAFF 50 S0 50 so0 50 %0 50 S0
EQUIPMENT 50 $0 50 50 50 S0 50 | S0 |
FACILITIES 50 50 50 50 50 $0 50 $0
LIBRARY 50 $0 50 $0 50 50 50 S0 |
ASSISTANTSHIPS 50 S0 | %0 50 50 50 50 $0
OTHER 50 50 50 50 ) S0
“TOTAL ' ] £$100,000. | 00 | $100,000 '

TOTAL

INTERNAL $0 $0 $0 $0 50 50
REALLOCATIONS ' _

"TUITION 80 | 592,988 | $106,272 | $106,272 | $106,272 | $106,272 | 5106,272 | $624,348
TOTAL 50| $92,988 | §106,272 | §106,272 | $106,272 | 5106,272 | $106,272 | $624,348

2023-24

oaa

7

2024

.25

1 2027-28 |

bt

0
2028-29

202394 | 202425 | 2025-26 | 202627 | 2027-28 | 2028-29 | 2029-30 | 6-YEAR

_ AVERAGE

FULL-TIME :\r;eaé '1t£ 10 i1 11 11 11 11 10.8
Iy . o data
HEADCOUNT reporiiiig

required _

PART-TIME ’rzeaé 1& - 1 2 2 2 2 2 ‘138
~E 0 daia
HEADCOUNT reporting
require_d

TOTAL "{laaé 1t- 11 13, 13 13 13 i3 12.7
. i - 0 daia
HEADCOUNT reporting
_ required

NEW ‘rﬁeaﬂ- 7 8 g 10 10 10 9
0 data
ENROLLMENT reporting
HEADCOUNT required

I CTHHIND
2029-30

DEGREE-
COMPLETION
PROJECTIONS

Year 1 -
Mo data
reporting.

required
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Attachment 2
Summary of Background Information

- University of South Alabama
Master of Science in Cyher Security

Role: The proposed program is within the instructional role recognized for the University of South
Alabama (USA). -

Program Description: The proposed MS in Cyber Security is designed to prepare learners with the
advanced knowledge and skills needed to analyze, develop, investigate; and defend cyber and cyber-
physical systems. The program focuses on three primary areas: the life cycle of security analysis and
defense; the design, development, and implementation of security systems; and independent learning
through either a thesis or a project. Upoen graduation, students will be able to assess cyber and cyber-
physical system vulnerabilities and risk; design, develop, monitor, and update security measures and
counter-measures fo protect cyber and cyber-physical systems; and conduct a forensic investigation of
digital media and intrusion events in a cyber or cyber-physical system. Coursework will blend the
presentation of theoretical knowledge with applied, hands-on assignmenis and projects. Elective
coursework will aliow students to acquire additional knawledge and skills in particular cyber or cyber-
physical systems such as SCADA. Graduates of this program will be-employed as cyber security
professionals in a wide range of lndustrles including information technology, communication services
providers, defense contractors, healthcare, -and financial institutions:

Student Learning Outcomes: Learning outcomes of the MS in: Cyber Security include the following
abilities:
1.. Demanstrate proficiency in ideritifying, assessing, and defending against cyber threats.
2. Develop a cyber security project plan.
3. Bemonstrate the skills needed {o manage cyber security risks for operating system, data,
netwark, and cloud-based systems in a cyber-physical envirenment.
4. Demonstrate proﬁciency in developing sound cyber sscurity policies.

5, Formulate a significant research question and demonstrate the ability to carry out a research plan
{thesis option); apply skills and knowledge acquired in program to develop a novel security
solution (project option); demonstrate mastery of specialized skills and knowledge {course
optian).

Administration: The program will be .adminis_tered' hy the School of Computing, Dr. Haroid Pardue,
Dean; and the Department of information Systems and Technology, Dr. Angela Clark, Chair.

Peer Review: The Notification of intent to Submit a Proposal (N]_S_P)_an_d the program proposal were
reviewed by the Alabama Council of Graduate Deans (ACGD). Six institutions submitted responses fo the
proposed program, with several noting that the program will help address industry demand.

Public Review: The program was posted on the Commission website from February 1, 2023 to February

20, 2023 (twenty days) for __publ'ic review and comments. No comments were received.

Similar Programs: The following institutions offer related MS programs:
» Athens State University, MS in Cyber Security (CIP11.1003)
» Auburn University, MSCybE in Cyber Securify Engineering (CIP 11.1003)

*  Auburn University at Montgomery, MS in Compuiter Information Systems and Cyber Security (CIP
11.1003) '
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« University of Alabama at Birmingham, MS in Cyber Security (CIP 11.1003)
«  University of Alabama in Huntsville, MS in Cyber Security (CIP 11.1003)

The addition of another program may be justified because the proposed program specifically targets the:
needs of USA’s regional industry partners-along the MAST corridor. (Mcintosh, Axis, Saraland, and
Theodare). Accordingly, there is unmet student demand.and employment needs in the service area.

Relationship to Existing Coursework: USA's School of Computing has been designated a National
Center of Academic Excellence in Cyber Defense (CAE-CD) since 2011. Up to this point, USA has
offered cyber security coursswork embedded within its MS in Computer and Information Sciences (CIP
11.0101)..As a standalone program in cyber security, it serves the needs-of USA’s National Science
Feundation Schoiarshlp for Service program by providing & research-intensive cyber security program.
The proposed program.is also part of an overhaul of graduate offerings within USA’s School of
Computing. |n.addition to this new program, USA is proposing to modify its existing MS in Computer and
Information Sciences (CIP 11. 0101) to create two standalone programs: MS in Information Systems (CIP
11.0401) and MS in Computer Science (CIP 11.0701). If all are approved, USA’s School of Computing
will offer three master's programs, and this program will previde an additional feader pathway into USA's
PhD in.Computing (CIP 11.0101).

Collaboration: USA does not plan-to collaborate with other institutions at this time but-wilt consider future
oppoertunities. Within USA, the program. will have ties to the Center for Forensics, Information Technalogy,
and Security (USACFITS) and the Digital Forensics Information Intelfigence Site for the Center for
Advanced Research in Forensic Science (CARFS).

Admissions: Applicants must meet- Graduate School admissions requirements, including a GRE score,
and three letters of reference. Students may transfer a maximum of 12 credit hours from another
institution.

Mode of Delivery: This prograrm will be offered 100% in-person.

Curriculum: USA will create nine new courses for this program. Full-time students’ will be abls to
complete this program in 4 semesters. Part-time students cain complete this program in upto 6
semesters. The proposed program can accommodate students without a computing. background. As part
of the degree plan, the institution has- identified a small set of bridge courses that students withouta
computing-related undergraduate degree will complete béfore beginning the MS in Cyber Secuirity.

Program Completion Requiremeénts:

Credit hours required in program core courses 12

Credit hours in computing general courses’ i2

Credit hours required in support courses 0

Credit hours in program electives 6

Credit hours in required research/capstone 6 for thesisfcapstone
Total credit hours required for completion 30-36

The program will provide students with three options:

1. "Thesis; undér the direction of a member of the graduate faculty, students will propose and answer
‘@ novel questlon regarding cyber security and defend it to a comrittee, Students will complete 6
hours of research coursework, for.a total of 36 credit hours.

2. Project: under the direction of a member of the graduate faculty, students will develop a novel
solution to a cyber security problem and defend it to a committee. Students will complete 6 hours
‘of capstone coursework, for & total of 36 credit hours.

3. Course-Only: students selecting this option will develop additional specialization through elective
coursewaork. Students may complete this aption in 30 credit hours.

72




ALABAMA COMMISSION ON HIGHER EDUCATION
Friday, March 10, 2023

Industry Need: The MS in Cyber Security is designed to prepare graduates for employment in the
following occupations as classified within the Standard Occupational Code (SOC) system:

1) Information Security Analysts (SOC 15-1212)
2) Computer Systems Analysts (SOC 15-1211)

Both Information Sectirity Analysts and Computer Systems Arialysts appear-on the 2022-23 Statewide In-
Demand Occupations List, In addition, the US Bureau of Labor Statistics (BLS) projects that jobs in
information security will grow by 33% by 2030 due to demand for qualified cyber security professionals in
both the public and private sectors. (According to BLS, the average expected growth rate for all
occupations between 2020-2030 is dnly 8%.) There is a growing need for additional training in the areas
of information security to combat the rise in cyber security threats to critical infrastructure and to protect
from cyberattacks committed against workplaces, schools, and government entities.

Data.from ihe Gray Associates Program Evaluation System (PES) supports data reported in occupational.
outiook sources such as BLS, The PES data aré based on results for USA's 180:mile service area and
the entire Alabama market. The employment cutlook for cyber security professionals far exceeds growth
of other.occupations. While many employers will hire applicants with. a bachelor's degree, some
employers prefer graduate level applicants for positions such as Information Security Analyst.
Cyberseek.org shows the number of oniine job listings for cyber security-related positions from October
2020 through September 2021 to be 8,865 for Alabama alone. The Supply/Demand ratio data reported by
Cyber Seek states that there are only 69% of cyber security workers to fill the cyber security jobs that
employers demand. USA is also aware of increased hlrrng needs in Huntsville due to. the proximity to
Redstone Arsenal, regional center expansion for the FBI in Alabama, as well as expansion of the
Department of Homeland Security operations in neighboring Pensacola, Florida.

Student Demand: USA distributed a survey in December 2021 to existing information Technology
students to-determine student demand. Approximately two-thirds of thase surveyed stated that they
intend to pursue a graduate-degree. One-third indicated they would attend USA., Fifty-six percent of
students surveyed indicated a preference for an MS in Cyber Security over related master’s programs.

Resources:

Faculty:

Current Primary Faculty:
Full-time: 6

Part-time: 0

'-Support Facu[ty—
Full-time: 0
Part-time: 0

Additional Fagulty 1o be hired:
Primary Faculty—

Full-time: 1

Part-time: 0

Support Faculty—

Full-time: 0

Part-time: 0

USA plans to hire one additional primary facully memiber for the program, ata cost of $100,000
annually. Candidates for the full-time faculty position must hold & PhD in Information Technology,
Information Systems, Computer Scierice or a closely related field from an accredited institution. The
faculty should have teaching experience and a research record in cyber security, digital forensics,
and/or information technology.
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Assistantships: Department faculty with external funding will likely fund graduate assistants in this
program. However, no assistantships will be specifically assigned to this program.

Equipment. No new equipment will be required for the proposed program.
Facilities: No new facilities will.be required for the proposed program.

Library: The USA Libraries have adequate: holdlngs ta support the proposed MS in Cyber Security,
along with its existing master's specializations in Computer Science and Information Systems and its
PhD in. Computing (CIP 11.0101). Holdings.include an exténsive online collection of peer-reviewed
academic journals; access-to more. than 6,000 journals from at least four major publlshers and- many
smaller ones; and access to a number of bibliographic databases. USA participates in an inferlibrary
loan program o furthier expand the reach of university researchers. Addltlonally, the Marx Library
maintains - a collection of more than 15,000 texts (books, journals, etc.) on campus, as well as access

to many e-book collections, and is a participant in the federal document-deposiiory library program.

Program Budget: Over the first seven years the program will require estimated new funds of $600,000
to support the new faculty hire beginning in year two, as enroliment necessitates. The program is
expected to generate at least $624,348 through’ tuition.

~74 -




ALABAMA COMMI_SS__I’O_N_ ON HIGHER EDUCATION
Friday, March 10, 2023
Attachment 3

~ University of Ssuth Alabama:
Master of Science in Cyber Security

18 530 - lnformatlon Assunce & Audl’t

3

CYB 570 - Cyber Security: Ethics: 3 *
Select 2 of the folfowing: B
CIS 535 - Digital Forensics Analysis 3
C18 540 - Network Security Management 3
{SC 580 - Cloud Computing 3
3

ISC 590 Python F‘rogrammmg

CIS 518 - Research Methods 9

215 538 .-.08S /A Security 3

CYB 555 - Data Security _ 3 *
3

ISC 565 - Praject Management

CYB 566 ~ Netwark Forensics 3
CYB 567 - Ethical Hacking 3
CYB 568 -'intrusion.AnaIySis & Response 3
CYB 569 - SCADA Security 3 *
3
3
3

ISC 553 - 1S Website Management:
ISC 580 - Spacial Topics

CYB 590 Special Toplcs

C1S.598 — Thesis (requared_for_-tl‘lesm optmn)
CYB 595 - Project Development (required for project option)
CYB 599 - Project (required for project option)
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DECISION ITEM: A-6c

Staff Presenter;

Staff Recommendation;

Background:

-University of South Alabama. Master of Science in Computer

and Information Sciences (CIP 11.0101) — Substantive
Modification

Dr. Robin McGill
Deputy Director for Academic Affairs:

That the Commission approve the pro'posed substantive
modification to the Master of Science (MS) in Computer and
Information Sciences (CIP 11.0101) as a reasonable
extension/alteration of an existing program.

Basad on Code of Alabaima, 1975, Section 16-5-8 {c) and _
Alabama Administrative'Code, r. 300-2-1-.08, the Commission’ s
“Guidelines for the Review of Extensions and Alterations of
Existing Programs” establish the following parameters for-
“raasonable™ extensions and alternations to existing courses of
study:

“A reasonable extension or'alteration of a unit or program of
instruction is defined as-a modification of an existing unit-or
program of instruction that does not ¢change its-essential
‘character, integrity, or objectives. Such modifications do not
create new units or programs of instruction,... There are two,
types of reasonable extensions or alterations of a unit or
program of-instruction: 1) Nen-Substantive Change which
requires notification to Commission by information item; and
2).Substantive Change which requires Commission
approval:”

University of South, Alabama (USA) is propaosing to modify its
existing MS in Computer and Information Sciences (CIP
11.0101) to create two separate programs; a Master of Science
in Computer Science (11.0701) and a Master of Science in
Information-Systems-(11.0401). For many years, USA has
offered a graduate degree in Computer and Information
Sciences with specializations in Computer Science and
Information Systems, As cutrently constructed, the fwo
specializations onlyshare one required course, ‘CIS 518
Research Methodologies, and as a result are already opetating
as distinct programs. USA intends to close the master's offering
at CIP 11.0101 if the substantive modification is approved.

If the substantive modification is approved, the new MSin
information Systems would move te CIP 11.0401, which more
clearly matches the degree program curriculum. The new MS in
Computer Sciences would move to CIP 11.0701, which again
better describes the curriculum for the specialization. USA notes
that the modification will not change the essential character of
either specialization and will not require any additional resources
to implement. The proposed configuration also better aligns with
the administrative structure of USA’s School of Computing, in
which the programs are operated by two separate departiments.
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Supperting Documentation: 1. Summary of Proposed Substantive Modifications, attached.

2. Curriculum for the Modified Programs, attached.

3. University of South Alabama, Proposals for Substantive
Modification, submitted December 1, 2022, Ayailable upon
request.

4. Commission "Guidelines for the Review of Extensions and
Alterations of Existing Programs,” available at
hitps:/fwww.ache.edu/index.php/palicy-guidance/.

5. “Reasonable Extensions and Alterations of Existing Units
and Programs: of Instruction,” Ala. Admin. Code (Commission on
Higher Education), r. 300-2-1-.06. Available upon request.
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Atfachment.1
Summary of Proposed Modification

Master of Science in Computer and Information Sciences
University of South Alabama

Description of Proposed Modification: Umversrty of South Alabama (USA) is proposing to modify its
existing Master of Scierce- {MS) in Computerand Information Sciences {CIP11.0101) to create two
standalone programs: MS ini Information Systems (GIP 11. 0401) and MS in Computer Science (CIP
11.0701). The two proposed programs reflect existing specializations within the Computer and
Inforthation Sciences degree. As currently constructed, the specializations in Computer Science and
Information Systems only share one required course, CIS 518 Research Methodslogies, and as a result.
are already operating as distinct programs. USA notes. that the: modification will not change the essential
character of either specialization and will not require any additional resources fo implement.

Student Learning Outcomes: The two -programs will have distinct sttz'dent-Eearnihg-oﬂtcoma's:.

1) De5|gn and develop database management systems using a database access language
through classical and current DBMS models, technigues, and architectures.

2). Demonstrate an ability to create and evaluate a project plan in multiple areas.

3) Design, implement, and evaluate a computing-based solution to meet a given set of system
requirements using: current soffware developmerit technologles and technigues.

4) Design, impiement,-and evaluate human-computer interfaces and the tasks and processes
these interfaces enable.

Graduates of the MS in Gomputer Science (CIP 11.0701) wili- demonstrate the foliowing abilities:.

1) Use scientific inquiry to identify research issues of computing and engage in and carry out.
effactive research. )

2) Analyze and evaluate tradeoffs in compuiter microarchitecture design in relation to
performance and-cost.

3) Demonstrate the ability to apply empirical and quantitative performarice evaluations of
algorithms. '

4) Design, implement, and evaluate a computing-baséd solution to meet a-given set of
requirements.

Administration: Both programs will be administered by the School of Computing, Dr. Harold J. Pardue;
Interim Dean. The MS.in Information Systems will be {ocated within the Department of Information
Systertis and Technology, Dr. Angela M. Clark, Chair; and the MS in Computer Science will be located
within the Departnent of Computer Science, Dr. Todd R. Andel, Chair.

Accreditation: There are curfently three undergraduate programs in USA’s School of Computing that are
accredited by the Accreditation Board of Engineering and Technology- (ABET) Compuiting Accreditation
Commission: BS in Computer Science, BS in Inforration Systems, and BS in Information Technology
USA does not intend to seek any spetialized accreditation beyond the bachelor's level.

Admissions: Both programs are-designed to accommodate applicants who do not have an
undergraduate degree in computing. Applicants must meet requirements for graduate admission to USA.
A maximum of 12 credit hours can be fransferred in from another institution.
Similar Programs: The following institutions also offer related specialized master's programs:

= Auburn University at Monigomery, MS in Computer Science (CIP 11.0701)

«  University of Alabama-at Birminghiam, MS in Data Science (CIP 11.0401)
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Several institutions offer more generalized master's. programs with concentration areas, similar to USA’s
existing program configuration.

s Alabama A&M University, MS. in Computer Science (CIP 11.0101)

. Athens State University, MS in Computer Science (CIP 11.0101)

= Jacksonville State University, MS'in Computer Systems and Software Design (CIP 11.0101)

e - Troy University, MS in Computer Science (CIP 11.0101)

» University of Alabama, MS in Computer Science (CIP 11'.0101_')

= University of Alabama at Birmingham, MS in Computer Science (CIP 11.09101)

»  University of Alabama in Huntsville, MS in Computer and Information Sciences (GIF 11.0101)
Relationship to Existing Coursework: USA currently offers all coursework for the proposed
madification as specializations within theé existing MS in Computer and Information Sciences. Separating
the program into two degrees reflects the distinct curriculum offerings within each specialization area,

While Comptiter Science and Information Systems graduate students may-take electives in the other:
specialization, these programs are distinct in their structures and learning outcomes.

Mode of Delivery: Both graduate programs.are designed fo be taught mostly in-person, with some
b[ended formats. Only one course will be offered fully online.

Curriculum: Each of the programs can be completed by full-time students in four semesters and six+
semesters for part-time students. In order fo accommodate students without & computing background, the
MS'in information Systems has two-bridge courses built in (CIS 501 and 502). For the MS in Computer
Sciences, applicants without an undergraduate degree in computing may be-asked to complete a set of
six courses.offered by the Computer Science undergraduate program-and two courses offered by the.
Math Department.

MS in information Systems (CIP 11.0401) Program Completion Requirements:

Credit hours required in program core 12
‘Credit hours required in program electives 18
Credit hours required in support courses 0
Credit hours in free electives 0
Total credit hours required for completion 30
MS in Computer Science (CIP 41.0701) Program Completion Requirements:
Credit hours required in program core 12
Credit hours in program electives (4]
Credif hours required in support courses o
Credit hours in program option 18
Credit hours in required research 0
Total credit hours required for completion 36

Students'in the MS in Comiputer Scierice program will choose among three program options:

1. Thesis: under the direction of a membér of the graduate faculty, students will propose and answer
a novel question regarding computer science and defend it to a committes.

2. Project: under the direction of a member of_ the graduate faculty, students wiil develop a novel
solution to a computer science problem and defend i to-a commitiee.

3. Course-Only: students selecting this option will develop additional specialization through elective
coursework.

Work-Based Learning Students are not required to complete work-based activities, but they are
encouraged to engage in internship programs and graduate research to augment their coursework.
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Information Systems Faculty:
‘Current Primary Faculty:
Full-time: 6
Part-time: 0

Support Faculty—
Full-time: 0
Part-time: 0

The Department of Information Systems and Technology: anticipates hiring one additional full-time faculty
merriber to be hired through an existing faculty line. No new resources will be needed to support the

position.

Computer Science Faculty:
-Current Primary Faculty:
‘Full-time: 10
Pari-time: 0
Suppoit Faculty—
Ful-time: ©
Part-time: .0

Resources: No additional resources are needed tosupport these programs in their modified forms.

Evidence of Program Performance: Over the past four years, USA’s MS in Computer and Information-
‘Sciences has exceeded minimum viability requirements of 3.75 graduates per year in each of its
spemahzatlons The average humber of students enrolled in the Computer Stience. specialization each
year over the past four years i5.27, and the average number of students completing the CS specialization
each year over the past four years is 8. For the Information Systems speclallzatlon the average number
of students enrolled for each of the last four years is 52, and the average number of students completing
the specialization each year for the past four years'is 17.5.

Dlst'nct Count.of: Students Enrolted by Major and Year. . T
e . Fall 2019 Fall 2020 1 Falt 2021 } Fall.2022 | Grand. Total
Caomputer S'_cience b 24 28 31 25 108

Information Systems | 48 | 42 ~ | b0 ! 68 | 208~
GrandTotal | 72 | _70 1 st 03 316

etions by Major.and Y BN ~ '
o e s Fall 2018 | Fall 2019 1 Fall 2020 § Fall 2021 -Grand Total
Computer Science: 5 8 10 ) 32 '

Information.Systems | 21 ] 21 - 23 |- &5 1 70
_Grand Total 26 . 29 33 1 14 102
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Attachment 2

Curriculum for the Modified Programs

‘Master of Science in Information Systems (CIP 11.0401)

; e ore Lol
cIS 5{]1 Accelerated Programming and Operating Sysiems

15502 Database Systems Development.

ISC.561 Info Systems Database Management

ISC 555 Info Systems Project and Change Management

_.m.w:»i——..n

ISC 551 Human!Computer Interface Deslgn

ISC 545 Management Inforrhation Systems

ISC 559 Applications Design and implementation

|SC 580 Infarmation. Systems. Analysis and Design

iSC 567 IS Functional [ntegration

ISC 568 IS Enterpnse Integratton

CSC 520 Computer Architecture

CSC 522 Ferformance Evaluation of Algorithms:

CSC 526 Data Mining

CSC 527 Soﬂware Engineering F’nncrpies

CIS 585 Research Development

CIS 518 Research Me:hodo!ogles

And select-one from the following:
CSC 5§80 Data Security 3
CSC 532 Distributed Systems a3
MA 581 Cryptography 3

CSC 505 CS. Project Proposal Development

3
CIS 599 Thesis 3
Elect_l\re Course work 12 semester hours of additional approved 12

Electl\.re Course work: 18 semester hours. of additional approved
) electwea € required,

CSC 598 Computer Science Project 3
Elective Course work: 12 semester hours of additional approved 12
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DECISION ITEM: A-6d

Staff Presenter:

Staff Recommendation:

Background:

Science and Performance Nutrition (CIP 26.0908)

Dr. Robin McGill
Deputy Director for Academic Affairs

That the Commission approve the proposed Doctor.of
Philosophy (PhD} in Exercise Science and Performance
Nutrition.

The program will have the implementation date and post-
implementation conditions listed below:

Implement'ation Date: The proposed program will be:
implemented in Fall 2023. Based on Commission policy, the
proposed program must be :mplemented by September 1, 2028,

or Commission approval will expire. The institution must notify
the Commissiori in writing' when the program is impiemented or. if
there is any detay in implementation.

The program will have the implementation date and post-
implementation conditions listed below:

Post-Implementation Conditions:

1. That the annual average new enrollment headcount
beginning 2024-25 will be at least 3.7, based on the proposal.

2. That the annual average number of graduates for the period
2025-26 through 20292030 (five-year average) will be 2.25,
based onthe adopted graduation requirements-as stated in
the Code of Alabama 16-5-8(2)(2).

3. That the existing MS in Exercise Science and Kinesioclogy

(CIP 26.0908) will maintain viability based on the adopted
graduation requirements as stated in the Code of Alabama
16-5-8(a)(2).

‘4, That information regarding an overall assessment of the

program be provided, partlcu!arly as related to objectives and
assessment measures stated in the proposal, including also
data on related employment,

The Code of Alabama, 16-5-8 (c) states that the governing
boards of public institutions of higher education in this state-and

‘the campuses under their governance or. supervision shall not

undertake the establishment of & new unit or program of
instruction for academic credit with staté funds before submitting

_plans for the new unit or program’to the Commission for its

review, evaluation, and approval.

Staff recammendation for approval is based on the following.
rationale:
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Suppotting Dotumentation:

1.

The proposed program would complement the existing MS in
Exercise S¢ience and Kinesiology (CIP 26.0808), with
minimal additional coursework to be developed.

The Department of Health, Kinesiology and Sport houses
state-of-the-art research laboratories equipped with a wide-
array of equipment for a broad range of projecis in the
exercise and performance nutrition fields. The addition of

doctoral students will increase research productivity and

potentially attract sponsored research funding.

Exercise Science is a large (top 5 in-enrollment at USA) and-
rapidly growing major both in-state and nationally. The
addition of doctoral students would provide undergraduate
studenis with more viewpeints from diverse backgrounds.

New Academic Degree Program Proposal Summary,
attached:

Summary of Background Information, attached.
Curriculum for Proposed Program, attached.

University of South Alabama proposal, dated December 1,
2022. Available upon request.

“Evaluation and Review of New Instructional Program
Proposals of Public Postsecondary Institutions,” Ala. Admin.
Code (Commission on Higher Education), r. 300-2-1-.03.
Available upon request.
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Afttachment 1

NEW ACADEMIC DEGREE PROGRAM PROPOSAL SUMMARY

INSTITUTION: University of South Alabama

PROGRAM: Doctor of Philosophy (PhD} in Exercise Science arid Performance Nutrition (CIP 26.0508)

$71,000

SOURCES OF FUNDS AVAILABLE FOR PROGRAM SUPPORT

202324 | 202425 | 202526 | 2026-27 | 2027-28 | 202828 | 202930 | TOTAL
FAGULTY $0 50 L $0- 30 $0. $0 50
STAFF 40 50 $0 %0 50 $0 50 50
EQUIPMENT so ! 40 50 $0 $0 $0 $o | 0.
FACILITIES 50 50 $0 50 50 50 $0 50
LIBRARY $0 50 | $0 $0 S0 $0 50 0
ASSISTANTSHIPS $71,000 | $257,060 | $257,080 | $257,060 | .5257,060 | $257,060 §257,060 | $1,613,360
OTHER $0 | 40 40 $0 50 : 50 $0
$257,060 | $257,060 |  $257,060 | $257,060 $257,060 |  $1,613,3

_ 2023-24 2024-25 2025-26 2028-27 2027-28 2028-29 2029-30 TOTAL

REALLOCATIONS 50 537,500 837,500 |  $37,500 537,500 437,500 $37,500 | $225,000
EXTRAMURAL 30 50 40 S0 $0 S0 50 $0

TUITION +FEES '$171,824 $219,560 | $219,560 | 219,560 | $219,586D $219,580 $215,560 | 51,489,184
TOTAL §171,824 | $257,060 | $257,060 | $257,080 $257,080 $257,060 | 51,714,184

YEAR

oter o hotcoun

6
_ AVERAGE-
| FULL-TIME Year 1-No ) 10 10 10 10 10 9.8
HEADCOUNT data reporting
required
PART-TIME Year1-No 0 0 0 0 0 0 0.
HEADCOUNT data reporting
reguired
TOTAL Year1-No 9 10 10 0 10 10 9.8
HEADCOUNT data reporting
reguired.
NEW Yeard-No 5. 4 4 3 3 3 3.7
ENROLLMENT data reporting
HEADCOUNT reguired

i B ree cOmIzIErIC i
2023-24 2027-28 AVERAGE
DEGREE “Year1-No _ .
COMPLETION dsta reporting 0 3 4 3 3 3 27
PROIECTIONS required’
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Attachment 2
‘Summary of Background Information

“University of South Alabama
Doctor of Philosophy (PhD) in Exercise Science and Performance Nutrition

Role: The proposed program is within the instructional role for the University of South Alabama (USA).

Program Description: The Doctor of Philosophy in Exercise Science and Performance Nutrition prograrm
Is an advanced degree designed to provide studéents with the knowledge and skills necessary te conduct:
independent research in the field. Graduates will be prepared for successful academic careers at colleges
and universities or for non-academic résearch and/or leadership’ positions in related fi elds, such as
exercise physiology and clinical research. The program includes a focus on nutrition as a key cantributor
to health and human performarnce, along with exercise,

Student Learning Qutcomes: Upon completion of the program, students will be able to:
1. Demonstrate broad-based knowledge in the field of Exercise Science and Performance Nutrition.
2. ldentify knowledge gaps within the field of Exercise Science and Performance Nutrition and be
able to design research investigations to address those gaps.
3, Gainan in-dep_th understanding of how nutrition and exercise impact human. perfo_r_manc_e, heaith,
and disease; and to design and implement safe and effective programs and provide guidanceto.

individuals and groups who are healthy, active, and highly competitive or are seeking to develop
or rebuild an active, healthy ]ifestyle-

4. Demonstrate proficiericy in advanced laboratory skills related to assessments of exercise
performance, health, metabalism, and bady compasition.

5. Work collaboratively to implement research interventions in Exercise Science and Performance
Nutrition.

6. Demonstrate the ability to effectively communicate the results of their scholarship in both written.
and oral format.

7. Demonstrate _'effective-presen_tation and teaching skills applicable to the successful defivery of
university-level laboratory and lecture course instruction in contenf-related areas.

Administration: The program will-be administered by the College of Education and Professional
Studies; Dr. John E. Kovaleski, Dean; and the Department of Health, Kinesiology, and Spart, Dr. Neil A.
Schwartz, Chair.

Peer Review: The Notification of Intent to Submit a Proposal (NISP) and the program proposal were
available for review by the Alabama Council of Graduate Deans (ACGD). Six responses were received,
with four raising no: objection to the proposed program. One noted potential duplication, and another
hlghllghted the need for more information around regulation in the field of nutrition. This concem has been
addressed below.

Public Review: The program was- posted on the Commission website from February 1, 2023 to February
20, 2023 {twenty days) for public review and comments. No comments were received.

Similar Programs: Three other Alabama public institutions offer related PhD programs;
» Aubum University, PhD in Exercise Physiclogy and Kinesiology (CIP 26.0808)
» University of Alabama, PhD in Kinesialogy (CIP 31.0505)
. .Univ'ersit_y of North Alabama, PhD in Exercise Science and Health Promotioin ._(GIP 31.0505)
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In addition, three institutions offer research-focused degrees in the field of nutrition:
»  Auburn University, PhD in Nutrition (CIP 30.1201)
o University of Alabama, PhD in. Human Nuitrition (CIP 18.0504)
»  University of Alabama at Birmingham, PhD in Nutrition Sciences (CIP 30.1901})

Relationship to Existing Coursework: The Department of Health, Kinesiology, and Sport currently
offers.a BS in Exercise Science and Kinesiology (CIP 26.0208) and a MS in Exercise Stience and
Kinesiology (CIP 28.0908), with tracks in Exercise Science and Health Promotion. The proposed PhD
would extend these offermgs to the doctoral level. Given that some coursework in the proposed program
is shared with the MS in Exercise Science and Knesmlogy, it is- possﬂnle that the enroliments for that
program may be impacted.

Collaboration: There are no plans to collaborate with other institutions at this time. The proposal notes.
that USA's College of Allied Health Professions offers a Master of Science in Biomedical Sciences (CIP
26.0102), Master of Science in Occupational Therapy (GIP 51.2306), and a Doctorate of Physical
Therapy (CIP 51.2308), which are indirectly related to the proposed PhD program and may offer
opportunities for synergy.

Admissions: A bachelor's degree from an aceredited institution will be required for adrission to the
program, afthough the ideal candidate will have a master's degree and previous research experience (i.e.,
thesis). Students may apply up to 18 credit hours of. prewously completed graduate-level coursework to
satisfy support courses and/or electives. Core courses and dissertation may not be substituted. 1n order
for the prior coursework to be applied, the following criteria must be met; a grade of B or higher in the-
course;-and approval by the doctoral program director, department chalr and the student’s primary
doctoral-mentor (usually the dissertation committee chair).

Mode of Delivery: The proposed. PhD will be offered primarily in-person, with some elective courses
offered online {less than 20% depending on those selected).

Curriculum: Full-time students will be able to complete the degree in 9-12 semesters, whilé the program
duration for part-time students will vary based on number of credit hours taken per semester.

Program Completion Requirements:

Credit hours required ih program courses 15
Credit hours in general education core 0

Credit hours required in support courses 12
Credit hours in program electives 18
Credit hours in required research 15
Total credit hours required for completion 60

Coursework specific to the doctoral program includes the following: KIN 601: Biomechanical Foundations
of Human Movement; KIN 603: Advanced Measurement and Evaluation in HKS; KIN 881: Current Topics'
in Exercise Science and Performance Nufrition; KIN 540: Cardiovascular Responses:-and Adaptations to
Exercise; KIN 694: Directed Study and Research; and KIN 798: Dissertation. Only fwo new courses will
be required to deliver-the program (KIN 799: Dissertation and KIN 681: Current Tepics in Exercise
Science and Performance Nutrition). The other courses already exist, but they are not currently offered.
Upon approval of the PhD program, these courses will be offered exclusively to doctoral-level students.

Work-Based Learmng' The proposed PhD in Exercise Science-and Performance Nutrition will require

students to gain advanced laboratory skills-and perform assessmenits of exercise performance, health,
metabolism, and body composition.
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Specialized Accreditation: There are no specialized accreditation agencies that apply to this program at
this time.

Professional Certification/Licensure: The _pr_opos_ed PhD is not designed to lead to professional
licensure fo practice as a Nutritionist or Dietician, but it is infended to prepare individuals for research.

Industry'Nee‘d': The praposed PhD in Exercise Science and Performance Nutrition will allow graduates to
pursue a number of careser pathways within academic; private, and government entities, including the
following:

1. Recreation and.Fitness Studies Teachers, Postsecondary (SOC 25-1183)
2. Exercise Physiclogists (SOC 29-1128)
3. Glinical Research Coordinators (SOC 11-8121)

Enroliments in Exercise Science programs nationwide have drastically. increased (445% increase in
degrees awarded from 2002-2003 to 2016-2017). USA has seen similar and continued growth in their
program in which Exercise Science currently ranks in the tep 5 in.undergraduate enrollment. On a state
and national level, the continued growth of Exercise Science and healthcare-related professions has
created a.growing demand for faculty members in academic programs.

Student Demand: USA reports that previous graduate students have expressed. interest in pursuing a
PhD within the pragram if it were offered, and other students have chosen institutions where both MS and
PhD. programs are offered. [n addition, the institution conducted a survey to-gauge student interest in an
Exercise Science and Performance Nutntmn PhD program. When asked to rate their level of interest in
pursuing a PhD in fields related to Exercise Science and Performance Nutrition, 50% of respondents. said
they were “very interested,” and 38% reported they were “mildly interested.” The results represent a large
number of respondents mterested in this type of program. Lastly, data from Gray Associates, a strategy
consulting firm focused on higher-education, indicate strong demand for graduate tralnlng in Exercise
Physiology and Kinesiology (CIP 26. 0908) within the Alabama market and throughout the Southeast
region.

Resources:

Faculty:

Current Primary Facuilty:
Full-time: 5

Pari-time: 0

Support Faculty—
Full-time: 3
Part-time: 0

Additional Faculty to be hired:
Primary Faculty—

Full-time: 0

Part-time: 0

Support Faculty—
Full-time: 0
Part-time: 0

USA has five primary facuity members for this program, with three additional factlty serving in a

supporting role for.the program. USA does not have plans to hire any additional faculty, as afl courses
for the propesed pragram will be taught by existing faculty.
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Staff: No dedicated staff will be required for the proposed program,

Assistantships: USA intends to offer up fo ten assistantships for the proposed program at an annual
cost of $257,060 by Year 2.

Equipment: No specialized eguipment costs will be required for the program.
Facilities; No new facilities will be required for'the proposed program:.

Library: The University of South Alabama maintains an extensive online collection of peer-reviewed
acadermic journals from publishers including Lippincott Williams & Wilkins Inc:, Elsevier, Springer,
Wiley,and others. In total, between the Biomedical Library-and the main campus Marx Library, the
Untversﬁy has.access to more than 6,000 journals from at teast four major publishers and many
smalier ones. The University Libraries also provide access to'a number of bibliographic databases,
including SPORT Discus, Science Direct, Medline, and Web of Science, among others. The Unwersﬂ:y
participates in ah interlibrary loan program to further expand the réach of university researchers.
Additionally; the Marx Library maintains a collection of more than 15,000 fexts (books,

journals, etc.) relevant to exercise, physiology, biology, blochemlstry, nutrition, diet, sport, and
metabolism on campus, as well.as access fo many.e-Book collections, and it is & part:cipant in the
federal document depository library program.

Program Budget: The proposal projects that $1,613, 360 in new funds will be required to support the
program over the first seven‘years. Over the same period, the program is expected to generate a total of
$1,489,184 through tuition and student fees, and it will require $225,000 in internal reallocations. The.
program will not be self-sustaining.as confi igured without additional enroliments or a reduction in the
number of assmtantsh:ps offered.
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Attachment 3

University of South Alabama
Doctor of Philosophy (PhD) in Exercise Science and Performance Nutrition

KIN 601 Biomechanical Foundations of Human Movement 3
KIN 803 Advanced Measurement and Evaluation in HKS 3

KIN 681 Current Topics in Exercise Science and Performance 3 s
Nutrition i
KIN 540 Cardiovascular Responses and Adaptations to Exercise 3
3

KIN 694 Directed Study and Research

KIN 505 Research Methods in HKS 3

IDE 620 Quantitative Methods | or STA 540 - Stats in Research | 3
IDE 6219 Quantitative Methods 1| or STA 545 - Stzts i Research i 3
3

KIN 699 Research PI‘DJECt

K1N516 Exermse F'hys;ology

KING21 Motor Leaming

KIN562 Biochemical and Molecular Aspects. of Exercise and Nutrition
KIN563 Nuttrition

KIN 571 Exercise Management of Chronic Diséase and Disabilities

KIN 572 Neuromuscutar and Biomechanical Principles in Exercise

KIN 574 Sport and Fitness Conditioning

KIN 579 Fitness Assessment and Exercise Preseription

KIN 583 Stress Testing and Exercise Prescription

wiw|w|w|wlwiw]w|lw]|w

KIN 580 Special Topics
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DECISION ITEM: A-7 g m State Technrc:al Co[leqe Cert:f' cafe in Industrial

Staff Presenter: Mrs, Kristan White.
Academic Program Analyst

Staff Recommendation: That the Commission approve the proposed Ceriificate (CER} in
Industrial Maintenance Technology.

The program will have the implementation date and post-
implernentation conditions listed below.

Implenientation Date: The proposed program will be
implemented Summer 2023, Based on Commission-policy, the
proposed program must be implemented by June 1, 2025, or
Commission approval will-expire. The institution must notify the
Comrmission in writing when the program is implemented or if
there is any delay in implementation. :

Post-Impiementation Conditions:

1. That the annual average new enroliment headcount
beginning 2024-25 will be at least 9.5, based on the proposal.

2. That the annual average number of graduates for the period
2024-25 through 2028-30 (six-year average) will be at least
7.5, based on the adopted graduation rates as stated in the
Code of Alabama 16-5-8 (a)(2).

3.. That information regarding an overall assessment of the
program will be prowded part:cu[arly as related to objectives
and assessment measures stated in the proposal, including
data on related employment and/or acceptance into an
associate of baccalaureate program.

Ingram State Technical College (ING) will be required {0 phase:
out the program if any of the post-impiementation conditioris are
not met. The instifution must present documentation regarding
the post-implementation conditichs, as well as a general
assessment of the program, in-a report submitted to the.
Commission no later than Septemiber 1, 2030.

Background: The Code of Alabamia, 16-5-8 (c) states that the govermng
boards of public institutions of higher education in this state-and
the campuses-under their governance or supervision shall not
undertake the establishment of a new unit.or program of
instruction for academic credit with state funds before submitting’
plans for the new uhit or program to the Commission for its
review, evaluation, and approval.

Staff recommendation for approval is based on the following.
rationale:
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Supporting Documentation:

This proposal combines the content of three existing
stackable short-term certificates with 12 hours of
mathematics, computer basics and communications (speech
and English} into a more comprehensive program of study
that better reflects the range of skills needed for success in
industrial mainteriance.

. The program is designed fo prepare graduates for

employment as Industrial Machinery Mechanics, Millwrights,
and Maintenance and Repair Workers, which appear on the
Statewide In-Demand Jobs List.

This prograri reflects efforts by ING to.change public
perception of the skill leve! which incarcérated students can
attain. Students who are successful in this | pragranm will
serve as examples to. other justice-involved individuals that
they ¢an successfully pursue careers in high-wage/ high-
demand occupations with’ opportumtles for advancement.

New Academic Degree Program Application Surmmiry,
attached.
Surmmary of Background [nformation, attached.

Curriculum for Proposed Program, attached.

Ingrari State Technical College proposal, dated December

5, 2022, with additional information. Available upon request.

. “Evaluation and Review of New Instructional Program
Proposals of Public Postsecondary Institutions,” Ala. Admin.

Code {Commission on Higher Education), r. 300-2-1-.03.
Available upon request.
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Attachment 1

200324 | 202425 | 202526 | 2026:27 | 2027-28 | 202829 | 2029-30 | TOTAL,

FACULTY | %0 $0 $0 $0 $0 $0 $0 30
LIBRARY $0 $0 50 $0 $0 $0 $0 ' $0
FACILITIES $0 $0 $0 ‘50 $0 $0 50 $0
EQUIPMENT 190 $5,000 |:%0 - $5,000 $0 $5,000 30 $15,000
| STAFF $0 $0 $0 $0 $0 $0 _$0 50
ASSISTANTSHIPS | $0 %0 $0 $0 $0 30 $0 $0

30 $0 $0

S0 $0
' $15,000

“TOTAL

202405

INTERNAL - . ' .. _ - -
REALLOGATIONS | 30 $0 $0 $0 $0 50 $0 $0
EXTRAMURAL | $0 §5,000 | 0 5,000 | $0 $5.000 | 50 $15,000
TUITION $0 50 50 50 0 o % 5
TOTAL $0 $5,000 | $0. $5,000 [0 $5,000. | $0 "$15,000

202324 | 2024-25' 526 | 202607 | 202728 | 2028.20 | 2029-30 | 6-YEAR

8
AVERAGE

FULL-TIME Year 1 -

HEADCOUNT No data . - _ .
reporting 16 16 17 17 18 18 17
required

PART-TIME Yeart-

HEADCOUNT Nodata |, 0 9 0 g 0 0
‘reporting :

Tequired

TOTAL Year 1 -

HEADCOUNT No data 16 16 17 17 18 18 47
reparting ' : - : =,
required.

NEW Year1 -

ENROLLMENT Nodata |- _ .

HEADGOUNT reporting | 8 10 10 10 11 9.5
red

202324 | 7024-25 | 202526 '2026 27 ] 202728 | 202825 | 2028-30 | AVERAGE

DEGREE Year 1 -

COMPLETION Nodata | | | | |

PROJECTIONS | reporting | & & 8 8 8 9 7.5
reguirad
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Attachment2 _
Summary of Background Information

Ingram State Technical College- _
Certificate in Industrial Maintenance Technology (CIP 47.0303).

Program Description/Objectives: The proposed Certificate in Industrial Maintenance Technology-is
designed to-prepare students for entry-level jobs with opportunities for career advancement in the field of
industrial maintenance. Program content will include courses in systems identification, preventative
maintenance, and froubleshooting and repair. It will include the three existing stackable short-term
certificates; Bamc Indistrial Mechanics, Millwright Helper, and Plant Helper, so that students who are
transferred or released by the Alabama Department of Corrections before: completlng their-entire program
of study will exit with a credential that will aid in their empleyment search.

Role: The proposed program is within the instructional role for Ingram State Technical College
(ING).

Mode of Dellvery The program will be delivered 100% in-person-through a combination of classroom
lectures, lab assignments and simulated work-based learning experiences.

Work-Based Learning: Due to security constraints established by the Alabama Department of
Corrections, Ingram students are not able to participate in work-based learning activities. ING interids to
develop work-based learning scenarios and fo design, equip and maintain lab spaces in a manner that
reflects the workplace and prowdes experiences that simulate workplace cuitures.

Similar Programs: Currently, Bevill State Community College (BEV), Gadsden State Community
College (GAD), and Trenholm State Technical College (TRE} offer a Certificate in Industrial Maintenance
Technology at the same: CIP (47.0303). While other colleges within the ACCS offer simitar programs of
study, Ingram State is the designated sole provider of career technical education to the state’s
incarcerated population. Security constraints regarding distance learning, off-campus travel and visitors to
ingram instructional sites.severely limit opportunities for collaboration. No collzboration is anticipated

at this time.

Relatlanshlp to Existing Offerings: ING currently offers three stackable short-term certificates in
Industrial Systems Technology (CIP 43.0303). The courses which comprise these stackable sharf-term
certificates will be incorporated inte the full certificate program.

Professional Licensure/Certification: Graduates of the program will earn the OSHA 10 Certificate {10
hours of OSHA-authorized training on critical workplace safety topics), NCCER CORE Certificate (the
primary training course for credentialed construction workers), and an I1STC (Indusirial Safety Training
Council)- Certificate for Forklift Operations and Safety.

Public Review: The program was posted on the Commission website from February 1, 2023 to February
20, 2023 {twenty days) for public review and comments, No comments were received.

Industry Need: The proposed program is designed to prepare graduates for. employment in the following
occupations, all of which appear on the 2022-2023 Alabama Demand Occupations List:

1. Industrial Machlnery Mechanics (SOC 48-5041)
2. Millwrights (SOC 49-9044) _ _
3. Maintenance and Repair Warkers, General (SOC 49-9071)

The US Bureau of Labor Statistics reports that Alabama has the highest-concentration {iocation-quotient)

of industrial maintenance jobs'in‘the nation. Three cities in Alabama {(Decatur, Muscle-Shoals, and
Tuscalcosa) rank among the fop ten in the nation in concentration of industrial maintenance jobs.
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The Alabafma Department.of Labor has Iisted Industrial Machinery Mechanics.among its "High Demand
Occupations” since 2014. A 2019-2022 Lightcast Q4 data report lists "Installation, Maintenance and
Repair” occupations among Alabama'’s largest-and highest paying occupations.

No: additional technical fraining would be required for entry-level employment in the occupations selected.
Job placement personnel work with graduates foliowing their release from incarceration, helping to
identify career opportunities in-field and working to match graduates with employers. Follow-up with both
graduates and-employers continues for up to one calendar year following placement.

Program Resources and Budget: The proposal projects that $15,000 in new funds will be reguired to
suppoit the proposed program over the first seven years. No niew equipment will be requised at the
outset: however, ING will invest additional resources. in the program'in years 2,-4.and 6'to ensure that
students have access to the most up-to-date resources. Extramural funds in the amount of $15,000 will
comme from ACCS workforce and special populations competitive grants and will offset-the amount
projected for equipment/resources. :

The. programi will inciude one existing full-time career technical instructor who will have no additional
workioad as this proposal does not include any.additional trade-specific courses. Ingram State Technical
Coliege offers career technical programs exclusively. The College employs sufficient full-time faculty to
deliver those general education’ courses required for the fuli (long} certificate option in those career
technical programs.
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Attachmient 3

fhgram State Technical Co’ileg‘e

Certificate in Industrial Mainteriance Technology (CIP 47.0303)

Course Number.and Title

tenance Welding

Number of|, *Iif New
Credit
Hours

Course

INT161 Blueprint Reading for Industrial Technicians

INT184 [ntroduction to PLCs

INT253 Industrial Robotics

DPT100 Introductory Computer Skills

ENG100 Vocational Technical English

MAT100 Introductory Mathematics

SPC103 Oral Communications Skills

Sl gy e ] i i
INT100 Math for Industrial Techhicians

INT112 Industrial Maintenance. Safet_y Procedures

INT103 AC Fundamentals 3
INT106 Elements of Industrial Mechanics 3
3

INT109 Components of Material Handling

INT 113 Industrial Motor Controls 1

INT117 Principles of Industrial Mechanics

s

INT105 Introduction to Process Technology

3

INT118 Fundamentals of Industrial Pneumatics/Hydraulics: 3
INT121 Industrial Hydraulics Troubleshooting 3
INT127 Principles of [ndustrial Pump & Piping Systems. 3
Total Credit Hours 60
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DECISION ITEM: A-Ba

Staff Presenter:

Staff Recommendation:

Background::

Supporting Documentation:

Request to Amend Post-implementation. Conditions: Lawson State

Community College, Associate of Applied Science in Diagnostic
Medical Sonography (C1P.51.0910)

Mrs: Kristan White
Academic Program Analyst

That the Commission approve Lawson State Community College’s
request to amend the post-implémentation conditions for its AAS
in Diagnostic Medical Sonography (CIF 51. 0810) to allow a two-
year exiension for the program to meet the- required number of
gradua_tes

Lawson State Community College (LAW) received Commission
approval to offer the AAS in Diagnostic Medical Sonography on
Maréh 10, 2017. The program was implemented a year late'in
August 2018. A post-implementation regort was submitted to.
ACHE indicating-that program has not yet met the reguired
minimum number-of graduates. The Code of Alabama 16-5-8(2)(2)
sets the minimum viability requirements for associate programs at
7.5 graduates per year on average.

LAW has requested an extension of the post-implementation
period for'two years (AY 2022-23 and AY 2023-24) to produce
enough graduates to meet the viability standard for baccalaureate
‘programs. ACHE staff is recommending approval of the request
based on the following rationale:

1, The program has demonstrated stable enrcliment numbers
throughaut its first four years of implementation,

2. LAW has indicated that there are enough students in the
program on track to graduate within the next two academic
years fo meet the viability requirement for graduates.

3. COVID interruptions delayed students. from reaching
graduation on time.

1, *Summary of Report on Post-implementation Conditions,”
attached.

2. Unpublished post-implementation report submitted September,
2022, and subsequent correspondernce with Lawson State
Community College. Available upon request.

3. “Guidelines for Consideration of Post Implementation Reports

that Do Not Meet Approved Conditions.” Available upon.
request.
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Lawson Sfate Community College

Associate of Applied Science in Diagnostic Medical Sonography (CIP 51.0910)
DID NOT MEET POST-IMPLEMENTATION CONDITIONS - Extension Requested

Approved by Commission: March 10, 2017

Proposed Implementation Date: Fall 2017

Actual iImplementation Date: Fall 2018

Post-Implementation Conditions:

1. That the annual average new énrollment headcount for the first five years, beginning 2018-19, will be

at lsast 10, based on the proposal,

2. That the annual average number of graduates for the period 2019-20 through 2021-22 (three-year
average) will be at least 8, based on the proposal.

3. That a follow-up survey be conducted after the first five years that will show at least 75 percent of the
graduates were successful in acquiring related employment or entering a doctoral program.

4. That information regarding an overall assessment of the program will be provided, particularly as

related to objectives and assessment measures stated in the proposal.

Condition 1:

Condition 2:

Condition 3:

Condition 4:

y AAS . Average New Average Number | Percentage of
in Diagnostic Enroliment _ o g
A of Graduates, Graduates
Medical Headcount 1 o410'50 through | Employed in the
Sonography 2018-19 threugh 502122 P
(CIF 51.0810) 2021-22 R
Required _ 40 8 75%
{25% reduction =
7.8). (7.5 required)
Reported g 4.3 100%
Met Not Met Met

The enroliment candition was met, after-allowing for a 25% reduction from the original

condition.

The graduate condition was not met; even when reduced to the minimum viability standard

for the associate degree.

Employment or continuing education condition was met, though this condition is now for
information only.

Assessment condition met.
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DECISION ITEM: A-8b

Staff Presenter:

Staff Recommendation:

Backg‘round:

Supporting Documentation:

Reguest to Amend Post-implementation Conditions: University of
Alabama, Master of Arts in Religion in Culture (CIP 38.0201)

Mrs. Kristan White
Academic Program Analyst

That the Commiission approve the _Un'iversity'of Alabama’s request

to amend the post-implémentation conditions for its:MA in Religion
in Culture (CIP 38.0201) as follows:

1. That the number of required new enroliments be reduced-from
‘the original condition of 8 fo the current peiformance level of &
students per year; and

2. That, as a resulf, the program be deemed to have met post-
implementation conditions without need for further reporting:

The University of Alabama (UA) received Commission approval to
offer the MA in Religion in Culture on Decamber 9, 2016. The
-program was implemented as planned in August 2017. The
required post-implementation report was submitted to ACHE
indicating that program did not reach its projection of 8 new
enrallments per year on average. The program, however,
exceeded the condition for-annual graduates, producmg an
average of 4.25 graduates per year over the previous four years.
The Code of Alabama 16-5-8(a)(2) sets the minimurn viability
requirements for master's programs at 3.75 graduates per year on
average..

UA has requested that the original post-implementation condition
for .new enroliments be modified to reflect the actual enroliment
achieved over the first five years and that the MA in Religion in
‘Culture be deemed a viable program going forward. ACHE staff is
recommending approval of the request based on the’ following.
rationale:

1. The program has demonstrated its viability by exceeding the
required minimum number of graduates per year each year
since it began 1o produce graduates.

2. Average new enroliments have exceeded the required
minimum number of graduates, indicating that there is a
sustainable pipeline of students.

1. "Summary of Report on Post-Implementation Conditions,”
attached. '

2 Unpubllshed pastimplementation report submitted September,
2022-and subsequent correspondence with the University of
Alabama. Available upon request.

3. “Guidelines for Consideration of Post Implementation Reports

that Do Not Meet Approved Conditions.” Available upon
request.
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University of Alabama
Master of Arts in Religion in Culture (CIP 38.0201)
DID NOT MEET POST-IMPLEMENTATION CONDITIONS — Modification Reguested

Approved by Commission: December 8, 2018’

Proposed Implementation Date: Fall. 2017

Actual l_mplementa'tion_D'ate: Fall 2017

Post-Implementation Conditions:

1. Thatthe annual average new enroliment headcount beginning 2017-18; will be af least 8 {five-year

avefage) based on the proposal.

2. That the annual average number of graduates for the period 2018-19 through 2021-22 (four-year
average) will be at least 5, based on the proposal.

3. That a follow-up survey be conducted after the first five years that will show at least 75 percent.of the
graduates were successful in acquiring related employment ‘or entering a doctoral program.

4, That information regarding an overall-assessment of the program will be provided, particitarly as
related to objectives and assessment measures stated in the proposal.

Coendition 1;

Condition 2:
Condition 3:

Condition 4:

Average New.

- N - _ Average Number Percentage of
MA in Religion in Enroliment of Graduates, Graduates
 Sulture Headcount | 541819 through | Employed in the
(CIP 38.0201) | 2017-18 through 202109 e
2021-22. =
Required 8 5 75%
{25% reduction = B} {3,75 reqguired}
Reported 5 4.25 100%
Not Met Mst Met

The enroliment condition was not met, even allowing for the 25% reducticn from the original
condition. UA is requesting a modification to the post-implementation condition for
enroliment to be equal to the reporied number over the post-implementation period.

The graduate condition was met when reduced tothe minimum viability standard for the

masters degree, which is now the norm for assessing this condition.

Employment o continuing education: conditicn was met, though this condition is now for.

information only.

Assessment condition met.
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DECISION ITEM: A-8¢

Staff Presenter:

_Staff Reecommendation:

Background:

Supporting Documentation:

Request to Amend Post-Implementation Conditions: University-of
Alahama, Doctor of Philosophy in Geography (CiP 45.0701)

Mrs. Kristan White
Academic Program Analyst

That the Commission approve the University of Alabama’s:
request to.amend the post-implementation conditions. for its PhD
in Geography (CIP 45.0701} to allow a two-year-extension for
the program to meet the required number of graduates.

Then Uhiversity of Alabama (UA) received Commission approval to
offer'the PhD in Geography on December 8, 2018, The program
was implemented as planned in August 2017, A post-
implerentation report was submitted to ACHE indicating that
program hias not yet miet the required minimurm nurmber of
graduates, The Code of Alabama 16-5-8(z)(2) sets the minimum
viability requirements for doctorate programs at 2. 25 graduates per
year on average.

UA has requested.an extension of the post-implementation period
for two years (AY 2022-23 and AY 2023-24) to produce enough
graduates to meet the viability standard for doctorate programs.
ACHE staff is recommending approval of the request based on the
following rationale;

1. The program has demonstrated strong enroliment nurmbers.
‘throughout its first five years of implementation, exceeding the
number of students needed to build a sustainable program
pipeline.

2. UA has indicated that there are enough students in the
program on frack to graduate within the next two- academic
years to meet the viability requirement for graduates.

3. COVID interruptions delayed students from reaching
-graduation on time.

1. “Summary of Report on Post-Implementation-Conditions,”
attached.

2. Unpublished post-implementation repart submitted September,
2022, and subsequent correspondence with the University of
Al__abama ‘Available upon request.

3. “Guidelines for Consideration of Post Implementation Reports

that Do Not Meet Approved Conditions.” Avatlable upon
request.
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University of Alabama ) _
Doctor of Philosophy in Geography (CIP 45.0701)
DID NOT MEET POST-IMPLEMENTATION CONDITIONS — Extension Requested

Approved by Commission: December 9, 2016

Proposed Implementation Date: Fall 2047

Actual Implementation Date; Fall 2017

Post-Implementation Conditions:

1. That the annual average new enroliment headesunt beginning 2017-18, will be at least 5 (five-year

-average) based on the propaosal,

2. That the annual average number of graduates for the period 2018-19 through 2021-22 {four-year

average) will be at least 3, based on-the proposal.

‘3. That a follow-up survey be conducted after the first five years that will show at least 75 percent of the
graduates were successful in acquiring related employment or entering a doctoral program,

4. That information regarding an overall-assessment of the program will be provided, parficularly as
related to objectives and assessment measures stated in the proposal,

Condition 1:

Condition 2:

Condition 3:

Condition 4:

PhD AE?E%;Q;W Average Number | Percentage of
in Geography Headcount |, Of Graduates, Graduates
(CIP 45.0707) 2017-18 through 2018-19 through Employed in the

’ - 2021-22 2021-22 Field
Required ) 3 75%
(25% Teduction =
3.75) {2.25 regquired)
Reported 4.6 1 100%
| Met Not Mef et

The-enroliment condition was met after allowing for a 25% reduction from the original

condition.

The graduate condition was not met, even when reduced to the minimum viability standard for
the doctoral degree,

Employmient or continuing education condition was met, though this condition is now for

information only.

Assessment condition met.
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INFORMATION ITEM: B-1 Implementation of Non-Degree Programs at Senior Institutions
Staff Presenter: Ms. Lakerri Gill.
Credential Regisiry Specialist
Staff Recommendation: For information.oniy.
Background: Commission guidelines state that non-degree programs of seriior

institutions, including pre-baccalaureate, post-baccalaureate,
and post-master’s cerificates, do not require Commission
approval, but they must be reported to the Commiission prior-to
implementztion.

In accordance with these guidelines, the follow'i'n_g institutions
have sent notifications regarding the non-degree programs
indicated, with further details in the attached summary:

Athens State University

e Undergraduate Certificate in Adobe lilustrator for Graphil_:
Design and Digital Niustration (CIP 50.0409, Level 1a}

» Undergraduate Certificate in Adobe InDeS|gn for Print and
Digital Media. Production (CIP 50.0409, Lave! 1a)

e Undergraduate Certificate in Adobe Photoshop for Visual
Design and Photography (50.0409, Level 1a)

Jacksonville State University

e Graduate Certificate in Physical Education — Nutrition
Concentration (C]P 31.0501, Level 8)

» Graduate Certificate in Athletic Administration (CIP 31.0504,
Level 6)

+ Graduate Certificate in Sports Management (CIP 31,0504,
Level 8)

» Graduate Certificate in Physical Education -Human’
Performance Concentration {CIP 31.0505, Level 6)

University of Alabama at Birmingham

s Graduate Certificate in Industry: Genetics.and Genomics
(CIP 26.0808, Level 6)

s Graduate Certificate in' LGBTQ Health and Well-Being (CIP
51.2212, Level 6)

» Undergraduate Cetfificate in LBGTQ Health and Well- ~Being
(CIP 51.2212, Level 1b)

- Undergraduate-Certlﬁca_te in Honors Student Leadership
Development Academy {CIP 52.0213, Level 1b)

University of North Alabama

¢ Post-Master's Certificate in Psychiatric Mental Heslth Nurse:
Practitioner (CGIP 51,3801, Level 8)
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Supporting Documentation;

1. Summary of Proposed Non-Degree Programs at Senior
institutions, attached.
2. “Reasonable Extensions and Alterations of Existing Units-and

Programs of instruction,” Ala. Admin. Gode (Commission on
Higher Education), r. 300-2-1-.06. Available upon request.

3. Written unpublished documentation provided by the

institutions. Available upon request.
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Attachment 1

‘Summary of Proposed Non-Degree Programs at Senior Institutions

ATHENS STATE UNIVERSITY (ATSU)

Undergraduate Certificate in Adobe Hlustrator for Graphic Design and Digital lllustration (CIP
50.0409, Level 1a)

Offered by the Department of Visual arid Petforming Arts in thé College of Arts and Sciences, the
Undergraduate Certificate in Adobe lllustrator for Graphic Design-and Digital lllustration will énable
‘students to complete training and pass the Adobe Certified Professional exam in lllustrator. The proposed
short-term micro-credential is a combination. of requireéd and elective courses offered in the BFA in Art
with a concentration in Graphic Design at Athens State University. This micro-credential would include
professional software training and project-based learning activities recognized in the graphic design
industry: The proposéd delivery format is a.combiriation of in-person-and online courses. This certificate
requires 6 credif hours.

Undergraduate Certificate in Adobe InDesign for Print and Digital Media Production (CIP 50.0409,
Level 1a)

Offered by the Department of Visual and Performing Arts in the College of Arts and Sciénces, the
Undergraduate Certificate in Adobe InDesign for Print and Digital Media Praduction will enable students
to complete training and pass the Adobe Certified Professional exam.in InDesign. According {6
uCertify.com, the salary for entry-level graphic designers with an Adobe certification can incredse by
2.6%, and the salary for experienced graphic designers with an Adobe certification can increase by

26. 1% The: proposed short-term micro-credential is & combination of required and elective courses
offéred in the BFA in Art with a concentration in Graphic Design at Athens State Unlversdy The proposed
delivaery format is a combination of in-person and online courses. This cerfificate requires 6 credit hours.

Undergraduate Certificate in Adobe Photoshep for Visual Design and Photography (CIP 50.0409,
Level 1a) '

Offered by the Department of Visual and Perfarming Arts in the College of Arts and Sciences, the
Undergraduate Certificate in Adobe Photoshop for Visual Design and Photography offers-a foundation for
digital art production. Students will be prepared to pass the Adobe Certified Professional exam in
Photoshop. The proposed short-ferm micro-credential-is a combination of required and elective courses
offered in the BFA in Art-with & concentratjon in Graphic Design at Athens State Umversnty The proposed
delivery format is.a combination of in-person and online courses. This certificate requires 6 credit hours.

JACKSONVILLE STATE UNIVERSITY (JSU)

Graduate Certificate in Physical Education ~ Nutrition Concentration (CIP-31.0501, Level 6)

Offered by the Depa_rt_ment of Kinesiojogy within the College of Health Professions and Weliness, the
Graduate Cettificate in Physical Education- Nutrition Concentration will provide learners with the
resources needed to teach individuals how to approach nutrition and healthy eafing. This program will
also prepare individuals fora career in the fitness industry. Students may.enroll in this program as a
standalone.graduate certificate program, or they may embed the certificate within and count credit toward
the MSEd in Physical Education- Nutrition Concentration (CIP 13.1314). This certificate requires 12 credit:
heurs fo complete and will be offered fully oniine.
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Graduate Certificate in Athletic Administration (CIP 31.0504, Level 6)

Offered by the Department of Kinesiology within the Gollege of Health Professions and Weliness, the
Graduate Certificate in Athletic Administration will prepare those interested in working in athletics.
administration with kriowledge in regulatory compliance, human resources, administration, law, and
ethics. Careers that utilize skills learned in the program are sport management, athletic compliznce,
administration, and numerous athletic agencies, This:program is open o anyone with.at least an
undergraduate degree that includes a minor in Sport Management, Business, or.a related field. Students
may efirolf in this program as a standalone graduate certificate program, or they may embed the
certificate within and count credit toward the MS in Sport Management (CIP 31 .0504) or MA in.Integrated
Studies (CIP 24.0101). This certificate requires 12 credit hours to complete-and will be offered fully online.

Graduate Certificate in Sport Management (CIP 31.0504, Level 6)

Offered by the Department of Kinesiology within the College of Health Professions and Wellness; the:
Graduate Certificate in' Sports Management will prepare an individual for a career within today's sports
industry. Students pursuing. this certificate will take coursework in the primary components of sport,
including finance, marketing, public refations, and event planning. This program is open fo anyone with at
least an undergraduate degree that includes a minof in-Sport Management, Business, or a felated field.
Students may enroll in this program as a standalone graduate certificate prograim, or they may embed the
certificate within and count credit foward the MS ih Sport Management (CIP 31.0504).or MA ini Integrated
Studies (CIP 24.0101). This certificate requires 12 credit hours to complete and will be offered fully. online.

Graduate Ceriificate in Physical Education — Human Performance Concentration (CIP-31.0505,
Level 6)

Offered by the Department of Kinesiology within the College of Health Professions: and Wellness, the
Graduate Cerfificate in Physical Education- Human Performance Concentration.wil provide educators
and fitness professionals with the knowledge and resou rees needed to educate others on howto-
approach physical activity, the importance of maintaining physical activity throughout their lifetimes, and
the benefits exercise will have on their overall well-being and health. Students pursuing this certificate will
take coursework on the primary components of fitness, including exercise and-cardiopulmonary
physiology, and motor development. This certificate. requires 12 credit hours fo complete and will be
offered fully online.

UNIVERSITY OF ALABAMA AT BIRMINGHAM (UAB)
Graduate Certificate in Industry Genetics and Genomics (CIP 26.0806, Level 6)

Offered by the Department of Clinical and Diagnostic Sciences within the School of Health Professions,
the Graduate: Certificate of Industry Genetics and Genomics is desighied o provide advanced skills and
education that will prepare graduates for employment in genomic industry settings. Advances in the
application-of genstics and genomic technology in clinical care support a paradigm shift to personalized
medicine and have created a need for healthcare providers and genomics industry professionals to
integrate genetics and genomic data with medicine: It has also created an educational gap for the current
workforce in medical genetics and clinical laboratories for advanced analytical interpretation and
applications related to genomics-related topics. This certificate. requires 15 credit hours o complete and
will be offered fully online,

Graduate Certificate in LGBTQ Health and Well-Being (CIP 51.2212, Level 6)

Offered by the Department of Health Behavior within the School of Public Health, the Graduate Certificate
of LGBTQ Heaith and Wellbeing will prepare master, dogtoral, and post-doctoral students with advanced
knowledge and skill to understand, address, and advocate for the health and well-being of LGBTQ
communities, not only in Birmingham but across the state, region, and country. UAB anticipates that the
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certificate program will appeal io graduate. students within existing programs who recognize the need fo
develop knowledge and skills in navigating LGBTQ health and wellness. This certificate requires 15 credit

hours io complete and will be offered both in-person and online.
Undergraduate Certificate in LBGTQ Health and Well-Being (CIP 51.2212, Level 1b)

Offered by the Department of Health Behaviorwithin the School of Public Health, the Undergraduate.
Certificate of LGBTQ Health zsind Wellbeing will prepare undergraduate students to understand, address,
and adv.oc_ate- for the health and well-being of LGBTQ communities; not only in Birmingham but across
the state, Tegion, and country. The certificate program courses buiid on the core curricultim and expand
the students’ depth of knowledge and skills to effectively lead LGBTQ-related research and practice
within-and outside of healthcare settings. This certificate requires 15 credit hours.to complete and will be
offered in-person and onling.

Undergraduate Certificate in Honors Student Leadership Development Academy (CIP 52.0213,
Level 1h)

Offered by the Honors College, the Undergraduate Certificate in Honors Student Leadership
Development Academy is desighed to provide honors students with leadership development
opportunities. Leadership cuiture is nurtured and infused through an innovative curriculum to prepare
scholars to become leaders and critical thinkers across disciplines. The certificate incorporates
_exper_ie_ntla[ learning opportunities within the required 15 credit hours of coursework and will be offered
online.

UNIVERSITY OF NORTH ALABAMA (UNA)
Graduate Certificate in Psychiatric Mental Health Nurse Practitioner (CIP 51.3801, Level 8)

Offered by the Graduate Program within the Anderscn College of Nursing and Health Professions, the
Graduate Certificate of Psychiatric Mentat Health Nursé Practitioner will enable a licensed master's-level
nurse to complete educational reguirements for approval to practice in Alabama as a Certified Registered
Nurse Practitioner {CRNP) in the area of Psychiatric Mental Health. Psychiatric. Mental Health Nurse
Practitioners provide mental health care to individuals across their lifespan and assist in bridging the gap
that has resuited from a lack of healthcare providers: Psychiatric Mental Health Nurse Practitioners may
practice independently or in collaboration with other healthcare providers. The curriculum will reguire
experiential learning via practicum experience. Students will be required to complete a minimum of 500
direct care practicum hours in the following areas: 200 hours for adults (21-64 years oid), 75 hours.for
children and adolescents (0-20 years old), and 25 hours for older adult (65 years-old+). Students
compieting the post-master’s certificate will be eligible to sit for the national bozrd ceriification
examination offered by the American Nurses Credentialing Center. This post-master’s certificate requires
23 credit hours above the master's and will be offered both online and face-to-face.

- 106 -



ALABAMA COMMISSION ON HIGHER EDUCATION
Friday, March 10, 2023

INFORMATION ITEM: B-2 Impiementation of New Shiort Gertificate Programs (Less than 30
Semester Hours} ' '

Staff Presenter. Ms, Lakerri Gill
Credential Registry:Specialist
Staff Recommendation: For information orily,
Background: The Alabama Community College System (ACCS) reports the

approval of short-term certificate programs (fess than 30
semester hours) at the foliowing two-year colleges in the fields of
study listed below.

None

- 107 -




ALABAMA COMMISSION ON HIGHER EDUCATION

Friday, March 10, 2023.

[INFORMATION ITEM: B-3

Staff Presenfer;

Staff Recommendation:

Background:

Supporting Documentation:

Changes to the Academic Progtam Inventory:

Ms. Lakerri Gill

‘Credential Registry-Specialist

For information only.

Alabama Administrative Code, Chapter 300-2-1-.06,

"Reasonable Extensions and Alterations of Existing Units of
Instruction,” provides that an institution may request changes to
its program offerings within the Academic-Program lhventory,
Changes that are considered both "reasonable” and “non-

substantive” are submitted as information items not requiring

Commission approval. Substantive changes, However, require
Commission approval.

Non-substantive changes include the following: 1) changes in
program titles or CIP codes or degree nomenclatures at the -
same level (except doctoral, which is dlways considered
substantive), provided that na changes.in program requirements,
content, or objectives are made, and provided that the new
nomenclature replaces the current designation; 2) programs
placed on inactive status or deleted from the Academic Program
Inventory; 3) change in award for cornpletion from Diploma to.
Associate in Applied Technology in technical colleges, provided
certain conditions are met; 4) change in award for.completion
from Associate in Applied Technalogy to Associate in Applied
Science in techriical colleges, provided certain conditions are
met; and 5) change in award for completion from Diploma and/or
Certificate to Assodiate in Applied Science in-community
colleges:

1. Proposed Changes to. Academic Program Inventory,
attached.

2. Academic Program lnventory. Available ori the
Commission’s Website:. www.dche edu.

3. “Reasonable Extensions and Alterations of Existing Units and
Pragrams of Instruction,” Ala. Admin. Code (Commission on
Higher Education), r. 300-2-1.06. Available upon request.

4, Written unpublished documentation provided by the

institutions. Available upon request.
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Attachment 1

Proposed Changes fo the Academic Program Inventory

A. Changes in CIP Codes, Program Titles, or Degree Nomenclature

The following changes in CIP codes, programtitles, or degree nomenclature represent rio changes in
program requirements, content, and objectives and are recomimended as information items.

Four-Year Institutions

Uniiversity of Alabama 45.0704 Geography, PhD
30.4401
University of Alabama. 450704 Geography, MS
30.4401
University of Alabama 450704 Geography, BA/BS
30.4401
University of Afabama 450701 Geographic Information Sys’fems, Post-Bacc
48.0702 '
University of Alabama 524302 Business Analytics, MS
307102
University of Alabama at Birmingham  13.1205 High-Sehool-Education-MAEd

Seco'n'dary_ Edu'c_:atio'n', f\ﬂAEc_l '

Two-Year Institutions: NONE

B. Program Inventory Deletions
Institutions may elect to deleie program entriesfawards from the Commission’s Aca_demic.Program
Inventory. However, instifutions understand that these programs/awards cannot be reinstated to the

Academic Program Invenitory in the future without undergoing the regular process for new program review
and approval.

Four-Year Institutions
University of Alabama 51.2208 Rural - Community Healih,
Undergraduate. Certificate (Levet 4)
Troy University 16.0805 BA in Spanish

Two-Year Institutions: NONE

- 109 -




ALABAMA COMMISSION ON HIGHER EDUCATION
Friday, March 10, 2023

C. Programs Placed on Inactive Status

Institutions may elect o place programs on inactive status in the Commission’s Academic Program
inventory. While a program is ori inactive status, no new students may be admitted. If an inactive program
has not been reinstated within five years, its status will be changed to deleted.

Four—Year_!ns_titutions: NONE

“Two-Year Institutions: NONE
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INFORMATION ITEM: B-4

Staff Presenter:

Staff Recommendation:

Background:

‘Supporting Docuimentation:

Updates to Units of Instruction, Research, Public Service, and
Administration

Mrs. Kristan White.
Academic Program Analyst

For information only.

According to the Commission's definitions relating te program
review (Alabama Administrative Code, Chapter 300-2-1, Review
of Prograrns and Other WUnits of Instruction), a department is an
instructional unit encompassing a discrete branch of study,
usually located within a division and/or & school or college.

Administrative changes at the department level, such as
establishing a new department, combining two or more
departments into asingle department, or dividing a depariment
inta two or more departmerits, are considered non-substantive
and do not require Commission approval. However, before any
of these changes may be implemented, they must be presented
to the Commission as information items. If the administrative.
change creates a more prominent unit of insfruction such as a.
division or school, Commission approval as a rew unitis
required. Estabhshment or-changes to units of administration,
fresearch, or public service, are also considered non-substantive.

ACHE staff has reviewed the 'submissions included in’
Aftachment' 1 as non-substantive changes to. institutional units.

1. Proposed Non-Substantive Updates to Institutional Units,
attached. '

2. Definitions Recognized by the Commission,” Ala. Admin. Code

(Commission on Higher Education), r, 300-2-1.01. Available
upon reguest.

3. "Reasonable Extensions and Alterations of Existing Units and
Programs of Instruction,” Ala: Admin. Code: (Commission on
Higher Education), r. 300-2-1.06.. Availabie upon request,

4. Written unpublished documentation provided by the
institutions. Available upon request.
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Attachment 1

Proposed Non-Substantive Updates to Institutional Units

A. Establishment of Units

» University of Alabama, Establishment of the Polymers and Soft Materials (Poly-SM) Research
Center as a New Unit of Research

» University of Alabama, Establishment of the James C. Kennemer Center for [nnovation and
Social Impact Research Center as a New Unit of Public-Service

» University of Alabama, Establishment of the Shelby Institute for Policy and Leadership as a New
Unit of Public Service

s University of Alabama at Birmingham, Establishment of the Center for Excellence in
Developmental Disabilities as a New Unit of Research and Public Service
B. Unit Name Changes

= University of Alabama, Change in the Narme of the Department of Geography and Planning to the
Depattment of Geography and the Environment in the College of Arts-and Sciences

C. Reorganization of Units
= University of Alabaima at Birmingham, Reorganization of the Existing Department of Mechanical

Engineering and the Department of Materials: Science and Engineering into the. Department of
Mechanical and Materials Engineéring within. the Schoal of Engineering

D. Dissolution of Units

» University of Alabama, Discontinuance of the Aging Infrastructure Systems Center of Excellence
(AISCE)
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INFORMATION ITEM: B-5:

Staff Presenter:

Staff Recommendation:

Background:

Supporting Documentation:

Extensions/Alterations fo Existing Programs of Instruction

Mrs. Kristan White:

Academic Program Analyst

For information only.
The Code of Alabama;, 1975, Section 16-5-8 (c) states:

“The governing boards of public institutions of higher
education in this state and the:campuses under their
governance or supervision shall net:undertake the
-establishment of-any new unit of program of.instruction for
academic credit with state funds beforé submitting plans
for the new unit or program to the commission for its
review, evaluation, and approval. No steite funds shall be
:expended by any public instifution on any new unit or
‘program of instruction which has rot been approved by the
commission.... The term ‘new unit of instruction’.... does
not include reasonable exterisions, or alterations af existing
‘éurricula, or programs which have a direct relafionship to
gxisting programs. The. commission may, under its
rutemaking power; define the character of the reasonable
-gxtensions and aiterations.”

As directed in the Code. of Alabama Section cited above, the

Alabama Commission on Higher Education has defined what is
considered as “reasonable.” See Alabama Administrative Code:
(Commission on Higher Education), r.-300-2-1-.06.

The staff has reviewed the items listed in Attachment 1-and has
determined that they are reasonable extensions/alterations of
existing programs.

Consistent with Commission pelicy and operational definitions,
specializations will not be identified separately in'the
Commission’s Academic Program Inventory, and the instifutions
may not identify them as degree programs:

1. Proposed Extensions and Alterations fo Existing Programs of
‘Instruction, attached.

2. "Reasonable Extensions and Alterations of Existing Units and
Programs of instruction,” Ala. Admin. Code (Commission on
Higher Education), r.. 300-2-1-.06. Available upon request.

3. "Guidelines for Approval of Certificate Programs in Existing
Associate Applied Science (AAS) and Associate in Applied
Technology {AAT) Pregrams.” Available upon reguest.

4. Written unpublistied documentation provided by the
institutions. Available upon request.
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Aftachment 1

Proposed Extensions and Alterations to Existing Programs of Instruction

Four-Year Institutions

Jacksonville State University
1. Addition.of a Concentration in Advanced Sociology to the existing BS in Seciology (CIP 45.1101)

2, Addition of a Concentration in Applied ‘Sociology to the existing BS in Sociology (CIP 45.1101)

Troy University
1. Addition of a Concentration in Sports Psychalogy to the existing MS in Kinesiology (CIP 31.0508)

2. Deletion of Concentrations in International Management, International Finance, and International
Data Systems and- Analytics from the MBA in Global Business (CIP 52,0201}

University of Alabama

1. Suspension of the Concentration in Software Engineering within the BS in Computer Science
(CIP 11.0101)

2. Addition of a Concentration in Advanced Drug Delivery fo the existing PhD in Interdisciplinary
Studies (CIP 30.0000)

UniV’ersit_y-of Alabama at Birmingham

1. Change in the Name of the Non-Cerification Track fo the Professional Track within the EdS in
‘Teaching English as a Second Language _(CIP 13.1401)

2. Addition of a Concentration in‘Computational Physics to the existing MS in Physics (CIP 40.6801)
3. Addition of & Concentration in Materials Physics to the existing MS in Physics (CIP 40.0801)
4. Addition of a Concentration in Optics and Photonics to the existing MS in Physics (CIP 40.0801)

5. Addition of a Cencentration in Physics Instrumentation to the existing MS in Physics (CIP
40,0801) '

6. Change in-the Name of the Concentration in Environmental and Occupational Health" to the
Concentration in Environmental Health within the MPH in Public Health- (CIP 51.2201)

University of Alabama in Huntsville
1. Addition of 2 Concentration in Instructional Leadership o the existing MEd in Differentiated
Instruction (CIP-13.1206)
University of North Alabama

1. Deletion of the Concentration in Literature from the existing BA in Spanish (CIP 16.0905)
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University of West Alabama

1. Addition of'a Concentration in Medical Laboratory Science to the existing BS in Health Sciences.
(CIP 51.0000C}

Alabama Community College System

Northwest-Shoals Community College
1. Addition of an Option in Architectural Design to the existing AAS in Drafting and Design
Technology (CIP 15.1301)

2. Addition of an Option in Electricai Design to the existing AAS in Drafting and Design Technology
(CIP 15.1301) '

3. Addition of an Option in Mechanicai Design to the existing AAS in Drafting and Design
Techriology (CIP 15.1301) '

Shelton State Community College

1. Addition of a Certificate (Level 2) in General Business fo the existing AAS in Management-and
‘Supervision —General Business (CIP 52.0204)

Wallace State Community Coilege - Hanceville

1. Addition of an Option in EMT-Advanced to the existing AAS in Emergency Medical Services (CIP-
51.0904) '
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INFORMATION ITEM: B-6 implementation of Distance Education Pragrams
Staff Presenter: Mrs, Kristan White )
Academic Program Analyst
Staff Recommendation; For information only.
Background: Commission policy states that academic programs approved by

the Commission do not require additional approval to be
configured and offered as distance education programs.
However, institutions preparing to offer existing programs as
distance education offerings must report this intent to the
Commissicn prior to implementation.

In compliance with the Commission’s policy on distance
education, the following institutions have reported plans fo
implement the distance education programs listed, effective
2023,

University of Alabama at Birmingham

» ‘Education Specialistin Teaching English as a Second
Language (TESOL)—ali tracks (CIP 13.1401)

University of North Alabama:

= Post-Baccalaureate Certificate in Geographic Information
Systems (CIP 45.0701)

Supporing Documentation: 1. *Policy on Distance Education,” Ala. Admin Code
(Commission on Higher Education),.r. 300-2-1-.10.
Avaitable.upon request.

2. Written unpublished documentation provided by the.
institutions, . Available upon request.
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INFORMATION TTEM: B-7-

Staff Presenter;

Staff Recommeandation:

Background:

Summary of Post-implementation Reporis

Mrs. Kristan White
Academic Program Analyst

For information only.

Commission paolicy requires institutions to submit a post-
implementation performance report for-each approved praogram.
following its post-implementation monitoring period. All.program
approvals. include postimplementation condifions around
average annual new ehroliments, average anhual graduates,
and program assessment.. Certam program approvals include
additional conditions related to specialized accreditation,
licensure of graduates, further financial oversight, vlab[hty of

‘existirig programs, or-other conditions unigue to the proposed

program.

During Ociober and November 2022, ACHE staff undertook a
comprehenswe review of post-implementation reports and
requested that outstanding reports be submitted for notification

'to' the Commission in compliance with Commission policy. As a

résuit, the number of post-implementation reports included in this
summary is much higher than usual.

The following reports-have been received:

Programs Meeting Post-lmplementation Conditions’

Two-Year Institutions

» Bevill State Community College, Associate: of Applied
Science and Certificate in.Salon-and Spa Management (CIP
12:0412)

« Drake State Community and Technical College, Associate of
Applied Science in Nursing (CIP 51.3807)

» Shelton State Community College, Associate of Applied
Science in Chiid Development (CIP 19.0708)

s Wallace State Community College — Dothan, Associate of
Applied-Science in Criminat Justice (CIP 43.0107)

Four-Year Institutions

» Auburn University, Bachelor of Science in Computer Science
(CIP 11.0701)

» Auburn University, Bachelor of Sciénce in Professional Flight
(CIP 49:0102)
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Supporiing Documentation:

Auburn U'n'iversity, Bachelor of Science:in Aviation
Mariagement (CIP 49.0104)

Auburn University at Montgomery, Bachelor of Science in
Computer Science (CIP 11.0701)

‘Auburn University at Montgomery, Master of Healthcare
Administration in Healthcare Administration {CIP 51.0701)

University of Alabama in Huntsville, Bachelor of Fine Arts in
Art (CIP- 50.0701)

Prodgrams Not Meeting Post-Implementation Conditions

Lawson State Community Gollege, Assaciate of Applied
‘Seience in Diaghostic Medical Sonography (CIP 51,0810) ~
Requesting extension

University of Alabama, Master of Arts in Religion in Culiure
{CIP 38:0201) — Requesting modification

University of Alabama, Doctor of Philosophy in Geography-
(CIP 45.0701) — Requesting exiension '

1. “Operational Poiicy on the Approval, Disapproval, Deferral,

and Withdrawal of New Programs of instruction,” Ala.
Admiin. Code (Comn‘uss;on on Higher Education), r. 300-2-
1-.04; Available Upon request.

2. Unpublished post-implemeritation reports subimitted by the

institutions. Available upon request.

3. Summary of Reports on-Post-Implementation Conditions,

attached.
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7a. Suinmary of Reports on Programs that Met Post-Implementation Conditions

Bevill State Community College
Associate of Applied Science and Certificate in Salon and Spa Management (CIP 12.0412)
MET POST-IMPLEMENTATION CONDITIONS

Approved by Gommission: September 9, 2016

Proposed Implementation Date; Fall 2016

Actual Implementation Date: Fall 2017

Post—lr_npiementation Condifions:

1. That the-annual average new enrollment headcount for the first five years, beginning 2018-19, will
be at least 16, .based on the proposal,

2. That the annual average number of graduates for the period 2018-19 through2021-22 (four-year
average) will be at least 9, based on the proposal. '

3. That a follow-up survey be conducted after the first five years that will show at least 75 percent of
the graduates were successful in acquiring related employment or entering a doctoral program.

4. Thatinformation regarding an. overall assessnent of the program will be provided, particularly as
related to objectives. and assessment measures stated in the proposal.

AAS/CER. A‘éer:rrao%?n:;w Average Number Percentage of
in Salon:and Spa. Headcount of Graduates, Graduates.
Management 2018-19 through 2018-19 through | Employed in the
©P120412) | 22000 2021-22 Field
Redquired 16 9 75%
Reported 37.8 142 63%
Exceeded Exceeded | Not-Met

Conditien 1  Enroliment condition met.
Condition.2:. Graduate condition met.

Condition 3: Employment or continuing. education condition was not met, though this condition is now for
information only.

Condition 4: Assessment condition m_et_._
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Drake State Community and Technical College
Associate of Applied Science in Nursing (CIP 51.3801)
MET POST-IMPLEMENTATION CONDITIONS
Approved by Commission; September 13, 2013
Proposed Implementation Date: Spring 2014
Actual Implementation Date: Spring 2014

Post-Implementation Conditions:

1. Thatthe annual average new enrollment headcount beginning 2015-16, will be at least 23 (four-year
average)} based on the proposal.

2. That the annual average number of graduates for the period 2015-16 through 2018-19 (four—year
average) will be at least-10, based on the proposal..

3. That a follow-up survey be conducted after the first five years that will show at least 75 percent of
the graduates were successful in acquiring related employment or entering a doctoral program.

4. That information regarding. an overall assessment of the program- will be provided, particularly as
related to objectives and assessment measures stated in the proposal.

AAS A;i‘;iﬂ;g;w ‘Average Number |  Percentage of
i Nursing Headcount of Graduates, | _ Graduates
(CIP51.3801) | 2015-16 through | 2715 15 through | Employed in the
| 2018-19 -2 feld
Required 23 10 75%
Reported 33 15.67 100%
Exceéeded Exceeded Met

Condition 1: Enrollment condition met.
Candition 2: Graduate condition met.

Condition-3: Employment or continuing education condition was met, though this condition is now for
information only.

Condition 4: Assessment condition met.
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Shelton State Community College
Associate of Applied Science in Child Development {CIP:19.0708)
MET POST-IMPLEMENTATION CONDITIONS

Approved by-Commission: December 7, 2012

Proposed implerientation Date: Fall 2013,

Actual Implementation Date: Fall 2013

Post-Implementation Conditions:

1. ‘That the annual average new enroliment headcount for the first five years, beginning 2014-15, will
be at least 15, based on the proposai.

2. That the annual average number of graduates for the period. 2014-15 through 2017-18 {four-year
average) will be at least 10, based on the. proposal.

3. That a follow-up survey be conducted after the first five years that will show at least 75 percent of
the graduates were successful in acquiring related employment or entering a doctoral program.

4. That information regarding-an overall assessment of the program will be provided, particularly as
related to objectives and assessment measures stated in the proposal.

Candition 1:

Condition 2:

Condition 3:

Condition 4:.

AAS Average New. | o, oio0e Number | Percentage of
. . Enrcliment .
in Child. Headcount of Graduates, Graduates
Development 201415 through 2014-15 through. | Employed in the
{CIP 19.0708) T op17.18 201718 Field
Required 15 10 75%
{reduced fo minimuim
viability of 7.5)
Reported 16 8.5 63%
| Met Met Not Met.

Enroliment condition met.

The graduate condition was met when compared with the minimum viability' standard for

the associate degree: The average annual number of graduates continues to
be above the minimum required for viability since 2018.

Employment or continuing educatioh condition was not met, though this condition is now for
information only.

Assessmernt condition miet.
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Wallace State Community College - Dothan
Associate of Applied Science in Criminal Justice (CIP 43.0107)
MET POST-IMPLEMENTATION CONDITIONS
Approved by Commission; June:27, 2008
Proposed Implementation Date: Fall 2008
Actual Implementation Date: Fall 2008
Post-Implementation Conditions:

1. That the annual average new enroliment headcount for the first five years, heginning 2008-09, will
be at least 9, based on the proposal.

2. That the annual average number of graduates for the pericd 2009-10 through 2012-13 (four-year
average) will be at least 11, based on the proposal.

3. That a follow-up survey be conducted afterthe first five years that will show at least 75 percent of
the graduates were successful in acquiring related empioyment or entering a doctoral program.

4. Thatinformation regarding an overalt assessment of the program will be provided, particularly as
retated to objectives ‘and assessment measures. stated in the proposal.

AAS A;ﬁ:i%;gﬁtw Average Number Percentage of
in.Criminal Justice Headcount 28]; f_%dtuh?_'toej’ h EmG:-sdé]c?tiiSthe
(CIP43.0107) | 2008-09 through | “~ "2 2 0% 9 PIoy
201213 ; Field
Required 9 11 75%
Reported 132 28.3 68.75%:
{2008-10 through
2012-13)
Exceeded Exceeded Not Met

Conditioni 1:  Enrollment condition met.

Condition 2: The graduate condition was met. The average annual number of graduates.continues to
exceed the minimurm required for viability.

Condition 3: Employment or continuing education condition was not met, though this condition is now for.
information only.
Assessment condition met.

Condition 4:
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Auburn University
Bachelor of Science in Computer Science (CIP 11.0701)
MET POST-IMPLEMENTATION CONDITIONS
Appraved by Commission: September 9, 2016
Proposed Implementation Date: -Spring 2017
Actual Implementation Date: Spring 2017

Post-Implementation Conditions:

1. That the annual average .new enroliment headcount for the first five years, beginning 2017-18, will

be at ieast 44, based on the proposal (dates modified)..

2. That the annual average number of graduaies for the period: 2019-20 through 2022-23 (four-year
average) will be at least 35, based on the proposal (dates modified).

3. Thata follow-up survey be conducted after the first five years that will show-at least 75 percent of
the graduates were successful in acquiring related employment or entering-a doctoral program.

4. That information regarding an overall assessment of the program will bé provided, particuiarly as

related. to objectives and assessment measures stated in the proposal.

Average New
BS in Comiputer Enroliment A"ef-.'fgge d”“{"be-r Peécegta%e of
Science Headcount 281 9";%-;‘;_‘5 es,-h Er .;a' L'[c?'es'ith
(CIP 11.0701) | 2017-18through | ~ _27022_2r3?”9 mp C’Fyigl d;‘“ e
2020-21 He
Required 44 (25% 35 75%
reduction = 33)
Reported’ 425 46.25 42%
Met ' Exceeded Not Met.

Condition 1:  The enrollment condition was met after considering. the allowable 25% reduction to the

reguirement.

Condition 2: Graduate condition met.

Condition 3: Emiployment or continuing education condition was not met,_-thou__gh this condition-is now for

information only.

Condition 4: Assessment condition met.
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Auburn University
Bachelor of Science in Professional Flight (CIP 49. 0102)
MET POST-IMPLEMENTATION CONDITIONS
Approved by Commission: June 9, 2017
Proposed Implementation Date: Fall 2017
Actual Implementation Date: Fall 2017
Post-Implementation Conditions:.

1, That the annual average new enroliment headcount for the first five years, beginning 2017-18, will
be at least 31, based on the proposal (dates modifi ied).

2. That the annual average number of graduates for the period 2018-19 through 2020-21 (four-year’
average) will be at least 26, based on the proposal,

3. That a follow-up:survey be conducted after the first five years that will show at least 75 percént of
the graduates were successful in acquiring related employment or entering a doctoral program.

4. That information regarding an overall assessment of the program will be provided, particularly as
refated to objectives and assessment measures stated in the proposal,

_ Average New . s .
BS'in Professional Enroliment A\_f?rggedN ut_rr_]ber Ptgcecr’]ta%e of
~ Flight Headcount 28‘!-8 flag ,f es, gl Er Ira u: 'esth
(CIP 49.0102) | 2017-18 through 001 2“20“9 mp C]'_}(el d_'" e
2021-22 cuet e
Required 31 26 75%.
' (reduced to minimum
__ viability of 7.5)
Reported 162.4 24.5 78%
Exceeded Exceeded Met

Condition 1: Enroliment condition met,

Condition 2: The graduate condition was met after. reducing the requirerment to the minimum viability
standard for the bachelor's degreé, which is' now the normi.

Condition 3: Employment or continuing education condition was met, though this condition is now for
information only.

Condition 4:. Assessment condition met,
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Auburn University _ _
Bachelor of Science iih Aviation Management (CIP 49.0104)
MET POST-IMPLEMENTATION CONDITIONS

Appraved by Commission: June 9, 2017

Proposed Implémentation Date: Fall 2017

Actual Implementation Date: Fall 2017

Post-Implementation Conditions:

1. That the arinual average new enroliment headcount for the first five years, beginning 2018-19; will

be at least 19, based on the proposal (dates modified).

2. That the annual average number of graduates for the period 2018-19 through 2021-22 (four-year

‘average) will be at least 12, based on the proposal.

3. That a follow-up survey be conducted after the first five years that will show at least 75 percent of
the graduates were successful in acq uiring refated employment or entering:a doctoral program.

4. That information regarding an-overall. assessment of the program will be provided, particularly as

related to objectives and assessment measures stated in the-proposal.

Average New L N
BS in Aviation Enroliment Aven_‘ag_g Numb.er Percentage _Of
o . v of Graduates, Graduates
Management Headcount | 5096 40 through | Employed in the
(CIP 49.0104) 2018-16 through | = 200122 Eiald
' 2021-22
Required 19 12 5%
Reported 34.25 46.75 79%
Exceeded Exceeded Met

Condition 1: Enrollment condition met,

Condition 2:  Graduate condition met.

Condition 3: Employment or continuing education condition was met, though'thi‘s condition is now for

inforrmation only.

Condition 4:  Assessment condition met.
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Auburn University at Montgomery o
Bachelor of Science in Computer Science (CIP 11.0701)
MET POST-IMPLEMENTATION CONDITIONS

Approved by Commission: March 21, 2014

Proposed Implementation Date: Fall 2014

Actual Implementation Date: Fall 2014

Post-Implementation Canditions:

1. That the annual average new enroliment headcount for the first five years, beginning 2014-1 5, will
be at least 24, based on the proposal.

2. That the average number of graduates'for-_the academic years 2017-18 _through'_2018'—'i 9, revised
from the original condition of 8 graduates, will be at least 7.5, based con the proposal,

3. Thata follow-up. survey be conducted after the first five years that will show at least 75 percent of-
the graduates - were successful in acquiring retated employment or entering a doctoral program.

4. That infbrmation regarding an overall assessment of the program will be provided, particularly as
related to objectives and assessment measures stated in the proposal.

Average New . .
BS in Computer Enroliment Average Number Perc_en_tage of
- o - of Graduates, Gradirates
Science Headcount 1 5017.18 through | Employed in the
(CIP 11.0701) | 2014-15 through f-16 throlg ployed in th
" 2020-21 Fieid
2018-19
Required 24 7.5 75%
Reported 71 8.4 76%
Exceeded Met Met

Condition 4:  Enroliment condition met.

Condition 2: Graduate condition met.

Condition 3: ‘Employment or continuing education condition was met, though this condition is now for
Information only.

Condition 4: Assessment condition met.
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Auburn.University at Montgomery
Master of Healthcare Administration in Healthcare Administration (CIP 51.0701)
MET POST-IMPLEMENTATION CONDITIONS

Approved by Commission: Sepiember 8, 2016

Proposed implementation Date: Spring 2017

Actual Implementation Date: Fall 2018

Post-Implementation Conditions:

1. That the annual average new enroliment headcount for the first five years, beginning 2017-18, wilt
be at ledist 8, based on the proposai.

2. That.{he'ann_ual-_average number.of graduates for the period 2018-19 through.2021-22 (four-year
average) will be at least 5, based on the proposal.

3. That a foliow-up survey be conducted after the first five years that will show at least 75 percent of
the graduates were successful in acquiring refated employment or entering a doctoral program.

4. That information regarding an overall assessment of:the program will be provided, particularly as
related to objectives and assessment measures stated in the proposal.

Average New i Wb : : o
MHA in Healthcare |  Enroliment | Average Number ) - Peroentags of
Administration Headoount | 505051 through | Employed in the
(CIP 51.0701) | 2017-18:through | -0 PO <A
- 2021-22 - 1es e
Required 8 5 75%
{7.5 required)
Reported. 17.6 10.5 82%
Exceeded Exceéded Met

Condition 1: Enrollment condition mst.
Condition 2; Graduate condition met.

Condition 3:  Employmenit or continiing education condition was met, though this condition is now for
information only.

Condition 4. Assessment condition met.
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University of Alabama in Huntsville
Bachelor of Fine Arts in Art (CIP 50.0701)
MET POST-IMPLEMENTATION CONDITIONS

Approved by Commission: June 10; 201

Proposed Implementation Date; Faif 2011

Actual Implementation Date! Fall 2017 (Note: the. program was imptemented significantly later than

expected due to accreditation considerations, and post-
implementation review reflects actual implementation dates.)

Post-Implementation Conditions:

1. That the annual average new enrollment headcount for the first five years, beginning 2011-12, will
be at least 8, based on the proposal.

2. That the annuat average number of graduates for the period 2012-13 through 2015-16 (four-year
average) will be at least 8, based on the proposal.

3. Thatafollow-up survey be conducted after the first five years that will show at least 75 percent of
the graduates were successful in acquiring related employment or entering a doctoral program..

4. That information regarding an overali assessment of the program will be provided, particularly as
refated to objectwes and assessment measures-stated in the proposal.

Condition 1;

Condition 2;

Condition 3:

Condition 4;

o A;ﬁgﬁfng’;‘._” Average Number Percentage of
BFA in Art Headcount of Graduates, ~ Graduates
(CIP 50.0701) . _ - 2017-18 through | Employed in the
2017-18 through 202129 Field
2021-22 e -
Required 8 8 75%
Reported 248.6 292 62.5%
total headcount .
Exceeded Exceeded. Not Met

Enroliment condition met. This number coritains total enroliment for both the BFA and BA
degrees offered at UAH but represents sustainable new enroliments forbath degrees.

The graduate condition was met when considering only graduates from the BEA program.

Employment or continuing education condition was not met, though this condition is now for
information only.

Assessment condition met.
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‘7b. Summary of Reports on Programs that Did Not Meet PostJimplementation Conditions.

Lawson State Community College
Associate of Applied Science in Diagnostic Medical Sonography (CIP 51. 0910)
'DID NOT MEET POST-IMPLEMENTATION CONDITIONS — Extension Requested

Approved by Commission:. March 10, 2017

Proposed Implementation Date: Fall 2017

Actual Implementation Date: Fall 2018

Post-Implementation Conditions:

1. That the annugl average new enroliment headcount for the first five years, beginning'2018-19, will
be at least 10, based on the proposal.

2. Thatthe annual-average number of graduates for the: period 2019-20 through 2021-22 (three-year
average) will be at least 8, based on the proposal..

3. That a follow-up survey be conducted after the first five years that will show at least 75 percent of
the graduates were successful in-acquiring related employment or entering & doctoral program.

4. Thatinformation regarding an overall assessment of the program will be provided, particulariy as
related fo objectives and assessment measures stated in the: proposal.

Candition 1:

Condition 2:

Condition 3:

Condition 4:

AAS Average New . | L
in Diagnostic Enroliment Avirggedi_\lutmber cheé‘ta%e of
Medical Headcount 2819 ;%. ;‘h? es,h Erm [_a “2 'esth
Sonography :2018-19 through 2-'021_-'2'_‘;“9 mp O%:I dm ne
(CIP 51.0810) 2021-22 ' : '
Required 10 8 75%
{25% reduction =
7.5) (7.5 required)
Reported 9 4.3 100%
Met Not Met Met

The enrolimient condition was met, after allowing for a 25% reduction fram the original
condition.

The graduate condition was not met, even when reduced to the minimum viability standard.
for the associate degree.

Employment or continuing education condition was met, though this condition is now for
information only.

Assessment condition met.

-129-




ALABAMA COMMISSION ON HIGHER EDUCATION
Friday. March 10,.2023

University of Alabama _ _

Master of Arts in Religion in Culture (CIP 38.0201) _

DID NOT MEET POST-IMPLEMENTATION CONDITIONS — Modification Requested
Approved by Commission: December 8, 2016
Proposed Implementation Date: Fall 2017
Actual Implementation Date: Falt 2017

Post-Implementation Conditions:

1. That the annual average new enrollment headcount beginning 2017-18, will be at least 8 (five-year
average) based on the proposal.

2. Thatthe annual average number of graduates for the period 2018-19 through;zo_‘_zﬁ -22 (four-year
average) will be-at least 5, based on the proposal. '

3. Thata follow-up survey be conducted after the first five years that will show at least 75 percent of
the graduates were successful in acquiring related employment or entering a doctoral program.

4. That information regarding an overall assessment of the program wilf be provided, particularly as
related to objectives and assessment measures stated inthe proposal.

Average New
MAin Religionin | Enroliment | AVerage Mlumber | Percentage of
Culture Headcount _0.1 8 qag ;Jha eS.h E ;‘a_uéﬂ lest N
(CIP38.0201) | 2017-18 through | 207510 throuah | Employed in the
2021-22 es e
Redqjuired 8 5 75%
(25% reduction = 6) (3,75 required)
Reported 5 4.25 100%
Not Met Met Met

Condition 1: The enrollm_ent'.conditbn was notj___rnef,_-'e‘ven allowing for the 25% reduction from the original
condition. UA is requesting a modification to the post-implementation condition for
enroliment to be equal to the reported number over the post-implemeritation period.

Condition 2:  The graduate condition was met when reduced to the minimum viability standard for the
master's degree, which is now the norm for assessing this condition.

Condition 3: Employment or continuing education. condition was met, thoug’h‘ this condition is now for-
information only.

Condition 4: . Assessment condition met.
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University of Alabama.
Doctor of Philosophy in Geography (CiP 45. 0701)
DID NOT MEET POST-IMPLEMENTATION CONDITIONS - Extension Requested
Approved by Commission: December 8, 2016
Proposed Implementation Date: Fall 2017
Actual Implementation Date: Fail 2017
Post-lmplementation Conditions:

4. That the annual average new enrollment headcount. beginning 2017-18, will be at least 5 (five-year
average) based on the proposal,

2. Thatthe annual average number of graduates for the petiod 2018-18 through 2021-22 (four-year
average) will be at least 3, based on the proposal.

3. That a follow-up survey be conducted after the first five years. that will show at {east 75 percent of
the graduates were successful in-acquiring related-employment or entering a doctoral program.

4, Thatinformation regarding an overall assessment of the program will be provided, particularly as
related to objectives and assessment measures stated in the proposal.

Average New _ o NI
PhD Enrollment Ave;:rggedNuFber chegta%e of
in. Geography Headcount: 281’3 qagfha es"h Efr :ra uc‘? ‘esth-
(CIP45.0701) | 2017-18 through | <5 7 00HS B heraie
2021-22 | '
Required 5 3 75%
{25% reduction =
.3.75) {2.25 required)
Reported 4.6 1 100%
Met Not Met Met
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‘Condition 1:  The enrollment condition was met after allowing fora 25% reduction from the original
condition. '

Condition 2: The graduate condition was not met, even when reduced to the minimum viability standard
for the doctoral degree:

Condition'3: Employment or continuing education conditior was met though this condition’is now for
information only.

Condition 4: Assessmenit condition met.




